2023 - 2024 Student Handbook

School Psychology Program
Psychological and Quantitative Foundations
College of Education
361 Lindquist Center
The University of lowa
lowa City, 1A 522421529

The American Psychologicdls soci ati onds (APA) Commi ssion on Accreditat/
School Psychology Program's #fAlntent to Applyo applicatio
accreditation which can be found on tieA website The doctoral program is not currently accredibgdthe American
Psychological Associationor the National Association of SchoBbkychologistsdbut has developed its course offerings,
sequence, research, and practigglgiences to be in line with the standards set forth by the standards of accreditation in health
service psychologsnd school psychologyhe University of lowa's Doctordével School Psychology Program will apply for
accreditation as soon as possible.

APAb6s Of fice of Progr am hips:hvevw.hdraditatiom.apaargfd Accredi tati on:

NASP 2020 Standards for Graduate Preparation of SchgohBlegistshttps://www.nasponline.org/standasaisd
certification/graduatg@rogramapprovalandaccreditation

This handbook provides information about the School Psychology Doctor of Philosophy (Ph.D.) program within the College
of Edu @sythologicabasd Quantitative Foundations department at The University of lowa. The purpose of this student
handbook is to provide specific information regarding policies, procedures, and program requirements and should be used in
addition to frequent cawltation with your faculty advisor.

The University of lowa Nondiscrimination Statement

The University of lowa prohibits discrimination in employment, educational programs, and activities
basis of race, creed, color, religion, national origire, &gX, pregnancy, disability, genetic information, stg
as a U.S. veteran, service in the U.S. military, sexual orientation, gender identity, associational pref
or any other classificein that deprives the person obnsideration as an individl The university alsd
affirms its commitment to providing equal opportunities and equal access to university facilities.

For additional information on nondiscrimination policies, contact the Director, Office of Equal Oppor
and Diversity, the Uniersity of lowa, 202 Jessup Hall, lowa City, 1A 5228216, (319) 339705 (voice),
(319) 3350697 (TDD),diversity@uiowa.edu

Source:Operations Manual, Part Il, Chap. 6
http://opsmanual.uiowa.edu/communitypolicies/nondiscrimination-statement
© 2020 The University of lowa



https://www.accreditation.apa.org/programs-seeking-intent-to-apply-status
https://www.accreditation.apa.org/
mailto:diversity@uiowa.edu
http://opsmanual.uiowa.edu/community-policies/nondiscrimination-statement

Preface

Materials within this studg and faculty handbook were assembled from various sources for the
convenience of present and prospective graduate students in the school psychology program. This
handbook is not an official publication of The University of lowa and is superseded inotasedlict

by The University of lowaManual of Rules and Regulations of the Graduate College
(http://www.grad.uiowa.edu/graduatellegemanua). In keeping with the standards of the profession,
certain program requirements are more stringent than those of the Graduate College. Policies are
considered binding opnlwithin the school psychology program and program faculty can revise these
policies. The remaining policies are those of the College of Education of The University of lowa and are
taken from various official University publications. Regulations that peeative on the date of entry into

the program govern studeni®evisions to theschool psychology program of studyand Schedule of
Courses may be introduced at the beginning of an academic year

When working with students, faculty in the school psycholpgggram adhere to confidentiality
standards. Students can expect that the information that they share with faculty in confidence will be kept
in confidence unless mandatory disclosure is indicated for legal or ethical reasons. In all situations, faculty
follow University, College, and program policies about maintaining confidentiality.


http://www.grad.uiowa.edu/graduate-college-manual

Welcome Letter

Dear Students,

Welcome! On behalf of the faculty, the Department of Psychological and Quantitative Foundations, and
the College of Education it is our pleasure to welcome you to the School Psychology program at The
University of lowa. We are pleased that you have ch@senJniversity of lowa to receive your graduate
training. Our faculty and staff recognize that committing to continuing your education will bring about
many challenges and changes in responsibilities espectaiideringwvhat is occurring in our world at

the presentime. We pride ourselves on being supportive and available to our students and strive to assist

you in every way possible.

As a part of our commitment to you, we have prepared this comprehensive student handbook to help guide
your time in thgorogram. We encourage you to read it carefully and refer to it frequently throughout your
time with us. It contains a wealth of information on topics such as program requirements, professional

ethics, research opportunities, and much more.

| am personallyjooking forward to our time together over the coming years and | am excited to watch
your professional growth. We wish you the very best in your quest to become a future leader in the field
of school psychology. Also, your input matters and it helps lusoabur jobs better. Therefore, if | can
provide any assistance or answer any questions, please feel free to contaghrmegércia

santos@uiowa.equ

It is my pleasure to welcome you to this new academic year.

With best regards,

Dr. Ann Msantos


mailto:matt.jameson@utah.edu?subject=
mailto:matt.jameson@utah.edu?subject=
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Introduction to the School Psychology Program

The School Psychology program at The Universit.)
Psychological and Quantitative Foundatiddspartmentand is developed to be consistent with the

American Psychological A s s ation Standavds ofsAccie@ditatiomi far s i o
Health Service Psychology with an emphasis in School Psychology and to align with the National
Association of School Psychologistsd mission o

learning, behavior, anthe nt a | healtho (NASP, 2020, About NAS

The primary mission of The University of lowa SP program is to prepare health service psychologists to
be outstanding ethical, and multiculturally competent scieptattitioners thapromote psychology a

a profession and science for the betterment of the human conditioAs such, the program places high
emphasis on instilling attitudes and skills that are necessdrgctmmecritical consumers of research,
active disseminators of research, and valuatagributors to the scientific foundations of the field.

Faculty members model a scierdsactitioner approach in the application of psychological knowledge

to address the academic, developmental, behavioral, and +heattl needs of children and ybserved

from prevention to intervention. The developmental aspect of our program ensures that student learning
is appropriately sequenced to encourage and support a deep understanding of course content that can &
applied in similarly sequenced practiexiperiences. Our graduate program prepares students to become
Licensed Psychologis{®hD students)and credentialed School PsychologidsD and EdS students)

who provide evidencbased academic, sockmotional, mental health, and behavioral servimgs

children and adolescents, their families and care providers in a variedyadtionaland othersettings.

Our program promotes an educational environment characterized by collaborative learning and
scholarship among its graduate students and faculty.

COMMITMENT TO DIVERSITY

The University of lowa is dedicated to ndiscrimination and equal opportunity in education and
employment in compliance with state and federal laws that prohibit discrimination based on race, color,
national origin, ethnicity, gnder, gender identity, sexual orientation, spousal affiliation, physical or
mental disability, serious medical condition, o
nontdiscrimination extends to recruitment, admissions, education, schiptaesid other tuition

assistance, social and recreational programs, hiring, promotion, tranohg@ther employee actions

such as work assignments, compensation, benefits, transfers, layoffs, and terminations. The University
of lowa is dedicated to exdehce in everything we attempt to accomplish. For additional information,
pleasecontact The University of low@ffice of Institutional Equity located in Van Allen Hall. The

phone number is (319) 33w 05 (Emailoie-tixge @uiowa.eduWebsite
https://diversity.uiowa.edu/division/oie).

The school psychology program is committed to increasing its number of graduate students from
ethnically diversdackgrounds. We urge applicants of color to apply to our program. The University
supports candidates of color with Financial Aid (if applicalled other sources of funding through the

office of the Office of Student Financial Aid (https://financialaid.uiowa.edu). Program faculty make

every effort to assist candidates in securing graduate assistantships offered by the program, department,
College of Education and Graduate College for all candidates, with special consideration for
underrepresented candidates.
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The University of lowa

The University of lowa is one of America's premier public research universities. Founded in 1847, it is
the state'sldest institution of higher education arsdin lowa City. A member of the Association of
American Universities since 1909 and the Big Ten Conference since 1899, The University of lowa is
recognized globally in the study and creation of writing. Thisitutgin also houses one of the most
impressive academic medical centers in the country. lowa is known for excellence in both the arts and
sciences, as it continues to offer nationally recognized undergraduate, graduate, and professional academi
programsm a wide variety of fields.

The University is nestled in the heart of lowa City and spreads into and across neighboring communities
which provides access to diverse experiences in the arts, social life, and various cultures. The lowa City
and surroundingommunities are home to The University of lowa Hospital and Clinics (UIHC) and to
Area Education Agencies (AEA), both of which serve as fertile training grounds for our graduate students
and are the professional homes to many of our outstanding alumnioinorpreviously accredited
program.

College of Education

The University of lowa College of Education prepares graduate students to become the leaders, scholars
and innovators in their field. As a Bpegalisiaem r es
doctoral programs that consistently rank in the
access to worldenowned faculty and their research projects.

The College of Education is divided into three academic dissiomdergraduatgyaduate, and certificate
programs. There are four departments within the College of Education with graduate programs:
Psychological and Quantitative Foundations, Educational Policy and Leadership SGaliaselor
Education, and Teaclgnand Learning. Additionally, the College of Education at lowa is home to the
Belin-Blank Center(BBC) for Gifted Education and Talent Developmemd the Scanlan Center for
School Mental Health (SCSMHThe BBC is a great resource for our students ashéiey opportunities

to conduct research, serve as graduate assistants, and complete field experiences in-tieisomoréd

center for gifted educatiofhe SCSMH6 . . . ser ves as t h-based mentalehéakth h u k
research, training, professidna | ear ni ng, a rhips:stsinmeducaidn.uiswa.exNihec e s 6
centerprovides opportunities fograduateassistantshipgesearchprofessionatlevelopmentand field
experiences.

The Department of Psychological and Quantitative Foundations

This department involves the psychological and quantitative foundations of education. It includes five
graduate programsSchool Psychology,Counseling Psyalogy, Couple and Family Therapy,
Educational Measurement and Statista®] Learning Scienceand Educational Psychologiach of

these programs seeks to understand issues related to education from a psychological and/or quantitative
perspective, rathéhan from a social or historical perspective.


https://scsmh.education.uiowa.edu/

The School Psychology (SP) training program at the Ul is administered in the Department of
Psychological and Quantitative Foundations (P&Q), in the College of Education (COE). The chief
administrative officerof the COE is Dean and Professor Dar@i¢dy, and the Department Executive
Officer is ProfessoMartin Kivlighan

Students in the School Psychology program at The University of lowa are admitted to, and by, the
Graduate Collegebut are also considered students in the College of Education (COE) and the
Psychological and Quantitative Foundations (PSQF) department. Each of these organizational levels
within The University of lowa adopts policies and procedures that apply to students $thbel
Psychology Program (SP). Students are expected to be informed of, and abide by, all relevant policies.

The following sources provide the relevant information on applicable policies:

Graduate CollegeManual of Rules and Regulatioasailable onlyonline at:
https://www.grad.uiowa.edu/academics/rudesldeadlines/manual

College of Educatioii Policies https://education.uiowa.edu/curresttdentresources

Student Academic Misconductttps://education.uiowa.edu/cpelicies/studenrntcademic misconduct

Policies Pertaining to Graduate Appointmetit$ps:/education.uiowa.edu/studeexkperience/graduate
studentlife



https://www.grad.uiowa.edu/academics/rules-and-deadlines/manual
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https://education.uiowa.edu/coe-policies/student-academic-misconduct
https://education.uiowa.edu/student-experience/graduate-student-life
https://education.uiowa.edu/student-experience/graduate-student-life

Program Aims

The School Psychology program at The University of lowa is guided by our seven program aims
(Appendix B) as follows:

1. Develops andentity as a professional psychologist and health service psychologjsts

2. Develops an understanding of theoretical and empirical foundations in the science of
psychology, with specific applications to children and schoqls

3. Understands and works within ethcal and legal boundaries of the professign

4. Integrates awareness of, knowledge of, and sensitivity to individual and cultural differences
(equity, diversity, and inclusion),

5. Demonstrates skills in consultation and collaborative services to families, schisoand
community systems

6. Implements empirically based assessment and intervention proceduresnd

7. Demonstrates skills and attitudes for lifelong learning

Our program Aims and Competencies draw on the competencies the American Psychological
Associationbés (APA) Profession Wide Competenci e
to develop the following competencies as part of their preparation for practice in school psychology and
health service psychology under the Standards ofeditation of APA and as delineated in the 9
competency areas described below:

1. Research To prepare future health service psychologists who demonstrate knowledge, skills, and
competence sufficient to produce new knowledge, to critically evadxagéng research and use
existing knowledge to solve problems, and to disseminate scientific research

2. Ethical and Legal Standards To prepare future health service psychologists who are
knowledgeable of and act in accordance with ethical and legal stiand@ply ethical decisien
making processes to resolve dilemmas, and conduct themselves in an ethical manner in all
professional activities.

3. Individual and cultural diversity : To prepare future health service psychologists with
foundational knowledge, aweness, sensitivity, and skills to effectively work with diverse
individuals and groups, and to integrate -sslfareness, knowledge of individual and cultural
differences and culturally responsive skills in the conduct of profesgometice.

4. Professiond values and attitudes To prepare future health service psychologists who behave in
ways that reflect the values and attitudes of psychology through integrity, professional identity
alignment, professional behavior, and responsiveness to supervisicedbddk.

5. Communication and interpersonal skills To prepare future health service psychologists with
the communication and interpersonal skills necessary for professional practice and for effective
collaboration with others in the delivery of professiosatvices. Objectiveto prepare HSP to
maintain effective relationships with colleagues, communities, organizations, supervisors,
supervisees, and clients.

6. AssessmentTo prepare future health service psychologists with the evidessed assessment
skills, including selection, application, interpretation, integration, and communication of
assessments, necessary for competent delivery of professional services.

7. Intervention: To prepare future health service psychologists with the evieed interventio
skills, including selection, implementation, evaluation of effectiveness, and communication of
interventions, necessary for competent delivery of professional services.
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8. Supervision: To prepare futuréhealth service psychologistsith knowledge of supervision
models and practices.

9. Consultation and interprofessional/interdisciplinary skills: To prepare futurdealth service
psychologistswith knowledge of consultation models and practices and the catisulskills
necessary for competent delivery of professional services.

APA Accreditation Statementand NASP Approval

The American Psychological Associationés (APA)
the University of lowa's School Psychojog Pr ogr am' s Al ntent to Applyo
provide public notice of the programbésCoAntent t

website The doctoral program is not currentlgcreditecby theAmerican Psychological Association
but has developed its course offerings, sequersearch, and practical experiences to be in line with
the standards set forth by the standards of accreditation in health service psychutddyiversity of
lowa's Doctoralevel School Psychology Programill apply for accreditation as soon as possibl

APAG6s Office of Progr am h@ss:Avwvw.bccreditatiom.apa.argf d Accr ed

Once the program receives APA accreditation, accreditation from the Naiiss@tiation of School
PsychologistsNASP) will be pursued. NASRraduate Program Approval and Accreditation
information can be found attps//www.nasponline.org/standardsd certification/graduat@rogram
approvalandaccreditation
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Faculty and Students

Given that the profession of psychology is constantly evolving to meet human needs, our faculty and
students represent a variety of backgrounds and interests. The program is designed to encourage
innovation in the delivery of psychological services in sthaand various other settingjsat serve

children and their families (e.g., hospitals, mental health clinics). Collaboration occurs with other faculty
members in the College of Education and across other University entities to include faculty members in
the College of Liberal Arts and Sciences, with faculty and staff in the Department of Pediatrics and the
Department of Psychiatry at The University of lowa Hospitals and Cliaidke BelinBlank Center for

Gifted Education and Talent Developmeautd athe Scanlan Center for School Mental Health.

As individuals and groups, students exemplify
scientistpractitioners. Our goal is to prepare students to obtain positions as school service providers,
private practitioners, faculty members, and psychologists in community mental health agencies,
residential settings, and pediatric and psychiatric settings.

Core Faculty

Ann M. Santos Ph.D., L.P.

Program Coordinator

Clinical Associate Professor

LicensedPsychologistlowa & Texas

Ph.D. School Psychology, The University of lowa

Master of Arts Rehabilitation Counseling, The University of lowa

Research nterests Poverty and its cumulative negative impact on children and families; access to
education; and tining of school psychology professionals.

Enedina Garcia VazquezPh.D.

Clinical Professor

Ph.D. School Psychology, The University of lowa

M.A. Bilingual, Bicultural Studies, The University of Texas, San Antonio

Research nterests financial resiliencygrit, emotional intelligence, cultural intelligence among
undergraduate and graduate STEM students in HBC
school youth (age 184).

Yanchen Zhang Ph.D.,L.P., NCSP

Assistant Professor

Nationally Credentialed@ool Psychologist (NCSP)

PhD. School Psychology, University of Minnesatain Cities

M.Ed., School Psychology, University oof Washing®eattle

Research nterests the intersection of prevention, intervention, and implementation sciences for the
successfl EvidenceBased Practices (EBPs) in school mental health, quantitative methods,
psychological technology (im4education.com/about/), and erolsral adaption of EBPs.

Matt hew ,0RIB,L.P.eBCBAD

Clinical Associate Professor iPediatrics

Licensed Psychologist

Board Certified Behavior Analyd€boctoral (BCBAD)

Ph.D. School Psychology, The University of lowa

Research InterestsTelehealth, stimulantsind disruptive behavior
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Emeriti Faculty

Susan AssoulingPh.D.

Professor Emeta

Myron and Jacqueline N. Blank Endowed Chair in Gifted Education
Belin-Blank Center

Ph.D. Educational Psychology, The University of lowa

Ed.S. School Psychology, The University of lowa

Associatel/Adjunct Faculty

These faculty providearious services to our programcludingteaching and supervision.

Dr. Candyce Briggs Ph.D., NCSP

Visiting Assistant Professor (Ftiiilme, 1 FTE, to school psychology program)

Nationally Credentialed School Psychologist (NCSP)

Ph.D. School Psychology, The University of lowa

Ed.S. School Psychology, Specialization in Gifted Education

BA Psychology, Grambling State University

Research InterestsBest practices in assessment and intervention for Black/African American students,
Recruitmentand retention of culturally diverse students in gifted education programs, ®ocgtlonal

and behavioral outcomes using Holistic Wellness strategies andwngrsechool and community
partnerships to support and enhance student learning and engagement

Michelle Hinzman-Ferris, Ph.D.

Nationally Certified School Psychologist (NCSP)

Ph.D. Teaching & Learning/Special Education, The University of lowa
M.A. Educational Leadership, The University of lowa

Ed.S. School Psychology, University of Northern lowa

Jennifer Kuhle, Ph.D., L.P.

Clinical Assistant Professor

Board Certified BehavioAnalystDoctoral (BCBAD)
Certified School Psychologisiowa

Ph.D. School Psychology, The University of lowa
Ed.S. School Psychology, The University of lowa

Kelly Schieltz, Ph.D., L.P., BCBAD

Assistant Professor in Pediatrics

Licensed Psychologist

Boad Certified Behavior AnalysDoctoral (BCBAD)
Ph.D. School Psychology, The University of lowa
M.A. Special Education, The University of lowa

Dr. Sara Wise Ph.D.
Clinical Assistant Professor
Ph.D. School Psychology, The University of lowa
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Ed.S.School Psychology, The University of lowa

Students

The school psychology program will admit a limited number of students eacloysreure that a close
working relationship between faculty members and students exists. Our program is committed to fostering
a collegial and respectful environment in a supportive stefdensed training program. We strive to

admit students who are diversand represent a broad spectrum of educational and experiential
backgrounds. We actively recruit students from diverse backgrounds and seek to have a student body tha
represents various culturahcial,and ethnic backgrounds, personal and professid@axperiences and
identities, and physical abilities and challenges. As individuals and as a group, we strive to accept students
who wi | exemplify the programobs cpoaaitionersrwéhnat t o
desire to meet the acamiic, social, mental health, and behavioral needs of the individuals we serve.

Historically, students entering the SP program typically have a background in psychology or a related
field suchaseducation, special education, guidance, or social work.

Admission Requirements

1. Personal statement/letter of interest addressing the following:
a. Reasons for seeking entry infbhe University of lowa School Psychology doctoral
program,
Professional aspirations
Description of child/adolescent experiences (e.g., iagchounseling, testing, etg.)
Educational experiences relevanatoapplicaris professional goals
Degrees earneahd credentials helénd
Research interests and experience(s)

~poowT

2. Letters of recommendation (3) from individuals who can speakte theid ent 0 s :

a. Aptitude to complete a graduate program.

b. Interest and commitment to serving children, adolescents, their families, and the environments
within which they function.

c. Communication skills (written and oral).

d. Ability to interact professionally aheffectively with peers, supervisors, childrgauth,and
families.

e. Ability to work independently.

f. Ability to work in teams, to be able to problesuolve, to be open to different perspectives, etc.

g. Research experience and aptitude if applicable

These recommendation letters generally will come from professors or direct supervisors, on their

respectivedtterhead.

3. Graduate Record Exam Scores (GRE)
a The University of | owabdbs School Psychol ogy
cutoff score for the GRE.
b. Persons with unremarkable GRE scores are encouraged to provide a written statement
justification for why their scores do not fully reflect their academic abilities.
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c. Students who do not submit GRE scores as part of their application materials, may be
asked to respond to a writing prompt as part of the interview process.

4. Gradepointaverage (GPA) of 3.0 or highercumulative GPA for latest degree heid
5. Updated curriculum vitae or resume

6. Preferential consideration is given to students who have the following experiences:
a. Applied experience with children and or adolescents in sclettohgs (k12)
b. Research training and experience, especially as it relates to schools, childhlaadents.

Applications for admission are accepted and reviewraskper year. Prospective students apply via the
application portal of The Universitydfowa 6 s Gr aduate Coll ege by the
website (Decemberd. Faculty reviews of applications commence in January. Applicants will be notified

of their status and competitive applicants will be invited for a campus visitand interw ( at t he a
expense) in early February. Individuals who are offered an interview but are unable to attend the on
campus interview will be offered a wdiased interview with 2 or more members of the core faculty in
school psychology. Offers admission will follow in February and continue until all vacancies are filled.

We honor the national April #5deadline for admission responses. We strongly encourage applicants
from diverse backgrounds.

Criminal background checkrospective students are not required to complete a criminal background
check prior to or as part of the admissions pracssvever, during the first semester in the program,
students will complete a criminal background chtecke approved for field exgiences.

*Currently, GRE score submission is optional for the 2024 application cycle. This will be reviewed and
updated as appropriate for upcoming application cycles. Applicants are reviewed holistically, and the
GRE score represents one aspedhefoverall admissions considerations.

** Persons with GPAs below 3.0 are encouraged to apply and should provide a written statement
justification for why their GPA does not fully reflect their academic abilites and or provide
rationale/explanation for grdes

Advising

Once in the program, students will work closely with faculty on coursework, research, assistantships, and
applied experiences. Active participation in professional organizations is regeoedoctorallevel
students, His requirementt ncl udes student membership in. APAG
Students will be expected to present at conferences, publish papers, and serve in professional
organizations.

Upon entering the SP program students are assigned an dzhgsoron faculty/student interests, faculty
expertise, and advising loadlll advisors maintain an advising folder for each of their advisees. Records

of t he seshboupdyehology srogram of stydyopies of requests for curriculum substitutions, and
correspondence are kept in this foldadprovided to the program coordinator for program documenting
Faculty advisors and their advisees complete the advising sheet throughout their time in the program (see
Appendix C).

All advisors meet with each adée at least once a semester to discuss progress, prepare annual review
evaluations each spring, and write a progress l&tteeachadvisee a copy of which is kept in the
department. Advisors are expected to meet with advisees each semester in pewever, hwhen
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advanced students are not on campus, communication may take place via telephaiie,aed
vi deoconferencing. It i s the advisords responsi
and are meeting thenit is thea d v i gesporisibility to initiate meetings with their advisdsee

Advising Sheet in Appendix)C
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Degree Requirements

The most fundamental tenet of the Doctoral Program in School Psychology is for trairseegite
scientific knowledgendpractical skillsto become leaders, innovators, and positive change agents in the
service ofchildren,youthand f ami |l i es. Therefore, our program
of knowledge, skillsand experiences with a wide range of individual differences dimgjuethnicity,

gender, age, socieconomic status, culture, sexual orientation, religion, race, and lifestyle. The
curriculum also stresses the importance of legal and ethical issues guiding service delivery and research.

The School Psychology programlatwa is a fulttime, residential program. Students in the SP doctoral
program must enroll in a minimum of nine graduate credits during the fall and spring semesters for the
first four years in the program which is considered-tiofle enrollment by The Unver si ty of
Graduate College guidelinéBhe Graduate Collegaolicies explain University registration requirements.

The academic registration requirementieans that a student must be enrolled for a minimum of nine
semester hours for two consecutsamesters or enrolled for a minimum of six semester hours in three
consecutive semester hours with a quartee assistantship. (Sddtp://www.grad.uiowa.edu/manual
partl-sectionxii-doctorsdegreeys

Typical course registration each Fall and Spring semestan the school psychology progranis 12
semester hours.The school psychology doctoral pragn typically requires five years of academic
cour sewor k, clinical practica, and resea+auh tr a
mi ni mum predoctor al internship. For trainees el
minimum of five years to complete. Trainees are strongly encouraged to discuss with their program
advisor extending their futime enrollment on campus for an additional year to facilitate completing the
dissertation before beginning the internshiso, a student must be enrolled fulitime in the school
psychology doctoral program for three years to be awarded a degree and to be eligible for APé
APPIC-approved internships. Students who cannot complete the program on atifn#é basis must

petition thefaculty for a waiver.AppendixE offers a checklist of benchmarks and deadlines per year

Training of students in The University of | owa
perspective and is rigoroushe first two years of courseworkqvide a broad foundation of theoretical
knowledge, clinical skills, and research methods. These are accompanied by clinical training experiences
in schools as well as structured research opportunities (culminating in their research project in School
Psyclology) under close guidance from advisors. The final two years of coursework cover more advanced
clinical skills, research and evaluation methods, and remaining foundational coursework. During this time,
students work on developing and carrying out thisisetation research as well as applying their clinical
skills in school, clinic, and community settings. Satisfactory achievement across core courses is expected.
Students not receiving satisfactory grades may be required to repeat a course andldoaletdrom
registering from advanced courses until satisfactory completion of attempted courses.

The Ph.D. is the most advanced degree. It is conferred upon students who have demonstrated superio
scholarship and mastery of research skills in courdeas well as in the preparation and defense of a
dissertationThe doctoral program in school psychol@aiyhe University of lowaequiresa minimum of

108 sh of courseworlkStudents entering the doctoral program with previous graduate coursework (or
eguvalent) may submit a request for course substitutiorhe Graduate College requires a minimum of

72 semester hours of graduate work. Of those 72, at least 39 s.h. must be earned while registered in The
University of lowa Graduate College and after formal program  admission
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(https://grad.uiowa.edu/academics/manual/acadg@magram/sectioxii-doctorsdegreel The
maximum time permitted for completion of the degree program is sean years fom the time of
admission.

Trainingadheres to the training standards set out by the Standards of Accreditation for Health Service
Psychology (SoA) of the American Psychological Association Office of Accreditation
(https://accreditation.apa.org/policjeand standards of the National Association of School Psychology
(https://lwww.nasponline.org/standafaisd certification/graduat@rogramapprovaland
accreditation/prograraccreditatiojp and the lowa Department of Education.

Curriculum

After enrolling for the first time, students receive a copy ofsitteol psychology program of stuthat

is specific to their entering class. Students must complete courses and/or demonstrate knowledge in four
categories of Discipline Specifi€nowledge. These categories are History and Systems of Psychology
(Category 1) and Basic Content Areas of Psychology (including: affective, biological, cognitive,
developmental, and social bases of behavior (Category Il). Categories lll and IV incler#isand
professional ethics and standards, and measurements, statistics and research. The cultural, ethnic, and st
role bases of behavior, individual differences, and the etiology of learning and behavior disorders are also
included in the doctoral cuculum.

1 I. History and Systems of Psychology

1 I1l. Basic Content Areas of Psychology

1 1ll. Advanced Integrated Content

1 IV. Research Methods, Statistical Analysis, and Psychometrics

Students may be required to complete coursework that is prerequisite to program requirEngents.
doctoral degree in school psychology at the University of lowa requires 108 semesteAkaurted
previously, The University of lowa Graduate College regsi a minimum of 72 semester hours of
graduate work. Of those 72 semester hours, at least 39 s.h. must be earned while registered in The
University of lowa Graduate College and after formal program admissioanfer a @gree from the
University of lowa Appl i cants admitted with a specialist
degree may be granted credit towards the doctor
graduate status is determined on an individual basis after the SP pfoggaecnu | t y r evi ew t
official transcripts and course syllal$tudents are required to complete a course substitution form
(AppendixD) for any credits transferred to the prograii.students must be registered in the semester

in which they earnheir degreeshttps://grad.uiowa.edu/academics/manual/acad@nagram/section
xii-doctorsdegrees

Students with gradate credit may have on teehool psychology program of stusgme coursework that

has been substituted; and as mentioned previously, their equivalent coursework must be approved by all
faculty members. (See Appendix D for the Course Substitution F@mu)ses taken ten or more years

prior to the comprehensive portfolio defense must be updated if they are to be included on tRh.D.

Plan of Study. Contact your advisor or the Office of Student Services regarding the update procedure.
Additionally, and in baag consistent with the APA Guidelines and Principles for Accreditatan,
minimum of three years of full-time graduate study is required of all doctoral studentsUnless the
program facultyapprovesan alternative arrangement in writing, students must register on-@anfall
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basi® excluding summer sessiangor their first four years of studyrull time is a minimum of 9
semester hours for the fall and spring sessions. Typical course enrolimentfrangd®15 semester
hours during fall/spring and-8 semester hours during the summer sessions.

Students who hold hatime assistantships (i.e., 20 hours/week) are limited to 12 semester hours of
courseworkln semesters when more than 12 credit horgsequiredspecial arrangements for an
overload registration may need to be maatd approval from program facultyrhetypical maximum
hours allowed during a fall or spring semester is 15 for all graduate programs.

Academicaccommodation iavailablefor students with special needs. These are arranged through Student
Disability Serviceghttps://sds.studentlife.uiowa.edahd governed by The University of lowa Policy on
Student Academic Accommodations.

To ensure a thorough grounding in psychology, the program requires all students to take approved
coursevork in each of the following Disciplin€pecific Knowledge (DSK) areas and Professidide
Competencies (PWC):

The University of lowa School Psychology Required Courseworky APA Standards

Discipline Specific Knowledge & Professional Widé€€ompetencies

Discipline Specific Knowledge (DSK)

(Courses may appear in other sectipns

|. History & Systems:
PSQF 7320 History & Systems in Psychology (3 sh)

Il. Content Domains:
i) Developmental Aspects of Behavior
PSQF6213Advanced Lifespan Development (3 s.h.)
ii) Biological Aspects of Behavigone of following)
PSY 5203Fundamental Neurobiology(8 s.h.)
PSY 6370 Principles of Neuropsychology (3 s.h.)
iii) Cognitive Aspects of Behavior
PSQF 628X ognitive Theories of Learning (3 s.h.)
iv) Social Aspects of Behavior
PSQF 7367 Social Psychology and Saocial Sys{@nssh.)
v) Affective Aspects of Behavior
CSED 5222 Counseling Children and Adolescents in Sch@osh.)

lll. Research Methoddogy, Statistical Analysis, & Psychometrics:

i) Research Methodsall of the following)
PSQF 733XNualitativeEducational Research Metho(Bss.h.)
PSQF 5199 Topics Courdatroduction toSPResearch Writingl s.h.)
PSQF 7342 Researéoject in $hoolPsychology(2-4 s.h.)
PSQF7493 Ph.D. Thesis in Psychological & Quantitative Foundati®ssh()
EDTL 7953 Single Subject Desidgesearcli3 s.h.)
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i) Statistical Analysis

PSQF 6243 Intermediate Statistical Methods (3 s.h.)
(Prerequisite forPSQF6244 or PSQF6246 below)
and one of the following:

PSQF6244 Correlation & Regression (4 s.h.) or

PSQF6246 Design of Experiments (4 s.h.)

i) Psychometrics

PSQF 5900 Psychaetrics(1 s.h.)

Profession Wide Competencies (PWC)
(Courses may appear in other sectipns

Assessment

PSQF 7310 Intelligence Assessment (3 s.h.)

PSQF 6238 Assessment of Learning Differences (3 s.h.)

PSQF 7315 Social/EmotionAksesmentChild/Adoles(3 s.h.)

Intervention

PSQF 7344 Academic InterventsX8 s.h.)

EDTL 4950 Behavioral and Social InterventdB s.h.)

Cultural and Individual Diversity

PSQF 6235 MulticulturaCounseling3 s.h)

EDTL 4900 Foundationsf Special Education (3 s.h.)

PSQF6213 Advanced Lifespan Development (3 s.h.)

PSQF6312 Psychopathology Across the Lifespan (3 s.h.)

EPLS 4180 Human Relations for the Classroom Tegéheh.)

IV.  Professional Values and Attitudes
PSQF 5219 Foundations in Health SengahoolPsychology (3 s.h.)
PSQF 7437 Internship in School Psycholotyg.h.each semester
V. Ethical and Legal Standards
PSQF 7465 Issues and Ethics in Professional Psychology (8rs.h.)
EDTL 5963Ethics/Professional Conduct Behavior Analysts and Psychd®gyh.)
VI.  Consultation and Interprofessional/Interdisciplinary Skills
PSQF 6263 Consultation Theory and Practice (3 s.h.)
PSQF 7237 Beginning Practicum in SBErviceq3 s.h.)
PSQF7337 Advanced Practicum in SF5(s.h.)
VII.  Communication/Interpersonal Skills
CSED 5222 Counseling Children and Adolescents in Schools (3 s.h.)
VIIl.  Supervision

PSQF 7390 Supervision in School PsycholBggcticum and Internshii@ s.h.)

Coursework to meet lowa School Psychologists Credentialling Requirements
Courses may appear in other sections

EDTL4900 Foundations of Special Educat{8rs.h.)

EPLS4180 Human Relations Classroom Tea¢Beath.)

Coursework to meet BCBA certificate requirements
Courses may appear in other sections

EDTL 7953 Single Subject Desidresearcli3 s.h.)

EDTL 5963 Ethics/Professional Conduct Behavior Analysts and Psychology (3 s.h.)

EDTL 5961Foundations of ApliedBehaviorAnalysis(3 s.h.)

EDTL 5966 Advancd opics inApplied BehaviorAnalysis(3 s.h.)

PEDS7264 Clinical Applications of ABA (3 s.h.)
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EDTL 4975 Explicit Instruction (3 s.h.)
EDTL 4950 Behavioral and Socildterventions (3 s.h.)

DEGREE PROGRAM: Ph.D. (minimum 108s.h.)

PLAN OF STUDY

Program of Study: Psychological & Quantitative Foundations
Degree Objective: PHDSchool Psychology
Start Term: Fall |

ACADEMIC CAREER

s.h. | Footnotes

Students must complete specific requirements in the
University of lowa Graduate College after program
admission. Refer to the Graduate College website ang
the Manual of Rules and Regulations for more
information.

NOTE Coursework to meet lowa School Psychologistg
Credentialling Requirements: EDTL:4900 Foundations
Special Education and EPLS:4180 Human Relations f
the Classroom Teacher

NOTEAdditional coursework to meet BCBA Certificate
Requirements: EDTL:59@&dvanced ABA; PSQF:7464
Clinical Applications of ABA; EDTL:6975: Explicit
Instruction; EDTL:5963 Issues & Ethics in ABA &
Professional Psychology

NOTECourses may appear in other semesters based
availability & timing; refer to semester course offerings
and work with faculty advisor to determine appropriate
coursework and sequence.

CUM GPA 3.00

108 s.h.must be graduate level coursewook
equivalent graduate transfer credits allowed upon
approval. More information is included in the General
Degree Requirements 108 | Catalog and department website.

Students take at least @uantitative statistics courses<3
4 s.h. each) and at least 1 qualitative research course
s.h.); a course in psychometrics (1 s.h.); PSQF:5199
Topics Course: Research Project in School Psycholog
sh), and PSQF:7342 Research Project in School
Research Requirement 16 | Psychabgy (1 s.h.) for minimum 2 semesters.

Must be completed by the semester in which the
student takes the Comprehensive Exam. Take appro
graduate coursework (3 s.h. each) in basic psycholog
core areas: History and Systems; and Affective,
Biological, Cognitive, Developmental, and Social Bafse
Behavior. Students complete additional courses in
individual differences and other course areas consiste
with accreditation. Work directly with faculty advisor tg
Basic Psychology Core requirements (Psych Core| 9 determine appropriate coursework and sequence.
Courses in Assessment, Intervention, Cultural &
Individual Diversity; Professional Values & Attitudes;
Ethical & Legal Standards; Consultation &

21



Core School Psychology Coursesf@sionWide
Competencies)

51

Interprofessional/Interdisciplinary Skills;
Communication/Interpersonal Slsj Supervision

PSQF:7493 PhD Thesis in Psychological &
Quantitative Foundations

Dissertation Credits

Practicum

18

Students take PSQF: Beginning Practicum in School
Psychology (3 sh) and PSQF:7337 Advanced Practicy
School Psychology (3 sh each for 5 semesters). Work
with faculty advisor or practicum coordinator for
approval of desired practicum placements. Summer
Practicums are optional and subject to availability.
Students completing a neschool internship must
complete a minimum o600 clock hours of advanced
practicumin a school settingrior to the Ph.D.
internship. Practicums will require travel to placemest
at the expense of the student

Electives

Work with faculty advisor for approval of selected
elective coursework.

Internship

Prior approval of an internship settingrisquired,and
studentswill spendeither a calendar year fulltime or 2
calendar years paitime. The faculty determines studern
readiness to apply for the internship based on
completion of all required coursework, successful
defense of comprehensive portfolio, and successful
completion of practtum requirements. Internships may
require geographic relocation. Students completing a
non-school internship must complete a minimuma#fo
clock hours of advanced practicuma school setting
prior to the Ph.D. internship. Work with faculty adviso
for approval of internship settingsee General Catalog
COE website for specifics.

Comprehensive Exam

The Comprehensive Exam is typically completed by th
end of Year 4. Students are required to complete yeat
portfolio reviews, whictinclude oral examinations. The
comprehensive portfolio consists of an oral and a
written component that includes research and practice
elements. See General Catalog & COE website for
specific requirements.

Final Exam

Dissertation Defense

1st Semester Kall) 12 | Footnotes
s.h.

PSQG:7310 Intelligence Assessment 3

PSQF:6238 Assessment of Learning Differences 3

PSQF:7315 Social/Emotional Assessméi&A 3

PSQF:5219 Foundations in Health Service 3

SchoalPsychology

2nd Semester Horing) 13 | Footnotes
s.h.

PSQF:6213 Advanced Lifespan Development 3

PSQF:519mtroduction toSchool Psychology 1

Research Writing

PSQF:7344 Academic Intervention 3

EDTL:4950 Behavioral & Social Intervention 3

PSQF:723Beginning Practicum in School Psychold 3
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Summer 4 Footnotes

sh.

PSQF:5900 Psychometrics 1

EDTL4900 Foundations of Special Education 3 Required for SP Certification in lowa
Year 2

1st Semester Kall) 13. | Footnotes
s.h.

PSQF:734Research Project in School Psychology | 1
PSQF:7953 Single Subject Defgaearch 3
3
3

PSQF:6312: Psychopathology Across the Lifespan
PSQF:7465 Issues and Ethics in Professional Students completing the BCBA Certificates must take
Psychology EDTL:5968thics/Professional Conduct Behavior
Analysts and Psychology meet APA and BCBA ethics
requirements.

PSQF:7337 Advanced Practicum in School Psychq 3

2nd Semester Horing) 13 | Footnotes
s.h.
PSQF:7342 Research Project in Schepthology 1
PSQF:6281 Cognitive Theories of Learning 3
PSQF:6235 Multicultural Counseling 3
PSQF:6263 Consultation Theory & Practice 3
PSQF:7337 Advanced Practicum in School Psychq 3
Summer 3
s.h.
EPLS:4180 Human Relations for @lassroom 3 Required for SP Certification in lowa
Teacher
Year 3
1st Semester fall) 12 | Potential Footnotes
s.h.

PSQF:6243 Intermediate Statistics

3 Prerequisite for PSQF:6244 or PSQF:6246
PSQF:7320 History and Systems 3

3

3

EDTL:596Foundations of ABA

PSQF:7337 Advanced Practicum in School Psych

2nd Semester $pring 12 | Potential Footnotes
h

Also meets requirements for the BCBA certificate

PSQF:7367 Social Psychology & Social Systems 3
PSQF:7337 Advanc®dacticum in School Psycholog 3

PSQF:6246 Design of Experiments 3 OR take PSQF:6244 Correlation and Regression (4 s
RCE:5222 Counseling Children and Adolescents il 3
Schools
Summer s.h. | Potential Footnotes
PRAXIS EXAM

1st Semester fall) 12 Potential Footnotes

s.h.
PSQF:7337 Advanced Practicum in School Psychq 3
PSQF:7331 Qualitative Stats 3

PSY:5203 Fundamental Neurobiology 1 OR PSY:g 3
Principles of Neuropsychology
Elective 3
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2nd Semester $pring 9 Potential Footnotes
s.h.

PSQF:7390 Supervision in School Psychology 3

Elective 3

Elective 3
Year 5

1st Semester fall) 3 Potential Footnotes
s.h.

PSQF:7493 PhD Thesis in Psychological & 3

Quantitative Foundations

2nd Semester $pring 3 Potential Footnotes
s.h.

PSQF:7493 PhD Thesis in Psychological & 3

Quantitative Foundations
Year 6

1st Semester fall) 1 Potential Footnotes
s.h.

PSQF:7437 Internship in School Psychology 1

2nd Semester $pring 1 Potential Footnotes
s.h.

PSQF:7437 Internship in School Psychology 1 Final Exam (Dissertation Defense)
111

Note 1: This isthe approved College of Education Plan of Stuoiyt circumstances may not always allow courses to be
taken/given in this sequendeote 2: Summer classes may not always be offered during the suggested summer. You should be
aware of what is being offered and take them as they chimie. 3 Italicized tems indicate optional courses during that
semester and can be taken in a different seméttr 4. See Appendix G Advising Worksheet
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Professional Training

Practicum

As part of basic program requirements, all students are required to accumulate a min@aralatk

hours of practicum. Students and faculty work collaboratively to arrange placements in a variety of sites
on and offcampus to ensure that students reeeexperiences that are related to coursework in
assessment, intervention, and consultation with diverse clients in a variety of settings. @d0eistk

hours of the950 clock hours of practicum must be in accredited school settings and must include
experience at the elementary and secondary level in urban and rural settings. NASP defimesl a
settingas

one in which the primary goal is the education of students of diverse backgrounds, characteristics,
abilities, disabilities, and needs. Generadlyschool setting includes children and youth who are
enrolled in prekindergarten through Gradel2 and has both general education and special education
services. The school setting has available an internal or external pupil services unit that includes
at least one stateredentialed school psychologist and provides a full range of school psychology
services. (Nati onal A s s o Gtaraldards don theodredeStialing af | F
School Psychologistso6 202 0)

Initially, training begins in the schools, so that candidates can gain expertise with typical child
development in schoddasedservices such as interdisciplinary team models-ldasgd decision making,

and consultation. This initial training occurs across numerous schools in districts within various Area
Education AgenciesTo increase the diversity of experiences and due to sup&ion needs,most
schootbased placements will requirestudents to travelmore than 45 minutes from the lowa City

area. Additional training opportunities are available at various University of Ibleapitaland Clinic
settings such as Pediatrics and @Hisychiatry and at the BelBlank International Center for Gifted
Education and Talent Development. Other opportunities include services in community mental health
centers, early childhood centers, alternative schools, reading clinics, and outreaamgringschools

and homesSites are required to provide appropriate supervision, and to require no more than 18 hours
per week orsite from each student.

During practicum training, aniversity,and a site school psychologist (or other appropriately ctidieh
professional) supervise students. Both supervisors must be certified/licensed professionals. Ongoing
evaluation of practicum sites and supervisors is conducted. Students who choose to pursue an Ed.S., ir
addition to the Ph.D. degree, must complé&@Qiclock hours of advanced field experiences (i.e., anEd.S.

level internship), of which a minimum of 600 clock hours are in the public schools.

All doctoral students are required to complete a 1806k-hour paid predoctoral internship, which can
be ather on a fulltime basis for a year or on a hdélhe basis for two consecutive yea#dl doctoral
students are required to complete 600 clock hofieglvancedracticumin an accredited school setting
prior to the doctoral level internshiftudents B encouraged to select an APé APPIGapproved
internship. Faculty provide extensive guidance and support in the selection of an internship site.

Additional information and forms pertaining to practicum and internship can be fodpmpéendices S
V.

Unsuccessful ExperiencePracticum and internship students who are unsuccessful in their practicum or
internship will be graded to reflect that lack of successidents may request a second placement and or
remediationand this may be approved or dehieConversationdetweenthe studentihtern and the
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program coordinator will be requiréd determine why the original placement was not successful and the
plan fa correctingthe issues presentestudentsvill need to retake the course (practicum/internsaip
pay all required tuition and fees.

Non-Practicum Clinical Experiences(APPIC-Relevant Training/Practicum experience)

In addition to clinical experiencdésom the required SP practicum courses, students have the opportunity
for nonpracticum clinical experiences that provide additional ways to acquire clinical training while
enrolled in the program. Such additional supervised experiences can be bothtrafevaiseful to
candidatesd devel opment as school psychol ogy ©ptr

Hours from these experiencesmat count towards hours for an official SP practicum course nor do they
count towards the total programaquired practicum hours. Additionally,eth do not count for licensure
requirements (e.g., practicum hour requirements for state credential). Nonetheless, candidates are
encouraged to take advantage of these additional clinical experiences as they can broaden their skill set.

Typical nonpractium clinical experiences take the form of clinical activities from a forctialcal
experience or working at a clinically related assistantship/job. For example, candidates in the applied
behavior analysis certification program are required to have anceuaber of hours conducting applied
behavior analysis (i.e., supervised independent fieldwork) which can take place as paidpairdnon
experiences at the UIHC clinicg a school settinginder the supervision of a Boa@ertified Behavior
Analyst. Studats should document neggracticum clinical experience activities and hours by completing

the APPICGRelevant Training/Practicurhoursforms (Appendix W). Activities and completed hours
should be kepteparate from the official practicum logs for official @facticum courses.

If the supervisor of the nepracticum clinical experience has a credential as a school or licensed
psychologist, the supervisor agrees to serve as the site supervisor and to meet the expectations set fort
through the collaborative ogpletion of an APPI€Relevant Training/Practicum Contract, Evaluation, and
Summary Forms (Appendix W)lhe SP program practicum coordinator/program coordinator

makes the final decision as to whether the hours can be documented as an APMRE€levant

Training /Practicum experience.

Internship

An essential component of the doctoral program in school psychology is the internship. It is the
culminating training experience to prepare individuals to function as independent professionals. An
internship provides stahts with the opportunity to take substantial responsibility for carrying out
professional functions as school psychologists in the context of appropriate supervision. Furthermore, the
internship facilitates the further development and integration of lednyel and skills gained from didactic
instruction and practicum work. All students are required to complete a minimurcibsBhour paid
predoctoral internship, which can be either on atfale basis for a year or on a héthe basis for two
consecutre years.

The internship occurs apart from the training program and is administered primarily by the
internship setting. The internship must consist of super:
knowledge and skill levels. It is the respdni#ly of the student to present an internship plan that provides

for new experiences. Intern supervision is the joint responsibility of the University and internship
supervisors. The internship is further defined by its length and placement in the toairiall) sequence.
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Students spend a calendar year (or two consecutive years half time) at an internship setting the schoo
psychology faculty approves. The Ph.D. program endorses standards for internships as developed by the
American Psychological Assotian (APA) and the Council of Directors of School Psychology Programs
(CDSPP).

Students are expected to select an ABAAPPIGapproved internship or an approved experience in a
school or clinic setting that clearly meets the rigorous standards that are set forth by the profession and
that are summarized in th@uidelines and Pringiles for Accreditation of Programs in Professional
Psychology (from the APA Office of Program Consultation and Accreditation,
https://accreditation.apa.org/policje¥erbal acceptance of an internship offer is considered binding by
program faculty and breaking such an agreement will be considered by the faculty to be unethical and
unprofessional. In extenuating circumstances students can petition the faculty fosjpertmignake a

change in internship sites. Questions concerning internship should be directed to the internship
coordinator/program coordinator. Additional information regarding internship guidelines and forms can
be found in Appendix U and V.

Interdiscip linary Training Project in Special Education and School Psychology (SP2)

The school psychology program at lowa has been awarded ay#taedéraining grant in collaboration
with the Special E d u cTae interdisciplireny draining éredt in Special o wa
Education and School Psychology (SP2) addresses national, regional, and state shortages of specia
education and school psychologists by preparing them in intensive intervention and assessment-for school
aged children with disabilities whahe highi nt ensi ty needso. For the dul
from the entering class of school psychology applicants will be awarded a position on this grant. More
information is provided on the College of Education website and course requserarrite found in the
appendiceshttps://education.uiowa.edu/interdisciplindrginingprojectspecialeducatiorand schoot
psycholog-sp2 SeeAppendixC).

Professional Employment

Students engaging in and receiving renumeration for services as a school psychologist before completing
certification or licensure or receiving approval for internship will be considered by faculty as engaging in
unethical behavior. Prior approval is requi for students to engage in professional employment related

to psychology (e.g., psychometrician, counselor, etc.) and students are required to complete the
employment verification in the appendices prior to engaging in this professionaltavpekition the

faculty before accepting employmeifdppendix Q form should be submitted to the program
coordinatoy.

Students mugtotify the faculty of current employment if it relates to psychology.

Research OpportunitiegRequirements
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In addition to receiving training as practitioners, students are required to take an active part in research
activities through participation in search groups and individual research projects (e.g., Articles 1 and 2

of the 2article dissertation). Students might choose from a wide variety of research groups or projects on
campus. For instance, a research group could be one that school psychmltigypfdaculty from another
program direct.

Although assistantships are not guaranteed, students may be able to obtain a research asgsistantship
usually grant supportédfrom a wide variety of areas. The College and University provide support for
guest leturers of national renown. Thus, students not only have access to current research findings, but
also may have the opportunity to discuss their research interests with an expert in the field.

ResearchResources

O«

Kelly Hangauer

o University of lowa libralan with Subject Specialties in: Education, Linguistics, Psychology
University of lowa Human Subjects Office: IRB Information

0 https://hso.research.uiowa.edu/hawkimfiormation

lowa Research Online

0 https://ir.uiowa.edu/

Paul Blommers Measurement Resources Library

0 https://education.uiowa.edu/panlbmmersmeasurementesourcesibrary
The College of Education Grants and Research Services Center (GRSC)
0 https://education.uiowa.edu/research/gramdresearckservicescenter
Scanlan Center for School Mental HedltRrofessional Develapent Services
0 https://scsmh.education.uiowa.edu

Baker Teacher Leader Center

o0 https//education.uiowa.edu/studeaxperience/baketeachefeadercenter
UIHC 1 Pediatric Psychology Educational Research Clinical Rounds
APAT PD Training Center

o0 https://lwww.apa.org/educatiesareer/development/practitioners

O

O«

O«

O

O«

O«

O« O

DISSERTATION REQUIREMENTS

In the fall of 2021,The University of lowa School Psychology faculty adoptedds&ertation article
format to meet the dissertation requirement for the program. This is modeled after the APA accredited
Counseling Psychology program in the University

I. The policies and proceduredor dissertations are governed by the Grae@ollege. Refer tManual
of Rules and Regulations of the Graduate Col(bdg://www.grad.uiowa.edu/manupart1-section
xii-doctorsdegreel Additional guidance is provided by the College of Education and can be found
at this link: https://education.uiowa.edu/studemperience/graduatgudentlife#guidelinesfor-
article-style-dissertations

II. StudentResponsibilities
Reqistering
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1. Once a student has completed all coursework ors¢heol psychology program of studyd
successfully defended their comprehensive port{@lidher discussed in the Evaluations section)
they must register for a total 6fs.h. of dissertation credits.

2. Students may register for additional dissertation credits until completion.

Setting up the Committee
1. The student is responsible for askfagulty members if they wish to serve on the committee.
2. Faculty members need to know the topic of the dissertation, when the student expects to have a
proposal meeting, and when they expect to defend the dissertation.
3. Thedissertation proposalmeeting must occur before the student starts internship

Checking Deadlines and Convention

1. The graduate list of deadlines that are related to dissertations are available in several locations.
Check online (Graduate College deadlinbips://grad.uiowa.edu/academics/deadlineshe
department office, and/or College of Education Office of Student Service’01(N
LC)(https://education.uiowa.edu/offksgudentservices.

2. A search of the University Libraries website (ProQuest Dissertations and Theses) can result in
dissertations that might serve as models. Additionfarimation is available at lowa Research
Online (ttp://ir.uiowa.edu/etd There may also be hardcopies available for review in consultation
with your advisor.

3. Preparation and swofission information is available at the Graduate College Thesis and
Dissertationwebpage fttps://grad.uiowa.edu/academics/themistdissertatiofn

lll. Article 1 of 2-article dissertation (Article 1-Pre-Dissertation Research Project]alsoreferred to
as O0pYyojectbod
All Ph.D. students completenarticle 1pre-dissertation research project (PDRP) or its equivalency
that will constitute the first article for the dissertation. The research project is to be completed by the
end of the studentods third vy etkerfal semesteriofahe fourto gr a
year).

If the studentloes not completéArticle 1 of the 2article dissertatiotefore the start of the fourth

year, the student will be placed on probation for one semester andavibie allowed to register
after that semester wuntil the project is comp
review|etter.

1. Article 1-PDRP Committee
The student inconsultation with their major advisor/research advisor will choose a research project
committee; the student will design and write the project as part of PSQF: 5199 Special Repeach
Project in School Psychology and PSQ#ZResearch Project in Sabl Psychology.

The committee must be constituted as follows:
O Project chair: major school psychology advisor or alternate school psychology faculty *
O One additional member from school psychology program
O One member approved (tenure or clinical track) figaeither from school psychology program or
outside thgrogram.
*Chair or cochair of the committee must be a tentrack or tenured faculty member
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A committee of at least three members is required. This committee must include at least two school
psychology faculty members but may consist entirely of school psychology faculty. Additional graduate
faculty members from any related department may bedadtiéhe discretion of the student and major
advisor.

The full committee participates in two meetings including the proposal meeting (before or within the fall
semester othe third year, excluding summers unless extenuating circumstances exist) goibjduot
defense (spring semester tiird year). Thearticle kpre-dissertation research project is a program
requirement, not a graduate school requirement, and thus no completion of official University of lowa
paperwork is necessary, but students wiingpl et e t h drticle d-Bredisseratioa Research
Project Approval FornfA1-PDRP;AppendixK) once theA1-PDRP defense is completed. The approval
forms must be signed by all committee members and filed with the College of Education Office of Student
Services. Copies will be maintained by the project chair, the program coordinator, and a copy will be
provided to the student.

2. Article 1 (A1-PDRP) Proposal and Final Project
In preparing thé1-PDRP(which requires a proposal meeting and a final project defense), the following
guidelines apply:

Preparing the proposal

a. The student will work closely with their project chair (often the advisor) to identify a project
of interest while signed up for PSQE® andPSQF7342. The proposal meeting must occur
before or within the fall semester of ttt@rd year (excluding summers unless extenuating
circumstances existd) have time to navigate the IRB process and to complete and defend the
final project by the end of the spring semester of the third year.

b. The studentdés advisor will approve the pro
their ideas withtheir advisor early in the process.

c. The first manuscript can be either conceptual or empirical in nature and cannot be a
manuscript submitted for publication through a course requirement (e.g., Ethics course
requirement

d. The proposal and completed prdjemust be written in research report format (e.g.,
manuscripistyle submission) and conform to the stylistic requirements oPth#ication
Manual of the American Psychological Associafi@f ed.).

e. A convened proposal approval meeting is required mo thain the fall semester of the third
year of study (excluding summers unless extenuating circumstances exist). The student must
have explicit approval from their project chair before proceeding with a proposal meeting.
Preferably two weeks and no later han one week before this meetinghe student must
provide each committee member with a copy of the written proposal that has been tentatively
approved by their project chakpproval of the proposal requires unanimous endorsement of
the committeeThe poject chair will record written feedback on the proposal and necessary
changes for the final project during the proposal meeting, shared with the student, and then
communicated by the student to the full committee.

PreparindArticle 1
a. Following thecompletion ofArticle 1 andchair approval, the student must arrange a time
for all committee members to attend an oral defense. The student must provide each
committee member with a copyareferably two weeks and no later than one week before
this meeting
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b. Approval of the final writtenArticle 1and oral defense requires a majority vote of the
& ( dzR &rijclé Opfie-dissertation research project committee.

c. It is recommended, though not required, thAtticle 1be submitted for publication in an
appropriae professional journal and serve as a pilot study/first publicatiomAfticle 2 of
the dissertation.

d. The signed Article-PDRP Approval Form (Appendix K) and copy of the approved final
written product will be kept. The project chair, the program coordanaand the student
will maintain copies.

e. The student will provide a copy of the final approved project to each committee member.

3. Article 1-Pre-Dissertation Research Project Equivalency
A databased Ed.S. project or M.A. graduate thesis that was cometmnother university may fulfill
theArticle-1-pre-dissertation research project requirement. If a student had completed such a project, the
student must provide a copy of this masterdés th
Form (Appendix D) and theéArticle 1-PreDissertation Research Project Equivalency Approval Form
(Appendix L) to their advisauponenteing the program. Specifically, the advisor will review the project
and seek detailed feedback from each faculty member before a school psychology meeting during which
the project will be discussed.

The faculty will then vote whether to accept the projesaisfying the requirements. If there is less than
a majority of votes to accept this, the student will be required to formally conmiptétde 1-pre-
dissertation research project under the guidelines and register for PSQRiTd4the project is
compleed

Article 2-Dissertation
Studentsenrollin aminimumof six (6) dissertatiorcredithoursafter passinghe comprehensivexam.

4. Article 2 of the 2-article dissertation
Article2al so wi | | be developed in collaboration wit
lead author and responsible fopst ofthe work.

a. A student must register every semester (except summer) until the successful dissertation
defense and the fial deposit of the dissertation to the Graduate College. Failure to register
will require readmission (https://grad.uiowa.edu/academics/manual/academic
progran/sectionxii-doctorsdegrees

b. This article must be empirical (data driven).

c. The Il iterature review and research methods
committee through convening of a proposal defenseting prior to undertaking the research
study(Article 2 Dissertation proposal meeting) and prior to applying for internship

d. The composition of the committee shall satisfy the requirements of the final dissertation
committee set forth by The University lowa Graduate Collegsee below)

e. The student must successfully defend the proposal before being cleared by the faculty to apply
for internship. Typically, this means that students must have their proposal defended by August
318t of any academic year

f. Successful defense of tiAeticle 2 Dissertatiorpr op o s a l means that the
agrees that the student may proceed with the study. In some cases, the committee may wish for
the student to make changes to the proposal.

g. No dissertation proposal meetings are scheduled in the summer term.
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h. The proposal of Article 2-Dissertationwill include APA manuscriptstyle introduction
(formatted specific to journal styl&)ith proposed methods. Students should work with their
advisor on the journal for submission prior to sending the proposal to the tteeimi

I. The proposal should be sent to the committee no later than two weeks before the proposal
meeting and should include the name and author instructions for the targeted journal.

Composition ofArticle 2-Dissertation Committee:

The College of Educain policy regarding examining committee composition is the sameiasrsity
policy. The minimum required committee @uf, of which three (3) must keUniversity oflowa
tenuretrack faculty. Two members must be in the maepartment/program (policy found at this link
https://grad.uiowa.edu/academics/manual/acadg@mugram/sectioxii-doctorsdegreek

Composition of the dissertation commitfee school psychology students follows the same process with
additional requirements

a. Two School Psychology Faculty members, one of whom chairs-onaios the committee.

b. One SchoolPsychology faculty member OR one departmental (Psych. and Quantitative
Foundations) faculty member

c. One other faculty membétenure track if another of the members is-t@mure track).

5. Forms. All necessary forms are available in the Office of Stu@®ervices, located on tkecond
floor of Lindquist Cente(N201).

6. Timing of Dissertation Defense

a. Copies of the dissertation must be submitt
weeks before the date of the defense. Studaisid check with committee members as to the
format they would like to have when reviewing the dissertation (i.e., hardcopy, word
attachment).

b. Students may defend their dissertation the spring semester prior to going on internship if their
dissertatio is completedPlease sedi Sp e c i aih ARPBNDEXOZ regarding special
circumstances that could apply to international students and program requirement
completion and timeline. This may impact Visa status.

Oral Defense
Oral defense of articles one and two (per graduate school rules) is required. Two weeks prior to the oral
defense date, the following must be submitted:

Chapter 1: Introduction/Literature Review

Chapter 2: Method

Chapter 3: Results.

Chapter 4: Discussion

The student (with guidance from the committee) will identify appropriate publication outlet(s) for article
2-dissertation However, the dissertation must be submitted in Graduate College dissertation form to the
committee for the formal defense. Advisor/advisee will determine how and when to publish Article 2.
Advisors may wish to withhold their signatures of completiorthaf dissertation until the article is
submitted for publication.
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Oral Dissertation defense is scheduled for two hours (per graduate college requirements) and will
include a formal presentation (no more than 15 minutes) of chapters 1 through 4, with empsia on
chapters 1, 3, and 4 followed by student response to questions from committee.

7. Timing of Defense Relative to Graduation
If the student has completed the dissertation before internship, they may sit for the dissertation defense
once the internshp has started The final deposit of the dissertation would then be made with the
Graduate College during the semester that the internship has officially ended. The Statement of
Completion of Internship Form (Appendix V) must be completed by both the stawi@the internship
coordinator/ program coordinator and placed in t
graduation.

Please see Appenddfor important notes omternational studentsand timing of completion of program
requirementsSpecial Note for International Students regarding timing of completion of final program
requirements (i.e., comprehensive examinations, dissertation, and internship) courtesy of Dr. Yanchen
Zhang, program faculty.
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Licensure/Credentials

Professional Certification and Licensure

The term credentialing refers to the process which authorizes the use of the title "school psychologist”,
"psychologist”, or related titles, by those professionals meeting accepted standards of training and
experiencavho seek to provide school psychological services. The credentialing process for the practice
of school psychology in public schools is generally called certification. The credentialing process for the
practice of school psychology independently (i.etsiole of the school setting, in "private practice” or in
clinical community settings), is generally known as licensure; and psychology licensing boards administer
the license. Regulations vary by state; thus, it is important for students to review ineadgdification

and licensure standards for the stégaslsettings)n which they intend to practice.

Completion of the Ph.D. degree and any experience requirements set forth in state law should make the
student eligible to obtain licensure from atstdepartment of public healhe., licensed psychologist)
https://hhs.iowa.gov/Licensure/lov&oardof-Psychology) Completion of the program requirements

and specific state requirements can also lead to lowa Department of Education licenssohasd a
psychologistwhich is required for employment inX settingdPhD and EdSevel degreesas noted

above As of the writing of this handbook, the school psychology program at the University of lowa is not
credentialed by the lowa Department of Eatimn as it is a new program. Initial application to the lowa

DOE has been made.

The University of lowa School Psychology Doctoral Program requires all students to pass the PRAXIS I
Exam (#5403) (https://www.ets.org/praxis/site/tetstkers/resources/prapaterials.html?examld=5403)

by the end of the third year in the prograé®tudents must submit score reports provided to the student
from theEducationalTestingService (ETS}o ensure the univetgiobtains an official copy of the passing
scorerepot To request an official score report be s
University of lowa College of Educatio#6681).

Important note: Students interested in obtaining licees or certifications that require specific program
information should do so within a timely manner after degree completion and it is further recommended
that students retain copiestbie following materials in case of future need: course syllabi, caatsdog,
program handbookpracticum,and internship documentation).

State Department of Education Licensure/Certification

Students who intend to work in a school setting are required to become licensed by the department of
education in the state in which they plan to practice. Students are encouraged to identify the requirements
for the state they would plan to work in andetenine specific requirements for practice. The state of
lowa requirements for Initial Professional Service Licensurd ate) mast er 6 s degr ee,
of a professional service program specific to an education seffihg initial professionakervice
licensure in the state of lowa is good for two (2) years. Current certification standards for school
psychologists can be accessed onlinatis://boee.iowa.gov/liceseauthorization/professionalervice

Students who complete the Ed.S. degree and complete the requiretiol2G@ternship in a school

setting would be eligible to apply for the initial professional service licengeatdice in the professional

area of school psychology for employment in an educational seAsngt the writing of this handbook,
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the school psychology program at The University of lowa is not lowa Department of Education
credentialed as it is a new gram.Therefore, students who want te dligible to practice in the state of
lowa must pass the Praxis ékam in school psychologgnd become nationally certified (attain the
Nationally  Certified School Psychologist credential https://nasponline.org/stdardsand
certification/nationakertification.

Nationally Certifi ed School Psycholoist (NCSP)

Students are encouraged to become NCSP certified. The National Association of School Psychologists
(NASP) created the National School Psychology CertificaBystem (NSPCS) for the purpose of
credentialing school psychologists who meet nationally recognized standards. Persons who successfully
meet the credentialing standards established by the NSCPC are entitled to use the designation Nationally
Certified Sclool Psychologist (NCSP). Students can apply fa€ZS® after completing internship.
Applicants for the ICSP must take the Educational Testing Service National School Psychology
Examination (Praxis 1) and obtain a passing scafs (for #5403. The University of lowa School
Psychology Doctoral Program requires all students to pass the PRAXIS Il Exaif#5403)by the end

of the third year in the program. Students must submit score reports provided to the student from the
Educational Testing Service (ETS). To request an official score report be sent to the College of Education
students select At he Uni ver si Teyt scorésemaia vadd,for Wo | | e
years after taking the test and scores older than 10 years are considered expired. Information regarding the
NCSP can be found on the National Association of School Psychologists website at
https://www.nasponline.org/standasaisd certification/nationakertification/applyfor-the-ncsp

lowa Board of Psychology

In lowa, school psychologsittan become licensed @®fessionapsychologists through the lowa Board

of Psychology in the lowa Department of Public Health. The Board of Psychelsjyates the
qualification of applicants for licensure and grdidensedo those who qualify. Appiants for licensure
must complete a boai@pproved application packet which includes documentation of completion of a
doctorallevel program, preloctoral internship, postoctoral supervision, and earning a passing score on
the Examination for ProfessiahPractice in Psychology (EPPP) that the Association for State and
Provincial Psychology Boards (ASPPB) manages.

Licensure for the independent practice of psychology across most states requires a doctoral degree in ¢
recognized psychology fieldindividuals interested in becoming licensed as a professional psychologist
must have a doctoral degree in school, counseling, or clinical psychology, preferably from an APA
accredited institution (but not required). In addition, although an-a&&edited pr&locbral internship

is not required, it is recommended for individuals pursuing the licensure in professional psychology.
Degrees must be obtained from programs that meet specific criteria, such as regional accreditation and
certain coursework requirementgt ®ut in laws and regulations. Most states, provinces and territories
have specific criteria that must be met for supervised experience to q@&lifjents can obtain the
necessary information regarding licensure requirements from the Department d¢f éleBlbard of
Psychology in the state in which they plan to practice. Also, the American Psychological Association
website offers information on both pdectoral internships and postdoctoral positions that are APA
accreditedThe addresghone numberard ot her i nf ormation rel ated to
be accessed online miwa.govunder the lowa Department of Public Health and more specifically at:
https://idph.iowa.gov/Licensure/lowBoardof-Psychology
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The American Psyahl ogi cal Associationds (APA) Commi ssi ol
the University of lowa's School Psychol ogy Prog
provide public notice of the progrndomGh€CohA nt ent t
website(APAGs Of fice of Program Consul t aationcapa.oagfd Ac
The doctoral ppgram is not currently accreditbgl the American Psychological Association but has
developed its course offerings, sequence, research, and practical experiences to be in line with the
standards set forth by the standards of accreditation in healthespsyichology. The University of

lowa's Doctoralevel School Psychology Program will apply for accreditation as soon as possible.

Communication

During the week prior to the start of the school year, the Univeesdaguate Collegbolds arorientation
covering graduate student issues including resources at The University of lowa, financial support, training
for new teaching assistants and other issues pertinent to entering students. Similarly, the College of
Education may host an orientatiaddressing University and College resources and issues pertinent to
transitioning to graduate study. The School Psychology program hosts an orientation as well. The latter
orientations are intended to be social (meet your fellow graduate students,, faodtgtaff) and
informative (covering department and program policies and procedures). It is expected that all incoming
students will attend all relevant orientation meetiddsnew incomingstudents are required to attend

the school psychology progranorientation in the fall.

Each spring semester, a mandatowynhallmeeting is held for all students and faculty to communicate

and share information about program operation, to address student issues, and to offer students ar
opportunity to provide formal program feedbagidditional feedback will be obtained through seyv

results. A questionnaire about the program will be sent to current students annually and to alumni at five
year intervals. Current students will be asked to evaluate the extent to which the program is meeting its
objectives. Alumni are asked how the gram has met their needs and are requested to provide
information about their professional status (e.g., employment, licensure).

Failure to attend a mandatory meeting wil!/ res
review letter.

Students e provided a University of lowa email address upon admittance to the graduate college and
students are expected to use the University email for all University communicatiaasrsity emails

are considered official forms of communication alldUniversty and departmental mass mailings are
sent to university enail addresses (which usually take the fornfigtname-lastname@uiowa.edi

For example, deadlines and requirements will be sent to univessigilg; also, postings to the mailing

list for curent school psychology students are sent to official University addr&edsents thus should
regularly check their university e-mail. They are responsible for information that is sent to their
university email address and that they send from this asdréor technology services and resources,
students can contact the Help Desk at Information Technology Semvitieg/i(s.uiowa.edu/service®sr-
student$

Students also receive campus and departmental mail. The mail cabinet for current studettie
department office (361 Lindquist Center south). Students ma$aiséCas their campus mail address.
Students should check the mail cabinet often.
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Program Communication and Student Support

I n addition to the studentds advisor, doctor al
of support have been created to assist students in learning about and progressing through the SP progran
These include Orientation meetings (Prograime, College of Education, and thmniversity), the SP
program website and handbook, the Psychological & Quantitative Foundations department, and the
College of Education listservs.

In addition, the Ul School Psychology program expects that studen@emibnstrate a commitment to

the profession by joining and becoming active members in a professional association such as the American
Psychological Association (APA)ivision 16 (School Psychology), APA Student Affiliates in School
Psychology (SASP), the Manal Association of School Psychologists (NASP) and the lowa School
Psychologists Association (ISPA)o foster a school psychology professional idenétlstudents are

required to join A P A ®wision 16 SASPand one additional professional organizatn of their
choosing (i.e., NASP, ABAI, etc.).We strongly encourage students to jadther professional
organizationss their professional interest and finances alldpplications for student membership are
available from t he owrTheaeorganadtion®aiss @rovidedidbiity inserancelate |
student rates. Additionally, students in the school psychology program have an opportunity to engage in
leadership positions. These can include involvement as an APA or NASP student represdititasig
representatives communicate information from APA and NASP to all current students in the school
psychology program. These representatives also work with other APA and NASP student representatives
from other universities to help share materials aridrmation to encourage involvement with these
professional organizations.

Graduate Student Affiliate Member of APA
https://www.apa.org/members/yemembership/graduate

Graduate Student Affiliate Member of APA Division Aifps://apadivision16.org/membership/#
Student representative to Division 16 Student Affiliates in School Psychology

NASP Student Membdtttps://www.nasponline.org/memberstapd-community/joirnasp

lowa School Psychologists Association Student Membership
https://www.iowaschoolpsych.com/?page_id=56

lowa Psychological Associatiohttps://www.iowapsychology.org/

Financial Assistance

Sources of funding include teaching and research assistantships, special assistantships and grants
scholarships and awards, federal loans, and professional employment at the Universitth@r in
community. Information about funding is available online. Students are encouraged to regularly check the
following resources for financial information:

A Finances page from Graduate Admissiduitp(//grad.admissions.uiowa.edu/finanges

A Funding information from the Graduate Collebég://www.grad.uiowa.edu/fundifgand the

A Graduate financial aid information that is provided by the Office of Student Financial Aid

(http://financialaid.uiowa.edu/gradugte
Funding is not guaranteed and @mpetitive but students in the SP program have historically been able
to secure funding for a significant part of their graduate educakioe.University of lowa provides a
37



https://www.apa.org/members/your-membership/graduate
https://apadivision16.org/membership/
https://www.nasponline.org/membership-and-community/join-nasp
https://www.iowaschoolpsych.com/?page_id=56
https://www.iowapsychology.org/
http://grad.admissions.uiowa.edu/finances
http://www.grad.uiowa.edu/funding
http://financialaid.uiowa.edu/graduate

wide range obptions forassistantships to graduate students in the SP progkasmstantships may be in

the form of “time or Ystime research, teaching, or administrative assistantships. Available assistantships
may be posted to the school psychology listserv. Students should also check the online assistantship
postings lttp://www.grad.uiowa.edu/graduasssistanfob-posting3 often and apply for more than one
position. To apply for federal financial aid (FAFSA), studestisuld follow the procedure that is provided

on the Office of Student Financial Aid websiketp://financialaid.uiowa.edu/apply/procgssote that the
applications should be filed as soon as possible after October 1 each year. Funding has occurred throug!
the College of Education and departmental funding, assistantships offered thAioeigBelinBlank
International Center for Gifted Edation and Talent Development-@C) and the University of lowa
Hospitals and Clinics (UIHC), among other sources.

Facilities and Resources

At the College and University level, there ananycenters and services that students cartasepport
their studies. Here is a partial listing,any of which are in Lindquist Center.

Scanbkn Center for School Mental Health Services i®n the second floor of theLindquist Center.

AThe purpose of the Cent,bpehaviora, and psychalagihserwices tosath ¢ i a |
of | owads school s, -18 rdoveny hut tg buildstate daghcity far imthediate Bnd
future delivery of ment ahtpsisesahledubatios.wiqua.edu/abaus).a cr o s

TheEducation Technology Center (ETC)provides services to students, faculty, and staff in the College.
Equipment checkout, seminar room scheduling, and some conmplated suppliesra available through

the ETC. When the ETC computer lab is closed, graduate students can use computers in the Grad
Commons, in the 2Aour computer lab, and in the Learning Commons in the Library building across the
street. Additional computer labs (Insttional Technology Centers or ITCs) are available throughout
campus; students can also use wireless devices. Computer assistance is also available. Additiona
assistance is provided from the help desk from Information Technology Services (ITS)
(https://its.uiowa.edu/students

Linda R. Baker Teacher Leader Center (TLC)is a comprehensive professional development center

and professional learning commons designed to create iegeereration of 21st century teachers,
leaders,scholars,and innovators. The Teacher Leader Center adds value and vitality to the teacher
education experience and enhances the marketability of our professional students and scholars througt
unigueprogra t hat are highly rhtpsédedecaion.uibven edutbak@aghérs e d L
leadercentertlc The first floor of north Lindquist Center (N110 LC) is newly renovated. This space
includes the Education Technology CenfefC) and theLinda R. Baker Teacher Leader Center

(TLC).

TheOffice of Graduate Teaching Excdence (OGTEY a partnership between the College of Education
and the Graduate Collegygrovides services to doctoral students who plan to pursue careers in teaching
at the college level: Two examples are@raduate Certificate in Collegend thdowa Educéion Fellows
(i-fellows) program.Students who wish to obtain the certificate take specific coursework, complete two
semesters of Practicum in College Teaching, and create a portfolio that will be evaluated. Through i
fellows, doctoral students are progdimentoring, networking opportunities, and professional seminars.

TheWriting Resourceis a service that is available to graduate students who wish to consult with a writing
tutor about academic writing. Students can make appointments with a tutor tthaimgriting process
38


http://www.grad.uiowa.edu/graduate-assistant-job-postings
http://financialaid.uiowa.edu/apply/process
https://scsmh.education.uiowa.edu/about-us/
https://its.uiowa.edu/students
https://education.uiowa.edu/baker-teacher-leader-center-tlc
https://education.uiowa.edu/baker-teacher-leader-center-tlc

to help them recognize how their academic writing can improve or further develop. The goal is to have
students write well at the gradudével and write papers that are suitable for publication.
(https://education.uiowa.edu/collegducationwriting-resourceg

ThePaul Blommers Measurement Resources Librar§ as part of lowa Testing Progransnaintains

a collection ofmaterials that are related to educational and psychological testing and assessment.
Blommers Library has an extensive collection of published and unpublished tests.
(https://education.uiowa.edu/pablommersmeasurementesourcesibrary)

The University of lowa Libraries d the largest library system in lo@ancludes the Main Library and

the Learning Commons in the Library building thataicross the street from Lindquist and the Hardin
Library for Health Sciences on the west campus. Additional libraries are in various buildings on campus.
(https://www.lib.uiowa.edy/

The University of lowa Psychological and Quantitative Foundatiaséssessment Officespacewhich
housesassessment materials used in assessment and intervention courses for students in the school an
counseling psychology prograniS334 LC inside lowa Testin@ffice (S334 Lindqust Center) and is
available to all stdents enrolled in practicum settings gimtship, and for research and practice.

TheUniversity Counseling ServicegUCS) offers a variety of counseling services for currently enrolled
University of lowa studentshftps://counseling.uiowa.edu/

UE Local 896/COGSUE-COGSis the union for all €achingAssistand and RsearclAssistant at The
University of lowa. UECOGS is an organization run by TAs and RAs from all over campus

Workspaces

Students who haveesearch or teaching assistantships in the College of Education are provided office
space. For example, the Department of Psychological and Quantitative Foundations allocates office space
for assistantships that are offered by the department. Studenise#imeir student IDs to gain access to

the Lindquist Center after the building is locked.

With theGraduate Commons(located inside the Jones Commprsdudents have accessatquiet space

to study work, and relax. The Graduate Commaosdurnished wih vending machines, comfortable
seating, outlets for charging, a fridge and freea@njcrowave, a sink, and small lockers that students can
use to store their belongings for short periods of time. The College of Educatitnues to respond to
feedbaclkabout this spacky adding features and making improvements. The Graduate Commons is open
during regular building hours. Students can use their studerftdda Onecard)to access this area after
hours.

When the area is unlocked and there are no stbe@vents, people can study or meet in Jones Commons
(N300 LCP a large meeting area with tables and seating areas. The Learning Commons
(http://www.lib.uiowa.edu/commonfsn the library building across the street from Lindquist Center is
also very popular. This section of the main library on campus has numerous amenities including
technology meeting rooms that can be reserved, comfortable seating areas, a café, @odyechn

The Main Library houses the Graduate Study Room (Room 3132) on the third floor
(https://www.lib.uiowa.edu/about/studyspade$he Graduate Study Room igjaietroom with desks,
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outlets, and some desktop comput@tss area is available to all graduate students with a i@kid One
cardduring library hours.

Student Evaluation

Asstudembs progress through their programs of study
to systematically evaluate their progress in meeting university and pratgfined competencies. These
activities are detailed beloand include evaluationgf comportment/professional behavior, academic
achievement, remrch progress, and practical experiences

Program Expectations for ProfessionaBehavior

(information gathered from multiple resources)

The University of lowa expects that students adhere to high expectations of professional behavior.
Although legal, ethical, and standards of practice as set forth by the American Psychological Association
and the National Association of School Psychologists Associations are covered in coursestaal pr
experiences, students are required to be familiar with these procedures whenever providing psychological
services of any kind and when interacting with professionals in their daily work (e.g., colleagues, school
staff, clients, etc.). Specific regements for professional behavior can be found in the appendices and
on the Office of the Dean of Students: Code of Student Life webpége:(/dos.uiowa.edu/policies/cede
of-studentlife/). Students who do not meet these requirements can be recommendechddration
and/ordismissal from the program. As mentioned previously, students are evaluated®expectations
throughout their time in the progra®tudents musiemonstrat@ppropriate levels of emotional balance

and interpersonal skills. The student must also act within the American Psychological Association's
Ethical Principles of Psychologsaind Code of Condufhttps://www.apa.org/ethics/code

Violations of University rules or civil laws may result in disciplinary action by the UniveiSitydents
charged with major violations of academic or student codes of conduct may be expelled, suspended, or
someother sanction.

Working with peers, trainers, and other professionals

An important aspect of professional training in school psychology involves developirapapte skills

in working with fellow students, faculty, and other professionals. Student interactions are expected to be
respectful and professional in all interactions as students are considered representatives of the Schoo
Psychology program of theriversity of lowa. There will be no tolerance for disrespectful or rude
behavior, or behavior that interferes with the learning of others. If students feel that another individual is
violating professional ethics or acting in inappropriate ways, it sHmiladdressed with the appropriate
supervisor or faculty member before sharing this information elsewhere. A skill deficit in professional
behavior will result in a remediation or growth plan.

Policy guideline on social media

Students in the School P$ylogy program are considered professionals in training. As such, they are
expected to act in accordance with ethical and
professional roles, including conduct in public settings and forums. Dt tpervasiveness of social
media, it is important to be sensitive to these standards when engaged in online behaviors. Students ar:
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to acknowledge that social media forums (i.e., Facebook, LinkedIn, Instagram, texting etc.) are limited in
the privacy thg afford. Care should be taken when posting online as other individuals (faculty, clients,
etc.) can be exposed to such content through various ways. Students are discouraged and forbidden tc
engage in unprofessional online behavior such as posting o@pe pictures, escalating problem
situations, making insensitive, disrespectful commelfitsinprofessional conduct ®und online the

conduct will be addressed by the program coordinator and can be grounds for dismissal. Persistent or
serious violatios will result in disciplinary action up to and including dismissal from the program.

Annual Student Evaluation

The faculty evaluate student prograssiuallythrough scheduled annual meetings (with completion of an
annual portfolio) and evaluations, aadsummative progress letter. Prior to the annual review meeting,
the Annual Review forné including theStudent Review ForprAdvisor Review Form(Appendix G),

and Criteria for Adequate Progregappendix H) should be completed. Annual review and annual
portfolio requirements are in line with the programmsand objectives and include such things as samples
of student work, an updated vitajrrent transcripi&and reflections oaimsand professional development
(AppendixF provides portfolio requirements).

Upon reviewing the portfolio, current transcript, practicum evaluations and any other documentation, the
faculty orally provides feedback to the studen:
writing (in the form of a progress letter frothe advisor). If necessary, a remedial plan is developed for

the student and given to the student in written form.

In addition to academic progress, students must display appropriate levels of emotional stability and
interpersonal skills needed to cowmtiuthemselves professionally in vivo and through electronic
communication as mentioned previoushAdherence to University of lowa policies and professional
codes of ethics is expected. See APA Ethical Principles and Code of Conduct at
http://www.apa.org/ethics/code The University of Ilowa Sexual Harassment Policy at
http://opsmanual.uiowa.edidmmunitypolicies/sexuaharassmerdand The University of lowa Policy on
Student Academic Misconduct that is foundhép://clas.uiowa.edu/students/handbpalso the APA
Assessment of Competency and the APA Competency Benchmafgsper(dix M)
http://www.apa.org/ed/graduate/competency.aspand http://www.apa.org/ed/graduate/benchmarks
evaluationsystem.aspx

SeeAppendix Nfor program policy regarding student misconduct and competence.

Annual Portfolio Review

The program director will notify students of the date of the spring semester annual portfolio review
meetings, so students can prepto@r materials and submit them to faculty members. Several weeks
before the meeting date, the studemist send the advisor all forms and documentsativisor should
alsocomplete the annual review form&ppendix G and meet to discuss thefiiwo weeks before the
annual review meeting date the advisor should have reviewed and signed off indicating completion of
all portfolio materials.

Studentswill submit all forms/documerst (conceptual framework, research statement, CV, seven
aimgcompetency statementunofficial transcript, and copies of the annual review fpuamg an ICON
course The student needs to complete all forms prior to uploadingldleementsincluding securing
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signaturesEach student will be invited to the course. Deadlinesnaterial submissions are firm with
the deadline set at one (1) week prior to the first date of the annual review meetirffgrdatetudents
regardless of their individual meeting date

Students should be prepared to access and present their elgudrtioi® at their annual meeting. Faculty
will evaluate and provide comments on materidisthe review's endstudents will be dismissed so
faculty can discuss and communicate a performance score.

Students who successfully defend their comprehensit®pordo not haveto have an annual review in
the same academic year. Students who areip@shship and ABD are expected to send an updated CV
and annual plan to the program director and their advisor.

The student and their advisor will meet before
progress in the program and to complete form&ppendix G Related annual review forms that are in
the Appendices of this handbook are also likelgid discussion and planning. Specific criteria evaluated
as part of annual progress include:

1) Progress toward completion of required coursework and commensurate achievement (minimum
gradepoint average of 3.0 across all courses; see The Universityws (Beneral Catalog
(http://registrar.uiowa.edu/geneiedtalog.

2) Progress in completion of required practica and commensurate achievement.

3) Progress in completioof research (satisfactory progress is presenting theDRsertation
Research Project prospectus by the end of the second year, completing-DissEration
Research Project by the end of the third year) and reseglathd activities (e.g., membeighn
a research group, presenting a paper at a convention, obtaining a graduate assistantship).

4) Progress toward comprehensive portfolio (satisfactory progress is successfully defending the
comprehensive portfolio by the end of the fourth or fifth yead dissertation (satisfactory
progress is successfully proposing the dissertation project prior to applying for internship by the
end of the fourth year and successfully defending the dissertation by the end of the fifth or sixth
year).

5) Resolution ofincompetegrades on transcript(s).
6) Development of professional and ethical interpersonal skills.

At the beginning of the annual portfolio review meeting, the student presents a summary of progress for
the academic year. The faculty will discuss and evaluatetheird ent 6 s progress and
of the programbébs seven goal s. During the meet.i
made about the studentds progress. These remar
(Appendix) sent to the student and placed in the st
near the end of the meeting, faculty will evaluate the portfatiaelation to the completeness of the
portfolio, on a threguoint scale.

1= The portfolio lack some essential elements and must be completed before the student is given
the annual progress letter. If the student does not complete the portfolio, then a letter indicating
unsatisfactory progress wil/ be placed in th

2 = The portfoliocontains all the required components; it is organiaed the writing is clear and
concise.
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3 = The portfolio contains all the required components, it is-eghnized, the writing is clear
and concise, and the student has gone beyond the essential requiterpemtgle evidence of
their personal and/or professional growth.

Annual Student Progress Letter
The annual letter will summarize student progress and competencies and is based on discussion from the
Annual Portfolio Review Meetings well agprogress toward the seven progrgoals:
1) develops an identity as a professional school psychologist,
2) develops an understanding of theoretical and empirical foundations in the science of psychology
with specific application to children and schools,

3) understands and works with@thical and legal boundaries of the profession,
4) integrates awareness of, knowledge of, and sensitivity to individual and cultural differences,

5) demonstrates skills in consultation and collaborative services to families, schools, and
community systems,

6) implements empirically based assessment and intervention procedures, and

7) demonstrates skills and attitudes for -libeg learning (e.g.professional,and personal
appraisal).

The annual letter will provide asverallratingin the following categories:

A. Excdlent: The student is making excellent progress through the progranteandnstrating
exceptional performancacross all 7 prograraims in addition to progressing ah &xceptional
rate through courses and completing research and the ComprehensiveoPohtfastudent ialso
excellingin practice and conduct.

B. Satisfactory The student is making satisfactory progress through the program and across all seven
program goals; the student has completed the requirements for that semester and is achieving at
satisfactory level in research, coursework, practica, and conduct.

C. Unsatisfactory The studentds progress i s unsatisfe
requirements for the semester or is not achieving at a desired lewelrisework, research,
practicum, or is not behaving in a professional or ethical manner.

D. Probation The student is on formal probation.

1. The Graduate College may put a student on probation after completion of 8 s.h. if their grade
point average falls bel 3.0. If after completing an additional 8 s.h., the student maintains a
GPA below 3.0, the student will be dropped from the program and denied permission to
register. If a student applies for and is accepted to alnotoral degree program, the student
will be allowed to register. However, a student on probation shall not be permitted to take
comprehensive or final examinations leading to any graduate degree or certificate.
(http://www.grad.uiowa.edu/manuphrt1-sectioniv-academiestandingprobationand
dismissa.

2. The school psychology faculty may place a student on probation if they receive a designation
of unsatisfactory progress ftwo sequential semesters.

a. When a student is put on probation, they receive a letter which clearly specifies the nature
of the deficiencies, the criteria for removing or addressing the deficiencies, and the length
of time of the pobationary period.
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b. If the end of the probationary period does not coincide with a semester review meeting, the
faculty will review the student at the first regularly scheduled faculty meeting after the close
of the probationary period.

1. At this meeting, te advisor and the student wilbcumentthe degree to which the
student has fulfilled the stipulations.

2. After discussion with the student, faculty by majority vote will decide to do one of the
following:

1 The student will be removed from probationary status.

1 The student will receive an extension of the probationary pewody (one
extension allowed.

9 The student will be terminated from the program.

3. If the student chooses not to be present at the mggétiefaculty, after reviewing all
documentationwill decide among the options presentedb.in

E. Termination A student may be terminated from the program without a probationary geriod
reasons that are both extremely serious and unusual in ratthis. case, the faculty would hold
a formal review of the student prior to the termination and seek consultation from Legal Counsel.
(Appendices R, S, &I

A student may disagree with the faculty evaluation. They may address the faculty through itaen prog
coordinator in writing regarding the points of disagreement. The program coordinator will then inform the
faculty of the studentds di sagreement at the ne
fall and spring semesters). The studeas the option of requesting, through their advisor, a special faculty
meeting to discuss the points of disagreement. The letter to the stumlend t he st udent ¢
disagreement, if adywi | | be kept in the studentds per maner

Supplementary ReviewProcedures

A. A candidate, her or his advisor, or any faculty member has the option of calling for a special
review meeting at any time during an academic year by communicating such a request in writing
to the Program Director. The formfar such a meeting is the same as that of the yearly review.

B. If a candidate fails to achieve competency or sufficient skill development, displays inappropriate
professional behavior or dispositions, or inadequate ethical and/or legal judgment (pariicularl
practicumcourses), or is in anyway not progress satisfactorily, the candidate will have a selective
review with the school psychology faculty. The advisor, Program Director or other school
psychology faculty members can call the selective reviewPFbgram Director and the advisor
will arrange the meeting. The purpose of the
point of view, for the faculty to ask clarifying questions, and to directly express their concern
about the situation. The tmome of the selective review may include the following.
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1. The candidate havade olis currently making adequate adjustments that the concern is
considered corrected or needs no further intervention.

2. The candidate having difficulty demonstrating minimum competencies or behaving
inappropriately will be so informed and recommendationseorediation will be given.

3. The duration of remediation activities and assessment of remediation outcome are based
on the needs of the candidate and available resources.

4. Failure to achieve minimum competencies and/or to make adequate adjustments
following remediation efforts can result in a candidate being dismissed from the program
due to lack of progress.

Candi dates are responsible for adhering to APA
Unethical behavior may result in remedial plans or disshisem the program. While attempts at

remediation are generally the first step in correctieton,there may be some actions that require

immediate dismissal from the prograktultiple violations around the same or new issue may also result
indismissaf r om t he progr am. S statemant found imtidsoddcamentf Conduc

Decisionsrendered by the schoolpsychologyfaculty will be sentto the candidatein writing _signed

by the Program Coordinator andthes t u d edvisof [Most remediation plansdo not havea
timeframe, but rather a competencythat needsto be met. Annual evaluationofc andi dat es 6
progressincludesan assessmendfc a n d i chality éogake corrective action. Official closure of

a selectivereview occurswhen the candidateinitiates the closure by writing a letter to the school
psychologyfaculty through the Program Director detailing how they feelthey havemet all the
recommendationsor remediation plan, and how they haveresolvedthe concern.The school
psychologyfaculty will review this letter, potentially discussthis information with the candidate,

and write a letter to the candidateindicating thec o mmi_tasseseniendf the extentto which

they were successfuln correcting concerns.

Comprehensive PortfolioDefense

With the advi sor @mpliedg the Gompréhensive Examinatibre to the Giatd
College.The comprehensive portfolio occurs once all course requirements are complete and prior to the
startof internshipT he Compr ehensive Portfolio Defense sat.
a Comprehensive Examination. A student tmasnpose a committee five faculty members to serve on

the Comprehensive Portfolio Committee.

The comprehensive portfolio contains all the required artifacts for the annual portfolio in addition to an
updated CV, a comprehensive case study, and a gtatemm about the studentds
case conceptualization. The studentds advisor
Portfolio before the student is allowed to defend the portfolio.

At least one week beforeghe comprehensive pfolio meeting, students must submit to committee
members electronicallgll aspects of the annual portfolio andanprehensive case summary, conceptual
framework, andipdatedCV.

Students must be prepared to present and defend the case at a saefdnkz meeting. Although the
meeting is scheduled for two hours, the case presentation should last about 30 minutes with ample time
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for questions. The committee members will focus on the case study, but they may ask questions about any
aspects of the comghensive portfolio.

Graduation Contracting

Proceduresfor graduation contracting (i.e., plan for completion of program requirements) apply
to studentswho are beyondtheir fifth year and are asfollows (Appendix V):
1) Plans will be filed as part of thennual portfolio (April) review by each sixfear student and
students beyond the sixth year and subsequently reviewed by the program faculty for approval.
2) The plan must specify the process and tasks with specific timelines for completion.
3) To maintain sasfactory progress in the program, students must meet the timelines in their
approved plan.
4) Continuous RegistratiénStudents are required to register each semester after they pass the
doctoral comprehensive examination until the degree is awarded. tfemtftails to register, they
may not be readmitted to doctoral candidacy unless the readmission is approved by the advisor,
the department executive, and the Graduate College dean
(https://grad.uiowa.edu/academics/manual/acad@magram/sectioxii-doctorsdegrees!/

Complaint Procedures

The school psychology program provides each student with several avengesstion, clarify, or
challenge policies and practices that affect the student. Students may request that information be held in
confidence or presented anonymously.

Five broad paths offer the student opportunities to resolve issues or questions:

1) Thestudent is encouraged to talk with their advisor. For example, a student may be unclear about how
to satisfy specific program requirements or may seek to receive a waiver of a particular requirement.
The advisor can often help the student understand htwipoi es and practi ces
choices. The student and advisor may be unable to agree on resolving a question; at which point, the
school psychology faculty can be approached.

2) The school psychology faculty meets monthly to plan and teidenan array of issues. Each month
during the fall and spring semesters, faculty members are available to consider petitions from students.
A student may ask the faculty for clarification or waiver of a policy, or the student could request the
opportuniy to address the faculty on any issue of concern to that student. Decisions by the faculty are
by majority vote.

3) Students in the College of Education may appeal any program decision that affects them. The appeal
procedure is spelled outintheCoglle of Educationdéds Complaint Pro
Graduate Studentghttps://education.uiowa.edu/facultyand-staff-resources/studenicomplaint
procedure) as well as the Graduate Collegées://grad.uiowa.edu/academics/manual/acadermic
grievanceprocedure

4) The Office of the Ombudspersortifp://www.uiowa.edu/ombudlsoffers informal resolution,
mediation, and/or negotiation to faculty, staff, and students. Appointments are encouraged and can be
made by anail (ombudsperson@uiowa.edor by telephone (31935-3608).

5) An official summary of the concerns and issues can be submitted to the program director for the
student s permanent fil e.
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Leave of Absencd’rocedures

To request a leave of absence from the program due to illness, family/personal emergency, military
service, etc., students must transmit the request through their advisor to the program director. This letter
should specify the nature of the request, supmpevidence, and a proposed timeline feendry to the
program. The request will be considered at a convened meeting of the faculty and will be either approved
or disapproved by majority vote. (See alsgutp://www.grad.uiowa.edu/manuphrtl-sectionl-
admissionrto-the-graduatecollegefor Graduate College policies with respect to readmission.) All official
documentsw!l | be forwarded to the program coordinat

Withdrawal

Students may submit letterto the program coordinator with their intent to withdraw from the program
at any time. Students who wishrenroll will berequired to reapply for admission to the program, and

if admitted, must follow the regulations and program requirements in effect at the time of their new
admission.
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APPENDIX A

STUDENT-FACULTY CONTRACT

Ph.D. Program in School Psychology

Student 6s Name Date of Admission

The abovenamed student has been accepted into the Ph.D. Program in School Psychology at The
University of lowa. Program policies and practices are explained iRrhtie. Student Handboaknd
revisions to thedandbookare provideddung t he studentds tenure at th

Theschool psychology prograof study in effect during the semester that the student is admitted will be

the standard by which the student and the advisor select coursework leading to completion of the degree.
The student can elect to adoptsehool psychology program of studssuedafter the date of first
admission. Revisions to tlsehool psychology program of studften have implications for certification

and licensure; adoption of a neehool psychology programof studyay be t o t htermst ud
advantage.

The signaturesbeow attest to the student and facultyods

by the School Psychology Program at the time of admission. The Graduate College, the College of
Education, or The University of lowa restrictions and conditions egalie not reflected in the Contract.

Any changes in Program requirements and practices will be communicated to the student in writing. Any
changes in the studentodés acceptance of program

The policies in tis handbook are binding. Exceptions to these policies must be granted in writing by the
school psychology faculty. All students are to sign and return thisifahicatingan understanding of the
requirements for completion of the Ph.D. degree in SdRsgpthology.

Student 6s Signat Faculty Witness

Date Signed
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APPENDIX B

Program AIMS
Objectives, Competencies and Evaluation Criteria

(This page intentionally left blank)

5C


/Users/vanessachahin/Desktop/Program%20Goals.pdf

Objective

Objective Gompetencies

(What is measured)

Minimum Level of Achievement

(How it's measured/ evaluation criteria)

1. Develops an identity as a
professional psychologist

1.1. Works effectively with peers,
faculty, staff, supervisors, children,
families, and school personnel

1.1.1. Shows professional behavior on
practicum

1.1.2. Accepts guidance and supervision

1.1.3. Exhibits rapport with children

1.1.4. Works effectively as a team member

Practicum evaluation items la-c and 2a-c
(average score across students and semesters
of 3 or better)

1.2. Uses effective oral and written
communication skills

1.2.1. Displays effective oral communication
with peers, faculty, supervisors, and other
professionals.

1.2.2. dmmunicates effectively through use of
electronic methods

1.2.3. Produces professional clinical,
consultation and research reports

1.2.4. Discusses professional issues coherently
orally and in writing

Annual portfolio review (rating of 3 or better)

Dissertation (dissertation approved by
committee)

Gmprehensive portfolio defense (average
rating of 3 for all goals)

Practicum rating form items J 7-12 (average
score across students and semesters of 3 or
better)

1.3. Demonstrates effective
supervision skills that are founded on
current literature in professional
psychology and related fields and
supervised practice.

1.3.1. Identifies effective models of supervision

1.3.2. Applies knowledge to successfully
supervise novice student

1.3.3. Qitically appraises own performance as
supervisor

Supervision grade (B or better)

1.4. Knowledge of history and current
issues in psychology and school
psychology

1.4.1. Traces history of psychology and the
origins of school psychology

1.4.2. Participates in professional organizations

1.4.3. Identifies and critiques current issue in
field

History and Systems course grade (B or better)

Vita (participatesin at least one professional
organization)

mprehensive portfolio defense (average
rating of 3 for all goals)

1.5. Verification of portfolio
requirements through artifact
submission.

1.5.1. Attend 1 conference (e.g., IPA, APA,
ISPA), including attending 1 invited talk, 5
presentations, and 1 poster session.

1.5.2. Volunteer for 1 professional activity
within school psychology (e.g., serving as local
representative for state/ national group,
reviewing books or papers, etc.).

1.5.3. Document affiliation with 2
national/local organizations relevant to the
professional identity of school psychology and
own interests (e.g., Division 16, NASP, ABA,
CEC NAGQ.

1.5.4. Write a 1¢2-page reflection paper on
annual progress toward this goal. The reflection
paper should include the student@ experiences
related to membership in school psychology
associations, conference attendance and
volunteer activities within school psychology.

N/A
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2. Develops an understanding of
theoretical and empirical
foundations in the science of
psychology, with specific
applications to children and
schools

2.1. Acquires broad knowledge of
theories relevant to understanding
human behavior

2.1.1. Identifies how bio, cognitive/ affective,
social, individual difference theories can be
applied in school settings

Foundation course grades (B or better)

2.1.2. Utilizes that knowledge to conceptualize
cases

Portfolio (rating of 3 or better)

2.1.3. Qitically analyzes theory and research to
identify gaps in current knowledge base leading
to original contributions

Dissertation (dissertation approved by
committee)

2.2. Demonstrates skillsin

psychological measurement, research

design, data analysis, and program
evaluation

2.2.1.Understands concepts of reliability,
validity, normative vs. criterion comparisons
across all forms of measurement and critically
analyzes available data

Research methods and applications course

2.2.2. Identifies correlational and experimental
designs for groups and single subjects and
appropriate methods of data analysis

grades (Cor better for stats classes; B or better
for measurement and evaluation)

Portfolio (rating of 3 or better)

2.2.3. Identifies program evaluation methods

Dissertation (dissertation approved by
committee)

2.2.4. Selects appropriate methods and applies
to assessment, treatment evaluation, program
evaluation, and research question

2.3. Verification of portfolio
requirements through artifact
submission

2.3.1. One paper from a core psychology course
that documents broad knowledge in psychology
as related to children and schools.

2.3.2. One paper from a school psychology
course that documents broad knowledge in
school psychology.

2.3.3. Write a 1¢2-page reflection paper on
annual progress toward this goal. The reflection
paper should include your thoughts on the
knowledge you gained in your psychology
course and a school psychology course related
to children in schools and your development as
a school psychologist.

N/A

3. Understands and works within
ethical and legal boundaries of
the profession

3.1. Demonstrates knowledge of
local, state, and national policy and
law pertaining to psychology &
education

3.1.1. Atesrelevant federal & state laws and
policies

3.1.2. dmplies with specific legal
requirements for practice

3.1.3. Explains referral process within schools

Gompletes criminal background check prior to
job shadow experience (fee assessed)

Sudentspracticum objectives (at least one
objective addressing policy procedures)

3.2. Demonstrates knowledge of
ethical principles and standards for
the profession of psychology and
school psychology

3.2.1. Differentiates between ethical principles
and standards and cites relevant code

3.2.2. Identifies challenges to ethical practice
and applies decision-making model to
determine course of action

3.2.3. Practices within ethical boundaries during
practicum experience

Ethics course grade (B or better)

Gmprehensive portfolio defense (average
rating of 3 for all goals)

Practicum evaluation item J10 (average score
across students and semesters of 3 or better)

3.3. Verification of portfolio
requirements through artifact
submission

3.3.1. Writes a reflective summary of an ethical
dilemma you experienced this year and its
resolution.

3.3.2. Qourse product from your ethics and
issues course submitted.

3.3.3. Writes a 1¢2-page reflection paper on
annual progress toward this goal that
addresses the dilemma you described and the
course product you submitted in your ethics and
issues course.

NA
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4. Integrates awareness of ,
knowledge of, and sensitivity to
individual and cultural differences

4.1. Demonstrates awareness of own
and alternative world views

4.1.1. Seeks diverse practicum and volunteer
experiences

4.1.2. Reflects upon experiences which
highlight awareness

4.1.3. Refers to theoretical modelsin
understanding diversity

DIVersity QoUrse grades

Sudent practicum objectives (at least one
objective to seek diverse practicum
experiences)

Portfolio (rating of 3 or better)

Gmprehensive portfolio defense (average
rating of R for all anals)

4.2. Demonstrates knowledge through
individually and culturally sensitive
interactions and case
conceptualizations

4.2.1. Gnducts interpersonal relationships with
sensitivity

4.2.2. Writes reports that reflect consideration
of individual and cultural differences

Practicum evaluation item H.11 (average score
across students and semesters of 3 or better)

Annual portfolio review (rating of 3 or better)

4.3 Demonstrates sensitivity toward
diversity by adjusting language to be
sensitive to cultural, socioeconomic,
and lifestyle issues.

4.3.1. Gnducts observations and professional
communications with sensitivity

4.3.2. Writes emails, reports, and other
correspondence with language sensitive to
diversity

Practicum evaluations with scores of 3 or better

Annual portfolio review (ratings of 2 or better)

4.4 Biidence of commitment to
increasing knowledge, skills and
attitudes in multicultural competence
includes at least one targeted long-
term activity (e.g., advanced
multicultural course, research team,
targeted practicum, volunteer work
with youth who are
underrepresented). A targeted long-
term activity focuses on some aspect
of diversity/ multiculturalism such as
race, gender, social class, sexual
orientation, or ability issues to name
afew.

4.4.1. Atargeted long-term activity focused on
some aspect of diversity/ multiculturalism such
as race, gender, social class, sexual orientation,
or ability issues to name a few

Practicum evaluations with scores of 3 or
better.

Annual portfolio review (ratings of 2 or better)

4.5. Verification of portfolio
requirements through artifact
submission

4.5.1. Qourse product from a multicultural
course submitted.

4.5.2. Write a 1¢2-page reflection paper on
annual progress toward this goal. The reflection
paper should include your reflections on how
the course product you submitted from the
multicultural course helps you integrate
individual and cultural differences in your
development as a school psychologist

NA
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5. Demonstrates skills in
consultation and collaborative
services to families, schools, and
community systems

5.1. Demonstrates basic interpersonal
skills

5.1.1. Acquires knowledge of microcounseling
skills

5.1.2. Applies microcounseling skills during
interviews

5.1.3. Evaluates interpersonal communication
strengths and weaknesses

Satisfactory evidence demonstrated in
Foundation and practicum courses.

5.2. Demonstrates knowledge of
consultation models and strategies

5.2.1. Identifies problem, resources, potential
change strategies within systems

5.2.2. Utilize systems knowledge to intervene
at minimum with parent or teacher to change
student behavior and provide evidence of
second-order change

5.2.3. Systematically evaluates the success of
consultation

Gonsultation course grades (B or better)

Gomprehensive portfolio defense (average
rating of 3 for all goals)

Practicum evaluation item B.13 (average score
across students and semesters of 3 or better)

5.3. Demonstrates collaborative
efforts to address multi-systemic
issues

5.3.1. Acquires knowledge of local, state, and
national resources

5.3.2. Develops intervention plans that go
beyond the immediate system (or recognize,
identify need to go beyond)

Systems Intervention course grade (B or better)

Practicum evaluation item B.15 (average score
across students and semesters of 3 or better)

5.4. Verification of portfolio
requirements through artifact
submission

5.4.1. Documentation of all advanced practicum
evaluations.

5.4.2. Writes a 1¢2-page reflection paper on
annual progress toward this goal related to
your experiences in practica and the systems
intervention course that demonstrates your
knowledge in consultation and collaboration.

NA
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6. Implements empirically based
assessment and intervention
procedures

6.1. Demonstrates knowledge of
specific tools or techniques to assess
cognitive, adaptive, academic,
behavioral, and social-emotional
functioning

6.1.1. Acquires knowledge of a wide variety of
tools or techniques

6.1.2. Reliably conducts and scores
standardized tests and systematic observations

6.1.3. Selects appropriate methods given
purpose (hypothesis-testing approach), context,
and client characteristics

6.1.4. Interprets findings in theoretically
defensible way

6.1.5. Integrates data from multiple sources
and methods to conceptualize case

6.1.6. Links referral concern, assessment
results, and recommendations with best
practices and empirically-guided research

6.1.6. Recognizes and applies diagnostic labels
as appropriate according to empirical,
professional, legal, and policy guidelines

Assessment course grades (B or better)
Practicum evaluation item A.23 a-e (average
score across students and semesters of 3 or
better)

Annual portfolio review (rating of 3 or better)

Gmprehensive portfolio defense (average
rating of 3 for all goals)

6.2. Demonstrates knowledge of
specificinterventions to improve
student performance across
academic, behavioral, and social-
emotional areas (including curricular
interventions and teaching strategies,
functional behavioral assessment and
applied behavior analysis, and
individual and group counseling)

6.2.1. Acquires knowledge of a wide variety of
evidence-based interventions

6.2.2. Selects appropriate, empirically-
supported interventions given assessment
results, client characteristics and context
(treatment acceptability)

6.2.3. Documents that interventions are
implemented with integrity

6.2.4. Pans for and implements evaluation to
determine intervention effects (social validity)

Intervention courses grades (B or better)

Practicum evaluation item C8 and D.11 (rating
of 3 or better)

Gmprehensive portfolio defense (average
rating of 3 for all goals)

6.3. Verification of portfolio
requirements through artifact
submission

6.3.1. Documentation of EBA and interventions

6.3.2. Documentation of and materials from
presentation of one (1) training or workshop
and evaluations of same.

6.3.3. Includes course product(s) that
demonstrate knowledge of specific tools or
techniques to assess cognitive, adaptive,
academic, behavioral, and social-emotional
functioning

6.3.4. Includes course product(s) that
demonstrate knowledge of specific
interventions from academic, behavior, and
socio-emotional intervention and counseling
courses

6.3.5. Write a 1¢2-page reflection paper on
annual progress toward this goal that
addresses the BBA and intervention submitted,
the training workshop and evaluation, and
specific tools and interventions in courses.

NA
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7. Demonstrates skills and
attitudes for lifelong learning

7.1. Gonducts self-appraisal

7.1.1. Identifies strengths and weaknesses in
professional skill areas

Annual portfolio review (rating of 3 or better)

7.2. BEhgages in goal setting

7.2.1. Articulates professional development
plan

Supervision course grade (B or better)

Sudent practicum objectives (minimum of 3
goals for practicum experience)

7.3. Independently pursues activities
to increase knowledge and skills

7.3.1. Attends conferences, in-services, or grand
rounds

7.3.2. Gnsolidates skills through teaching
others

Annual portfolio review (rating of 3 or better)

Vita (students attend at least one conference)

7.4. Verification of portfolio
requirements through artifact
submission

7.4.1. Documentation of all practicum work
including case conceptualization report utilizing
an BBA and intervention; documentation of EBA
and interventions; evaluation of studentsQ
participation and utilization of group
supervision (as evidenced via practicum
evaluation form) and feedback of direct
observations.

7.4.2. One documented experience (research,
clinical, service) within an interdisciplinary
team, with a written reflective summary of
what the student learned about school
psychology@ relation to other disciplines.

7.4.3. Geates cumulative record of annual
progress letters, annual and advisor, and
practicum evaluations.

7.4.4. Write a 1¢2-page reflection paper on
annual progress toward this goal summarizing
reflections on documents and papers submitted
related to skills and attitudes for life-long
learning.
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APPENDIX C

Ph.D. Advising and Course Planning Sheet

2023-2024
Student Name: Date:
Student ID#: Advisor:

Substitution form submitted:

For students with prior graduate coursework, transfer courses may be substituted with the approval
of program faculty by completiniipe course substitution form. Subntiite course substitutidiorm
along with transcripts and course syllabi to support course substitution sequest

. School Psychology Program Retention Requirements

T Students wil/ meet oOr exc e e dxceptfogtatistidsecoussés i B O
where grades of ACO0O or better are allowed.
the course; performance will be noted irh e s tanndadetter; ansl repeated

underperformance could be grounds for remediation and or removal from program.
Professional behavior requirement

Participation/Attendance at all required program meetings (Fall/Spring)

All doctoral studentsnust participate in a research group that meets on a regular basisThe

group can be led by a school psychology faculty member or by a faculty member from another
program area.

Satisfactory performance across practicum settings

Scores of fASatisfactoryodo or above on Annual
Successful proposal and defense of Articlel of the dissert#rtinl¢ 1/PDRP) by end of year

three

= =4 =

E

9 Successful proposal and defense of Articldi@sertation
1 Successful completion of the PRAXIS exam by the end of Year 3
1 Completion of minimum 1056lock hours of practicum
1 One semester eactural, urbanelementary, anthiddle or high school setting
Required Coursework
Discipline Specific Knowledge (DSK) SenesterNear | Actual | Grade
Offered Sem./
Courses may appear in other sections Year
|. History & Systems: Fall/Yr 3

PSQF 7320 History & Systems in Psychology .(8)s

[l. Content Domains:

i) Developmental Aspects of Behavior Sp/Yr 1

PSQF6213 Advanced Lifespan Development (3 s.h.)

i) Biological Aspects dBehavior(one of following)
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PSY5203Fundamental Neurobiology(8 s.h.)

Fall/'Yr 3

PSY 6370 Principles of Neuropsychology (3 s.h.) Fall/Yr 3

iii) Cognitive Aspects of Behavior Sp/Yr 2
PSQF 6281 Cognitive Theories of Learning (3 s.h.)

iv) Social Aspects of Behavior Sp/Yr 3
PSQF 7367 Social Psychology and Saocial Sys{@nssh.)

v) Affective Aspects of Behavior Sp/Yr 2

CSED 5222 Counseling Children and Adolescents in Schools (3 s|

SenesterNear | Actual | Grade
lll. Research Methodology, Statistical Analysis, & Offered Sem./
Psychometrics: Year
i) Research Methodsll of the following)
PSQF7331Qualitative Stat$3 s.h.) Fall/Yr 2
PSQF 5199 Topics Course: Research Project i(lSH.) Sp/Yr 1l
PSQF 7342 Research Project in S (&h.) Yr 2-3
PSQF7493 Ph.D. Thesis in Psychological@uantitative Foundationy Yr 4-5
(6s.h.)
EDTL 7953 SingleSubject DesigiResearclf3 s.h.) Fall/Yr 2
i) Statistical Analysis
PSQF6243 Intermediate Statistical Methods (3 s.h.) Fall/Yr 1
(Prerequisite forPSQF6244 or PSQF6246 below)
and one of the following:
PSQF6244 Correlation & Regression (4 s.h.) or Fall/Yr 3
PSQF6246 Design of Experiments (4 s.h.) Sp/Yr 3
iii) Psychometrics
PSQF 5900 Psychometrics Cou(ges.h.) Su/Yrl
SenesterNear | Actual | Grade
Profession Wide Competencies (PWC) Offered Sem./
(Courses may appear in other sectipns Year
l. Assessment
PSQF 7310 Intelligence Assessment (3 s.h.) Sp/Yr1l
PSQF 6238 Assessment of LearniDifferences (3 s.h.) Fall/Yr 1
PSQF 7315 Social/EmotionAksesment Child/Adoleg3 s.h.) Fall/Yr 1
. Intervention SenesterNear | Actual | Grade
Offered Sem./
Year
PSQF 7344 Academiaterventiors (3 s.h.) Sp/Yr1
EDTL 4950Behavioral and Social Intervention (3 s.h.) Sp/Yrl
[l Cultural and Individual Diversity
PSQF 6235 Multicultural Diversit{3 s.h) Su/Yrl
EDTL 4900 Foundations in Special Education (3 s.h.) Su/Yr 2 @Any
Sem)
PSQF6213Advanced Lifespan Development (3 s.h.) Sp/Yr1
PSQF6312 Psychopathology Across the Lifespan (3 s.h.) Fall/Yr 3
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EPLS 4180 Human Relations for the Classroom Teg@eh.)

Su/Yr 2

V. Professional Values and Attitudes

PSQF 5219 Foundations in Health SengahoolPsychology (3 s.h.)

Fall/Yr 1

PSQF 7437 Internship in School Psychologjg.q.each semester Fall & Sp/Yr4-
6
V. Ethical and Legal Standards SenesterNear | Actual | Grade
Offered Sem./
Year
PSQF7465 Issues and Ethics in Professional Psychology (3os.h.) | Fall/Yr 2
EDTL5963 Ethics/Professional Conduct Behavior Analysts and
Psychology (3 s.h.)
VI. Consultation and Interprofessional/ Interdisciplinary
Skills
PSQF 6263 onsultation Theory and Practice (3 s.h.) Sp/Yr 2
PSQF 7237 Beginning Practicum in SBrviceq3 s.h.) Sp/Yrl
PSQF 7337 Advanced Practicum in 98¢.h.) Fall/Sp/SuYr
2-Yr 4
VIl.  Communication/Interpersonal Skills
CSED 5222 Counseling Children and Adolescents in Schools (3 s| Sp/Yr 2
VIIl. Supervision
PSQF 7390 Supervision in School PsycholBggcticum and Sp/Yr3
Internship(3 s.h.)
Coursework to meet lowa School Psychologistsredentialling SenesterNear | Actual | Grade
Requirements Offered Sem./
Courses may appear in other sections Year

EDTL4900 Foundations of Special Educat{8rs.h.)

Any Semester

EPLS4180 Human Relations Classroom Tea¢Bath.) Su/Yr 2
Coursework to meet BCBA certificate requirements
Courses may appear in other sections

EDTL 7953 SingleSubject DesigiResearcltf3 s.h.) Fall/Yr 2
PEDTL 5963EthicdProfessionaConduct Behavioral Analysts and | Fall/Yr 2
Psychology3 s.h.)

EDTL 5961 Foundations &tppliedBehaviorAnalysts(3 s.h.) Fall/Yr 1
EDTL 5966 Advancedopics inABA (3 s.h.) Sp/Yr1
PEDS7264 Clinical Applications of ABA (3 s.h.) Sp/Yr 2
EDTL 4975 Explicit Instruction (3 s.h.) Fall/Yr 2
EDTL 4950 Behavioral and Social Interventions (3 s.h.) Sp/Yr 2

DEGREE PROGRAM: Ph.D. (minimum 111s.h.)

Note 1:This is a rigorous suggested template, and circumstances may not always allow courses to be

taken/given in this sequence. As a result, coursework may ispareérs.
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Note 2: Summer classes may not always be offered during the suggested summer. Crssskaftered

and take as available.

Note 3:Students may elect to combine the dissertation credits with internship; all rules in completing
the dissertation will need to be followed. However, to maintain the cohort model, all students must
enroll with their cohort in the bolded courdesind in the course sequence
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APPENDIX D

Course Substitution Form

Student Name:

Student ID:

Year of Entry:

Academic Advisor:

I. Previous Graduate Coursework: Substitution Request

a. Institution:
b. Degree granted/Date:

Attach transcript(s) and course syllabi to aid in course substitution request.

Ul/Program Course Name
Requirement

Semester/
Year

Grade

Approve Q)
Deny ©)

Faculty Signatures

Date

Advisor:

SP Faculty:

SP Faculty:

SP Faculty

alrlwn e

Program Coordinator:

Copy: Program Files, Student Servic8&)dent, Advisor
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APPENDIX E

BENCHMARKS AND DEADLINES

Year Entered:

about

Ap

Name:
YEAR 1
Fall Semester
8 Attend program orientation
5 Attend College orientation
5 Meet with student mentor
8 Attend student school psychology association meeting(s)
5 Consult with advisor
5 Consult with advisor about annual portfolio structure and format
5 Collect information and begin annual portfolio
3 Begin seeking funding opportunities for following semester
5 Present evidence of portfolio progress to advisor
3

Complete document for student annual review and submit tocadvi

Spring Semester

19
19
19
14

> o0 o0 o1

[oZ oI o (I (N4

Attend student school psychology association meeting(s)

Meet with student mentor
Consul t wi t h

advisor

about

Schedule meeting with advisor to discuss annual review

(Advisor completes advisor review form and criteria for progress

form-early March)

Consider applying fofunding for following semester

Present annual portfolio to

advisor

Attend Spring TownHall (mandatory)

Discuss annual review feedback with advisor

YEAR 2

Fall Semester
Serve as a mentor for a fingéar student
Attend student school psychology association meeting(s)

Consul t wi t h

advisor

about

Consult with advisor about material for annual portfolio

Attend mandatory meeting

63

Ap

Ap

August

August

Monthly

As scheduled

As needed
September
October

November
December
Decembeil January

As scheduled
Monthly

As needed
FebruaryMarch

April/May
April
May
May

Aug; monthly
As scheduled
As needed
October
October
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5 Present annual portfolio to advisor December
8 Complete document for stadt annual review and submit to adviso DecJan
8 Begin seeking funding opportunities for following semester November

Spring Semester

5 Attend school psychology association meeting(s) As scheduled
5 Consult with advisor about #p Asneeded
5 Serve as a mentor for a firgear student Monthly
5 ProposeéArticle 1 of dissertation ASAP
8 Schedule meeting with advisor to discuss annual review FebruaryMarch
(Advisor completes advisor review form and criteria for progress
form)
8 Complete document for student annual review and submit to advi Jart February
5 Present annual portfolio axvisor April
5 Attend mandatory meeting May
5 Consider applying for funding for following semester April/May
8 Discuss annual review feedback with advisor May
YEAR 3
Fall Semester
& Attend Fall Orientation/Fall Town Hall August

Attend schoopsychology association meeting(8s Scheduled

8 Consult with advisor about @ p Asneeded

5 Consult with advisor about material for annual portfolio October

5 Begin seeking funding opportunities for following semester November

5 Complete document for student annual review and submit to advi DecembeiJanuary

Spring Semester

5 Meet with advisor abouarticle 1 dissertatiordefensecreate a February
timeline and aneeting schedule

5 Attend school psychology association meeting(s) As scheduled

8 Consult with advisor about @ p Asneeded

8 Schedule meeting with advisor to discuss annual review FebruaryMarch
(Advisor completes advisor review form and criteria for progress
form)

5 Present annual portfolio to advisor April

8 Discuss annual review feedback with advisor May

5 Consider applying for funding for following semester April/May

5 Attend Spring Town Hall (mandatory) May

Take the PRAXIS Exam
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YEAR 4

Fall Semester
5 Attend school psychology association meeting(s) As scheduled
8 Consult with advisor about fp Asneeded

8 Meet with advisor about dissertation; revise timeline and meeting September
schedule

5 Consult with advisor about material for annual portfolio October

5 Attend mandatory meeting October

5 Present annual portfolio to advisor December
8

Complete document for student annual review and submit to advi DecJanuary

Spring Semester

8 Attend mandatory meeting May
5 Attend school psychology association meeting(s) As Scheduled
8 Schedule meeting with advisor to discuss annual review FebruaryMarch

(Advisor completes advisor review form and criteria for progress
form)

5 Present annual portfolio to advisor April

8 Discuss annual review feedback with advisor May

5 Submit intership plan to internship coordinator May 1

S Consult with advisor about fp Asneeded
5

Meet with advisor about dissertation; revise timeline and meeting
schedule

YEAR 5
Fall Semester

5 Complete comprehensive portfolio before internship application

5 Apply to internship

8 Consult with advisor about fp Asneeded

5 Attend school psychology association meeting(s) As scheduled

5 Meet with advisor about dissertation; revise timeline and meeting September
schedule

5 Complete paperwork for disgation proposal

5 Attend mandatory meeting October

5 Defend dissertation proposal by Dec 1

3

Complete document for student annual review and submit to advi DecembetJanuary
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Spring Semester

1)

Meet with advisor about dissertation; revise timeline and meeting January
schedule

5 Consult with advisor about @p Asneeded

5 Attend school psychology association meeting(s) As scheduled

5 Present annual portfolio to advisor April

8 Discuss annual review feedback with advisor May

8 Schedule meeting with advisor to discuss annual review FebruaryMarch
(Advisor completes advisor review form and criteria for progress
form)

8 Submit internship plan to internship coordinator/program coordine

5 Attend mandatory meeting May

8 Defend dissertation (after initiation of internship)

YEAR 6

8 Complete internship and graduation requirements

5 Register for internship credits

5 Present comprehensive portfolio to advisor April

5 Discuss annual review feedback with advisor April-May

3 Schedule meeting with advisor to discuss annual review April-May

(Advisor completes advisor review form and criteria for progress
form)

Submit NCSP paperwork May

66



APPENDIX F

Overview of Annual and Comprehensive Portfolio Organization and Requirements

Your annual portfolio is prepared and updated continuously. You will present an annual portfolio to the
program faculty every academic year you are enrolled as a student, &ecapademic year you defend

your comprehensive portfolio. During your first year in the program, you will develop the physical
portfolio beginning immediately and you will seek ongoing support and input from your advisor. Each
year you will edit statements cont ent , and goal reflections. Th
the academic year under review (e.g., RAone pape
course is taken only once (e.g., ethics). (Documents should be maintabeegresented cumulatively to

the faculty in the Comprehensive Portfolio defense.) In the spring of every academic year, you will present
your portfolio to your advisor for feedback, along with the annual review forms for approval (Student
Annual Review Brm [completed], Advisor Annual Review Form, and Criteria for Maintaining
Satisfactory Progress); all annual review forms are availabdgpendixG. In latespring semester on

dates identified by program faculty, your portfolio will be reviewed by thHgfogramfaculty, and you

will receive an official letter of progress from your advisor.

Your portfolio should beploaded to the Annual Evaluation ICON s{@®mntent areas should be delineated
according to modules and assignments on the Hiis. is a professional product and should appear as
such. Includehe uploading osigned forms indicating your advisor has reviewed your physical portfolio
and completed annual review forms fréppendixG.

By the program designated deadlineyou must povide all program faculty members with electronic
copies of 1V below.

For students who are pestmp or ABD, and for students successfully defending the Comprehensive
Portfolio in the academic year of questiogou must only submit your CV and updateddemaic goals

to the Program Director and to your advisor; you are not required to schedule an annual review, however
you will receive an annual letter of progress.

Portfolio Content
) Table of Contents
1)) Annual Review Forms (Advisor and Student Forms with signtures)
11)) Introduction to Portfolio Content
1 The introductory pages of the portfolio should address your overall growth and development.
You may decide if you present information in one statement or in multiple statements to
showcase youyprofessional status and progress.
o Describe your progress toward becoming the school psychologist you desire to be.
o What is your theoretical orientation toward research and practice?
o What are your competencies as a developing professional in terms ofoargasly,
research, practicdjversity,and multiculturalism?
IV)  CV and Transcript
1 Include copies (unofficial or official) of all graduate transcripts.
1 Prepare and update a professional CV (use resources in the COE TLC for assistance with
formatting).
V) Documentation of Competencies
1 How are your competencies developirggardingthe seven program goals? The Progress
toward Program Goals table will guide you in gathering and preparing materials for this section
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of the portfolio. Provide evidence showing pregg as indicated in each goal. On occasion,
you will be unable to address an objective in a goal because you are not enrolled in a specific
class. You need to address all the objectives that are relevant for your year in the program.
Additionally, each gdarequires a 12-page reflection that must demonstrate annual progress
toward the goal. Each annual goal statement should reflect experiences and growth from the
time of the last annual meeting. For clarity, you may wish to use dividers to organize goal
related content.

91 Advisors and program faculty will evaluate independently your progress using a scoring rubric.

Your written materials and your defense of the materials/content will be scored.

Portfolio Requirements

What follows is acomprehensive list of items to be included in the portfolio. Starred (*) items indicate
which of these requirements are attached to specific coursework. NOTE that by the final oral defense of
the portfolio, all products are to be included in the portfdidor to the defense, students will include
products that are consistent with completed course work and related activities, including research groups,
professional activities, and so on. Successful
requirements for the comprehensive examination and allows the student to proceed to candidacy for the
PhD degree (i.e., permission to work on the dissertation). Within our program, the defense also precedes
permission to proceed to the internship.

ANNUAL Requirements:
1. Documentation (in CV) of participation on one or more research teams
2. Annual presentation of dataased practicum work (e.g., sample practicum report) which demonstrates
utilization of scientific literature in formulatingssessment and intervention plans, awareness of
professional issues and ethics, and attention to diversity and individual differences*
3. Annual practicum evaluation (referenced items are contained on practicum evaluation form)
professional and ethical behaxs and interpersonal relations
professional and ethical behavior
interpersonal relationships
dissemination of information
to interpersonal relationshipgssessmenand intervention/consultation.
intervention/consultation
intervention/consultation
Assssment
I. intervention/consultation
4. Successful completion of annual oral <covering
for the year. Relevant topics might include:
a. Supervision
b. Multicultural competence
c. Interpersonal strengths and areasrtprove.
d. Theoretical orientation
e
f.

ST@~eoooTw

Interdisciplinary and interagency collaboration
Professional strengths and weaknesses
5. Annual documentation (in CV) of affiliation with professional organization. The following

developmental sequence should be followeshasl e progsess through the program:

a. Student becomes a member of at |eéastprofessional organizatien

b. Student attends one state/national conference

c. Student actively participates in professional organization, e.g., volunteers to help at conference,
joins subcommittee, serves in formal position, presents at conference (poster, paper, Symposium)
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6. Documentation (in CV) of professional development activity. This could include, but is not limited
to, leading a workshop, parent training, or teacheseirvice.
7. Annual preparation of written goals to be reviewed during the portfolio meeting

LEVEL ONE:

1. Assist as needed in updating practicumds el ec

2. Organize intervention course products (e.g., resource notebook; annotated bibliography; critical
review of the literature; workshop materials) demonstrating evidieased practice as applied to
academic, socig@motional, and behavioral targets*

3. Articlel/ Prel i minary PhD Project or.reegchproject) ent (e

4. Scholarly paper or other course product from a school psychology course that documents broad
knowledge in the science of psychology*

LEVEL TWO:

1. Scholarly paper or otlhecourse product from a scientific psychology course that documents broad
knowledge in the science of psychology*

2. Product from Issues & Ethics course which demonstrates working knowledge of ethical decision
making*

3. Product from Multicultural Counseling cme which demonstrates working knowledge of
multicultural issues*

4. Course product from History and Systems of Psychology (PSQF:7320) that demonstrates knowledge
of topic*

LEVEL THREE:
1. Paper associated with PSQF:7263 delineating a consultation (includisigrpridentification, change
strategies, consultation results, and systematic evaluation of outcomes) *
2. Course paper or product that addresses system level interventions*
3. Supervision course product indicating knowledge of models and succssptilision of novice
student*
4. Satisfactory completion of a formal case presentation that indicates the integration of science and
practice, knowledge of individual differences and application within the cliregdin.
5. Satisfactory completion of a finatal exam covering professional and current issues, his&vyand
ethics as part of the portfolio defense prior to applying for internship
6. A paper, presented to faculty by the final portfolio defense, that summarizes the following:
a.t he st udteaoribngation heor e
b. with relevant citations of theoretical and research support for components of the orientation
c. how this orientation influences the studen
intervention
d. with examples of how this orientatioafworked (or failed to work) with selected clients
e. and how multiculturalism fits with this theoretical approach with racial and ethnic groups and other
cultural groups

REQUI RED | NFORMATI ON submitted prior to student
1. At least one practicum objective addressimgfollowing:

policy procedures

interviewing and feedback skills

consultation skills

multicultural skills

. working cooperatively with others within the agency (e.g., nonprofessional staff)
ocumentatlon of divergaracticum settings

U0 oo TY

2.
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3. Documented evidence of a practicum experience that involved working cooperatively with others
within the agency (e.g., nonprofessional staff)

Documented experience (research, clinical, service) within an assignediis@pbnary team
Documentation ofdaching activities (e.g., workshops, course instruction)

Two scholarly papers, one of which must be empirical, presented to the faculty no later than the
dissertation proposaheeting.

a. One paper, student first or second author, submitted to revijewet.

b. One paper, student first or second author, presented at-eepegsvedconvention.

o gk

Although not listed above, the final and Graduate College approved version of the dissertation becomes
part of the studentds por totomdludedhe PmeldniobStudyl y pr i

*Denotes a product completed to satisfy a course requirement.
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ANNUAL PROGRESSTOWARD PROGRAM AIMS

STUDENT:

(PORTFEOLIO ITEM IV)

SECTION 1

ADVISOR:

DATE OF ANNUAL REVIEW:

EVALUATOR:

Progress Toward ProfessionaRims

Artifact

Absent | Present | Comments

1.

Introductioni Statement of
Purpose

2.

Researclstatement

3.

CV

Seven goals/competency
statement

Unofficial Transcript

Annual Review Forni
student

Annual Review Form
advisor

SECTION 2

Progress Toward SeverAims

Scoring Rubric

1 =Unsatisfactorfy ¢ KS &G dzZRSy G4 Qa LINRPINKBa&a
in this goal.

Ad dzyal GAaTE O

2 =Satisfactory The student is making satisfactory progress in this goal. The student shows sufficient
evidence of mastery.

3 = Exemplary: The student is making excellent progress through the program and demonstrates
exceptional progress in this goal; evidence shows exceptional mastery.

Section

Score

Comments

Aim 1: Develops identity as a professional
schoolpsychologist

Objective 1.1Works effectively with peers,
faculty/staff, supervisors, children, families, a
school personnel, as evidenced by practicum
evaluations and by a lack of complaints
regarding interpersonal relationships wid
the above persons.
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Objective 1.2Demonstrates effective oral and
written communication skills via coursework
and participation, practicum grades and
products, research, and annual review.

Objective 13 Demonstratesffective
supervision skills based on current literature
professional psychology and related fields an
supervised practice, as evidenced by grade d
W, Q0 2F 0SGUSNI Ay { dzLl
Include course product(s).

Objective 14 Demonstrateknowledge of
history and current issues in psychology and
a0K22f LlaéeOKz2f2383 |
or better in History and Systems. Include cou
product(s).

Rate the following objectives using this rubric:
1 =Theobjective has not been completed
2 =Several, but not all, essential objective elements completed
3 = All essential objective elements completed.

Objective 1.5Verification of portfolio
requirements through artifact submission.

1.5.1.Attend 1 conference (e.qg., IPA, APA,
ISPA), including attending 1 invited talk, 5
presentations, and 1 poster session.

1.5.2.Volunteer for 1 professional activity
within school psychology (e.g., serving as
local representative for state/national gup,
reviewing books or papers, etc.).

1.5.3.Document affiliation with 2
national/local organizations relevant to the
professional identity of school psychology
and own interests (e.g., Division 16, NASP
ABA, CEC, NAGC).

1.5.4.Write a X 2-page reflection paper on
annual progress toward thisogl. The
NEFESOGAZ2Y LI LISNJ 4K
experiences related to membership in schg
psychology associations, conference
attendance and volunteer activities within
school psychology.

Aim 2: Develops an understanding of
theoretical and empirical foundations in the
science of psychology with specific
applications to children and schools

2.1 Demonstrates broad knowledge of theorig
relevant to understanding human behavior, a

12




SOARSYOSR o0& 3INIRSa
Psychology courses.

2.2Demonstrates skills in psychological
measurement, research design, dataalysis,
and program evaluation, as evidenced by
AN RSa 2F W/ Q 2NJ oS
W. Q0 2N 6SGGUGSNI Ay YSt
research courses.

Rate the following objectives using this rubric:
1 =The objective has not beenmpleted
2 =Several, but not all, essential objective elements completed
3 =All essential objective elements completed.

2.3 Verification of portfolio requirements
through artifact submission.

2.3.10ne paper from a core psychology
course that documents broad knowledge ir
psychology as related to children and
schools.

2.3.20ne paper from a school psychology
course that documents broad knowledge ir
school psychology.

2.3.3Write a k;2-page reflection paper on
annual progress toward this goal. The
reflection paper should include your
thoughts on the knowledge you gainéed
your psychology course and a school
psychology course related to children in
schools and your development as a school
psychologist.

Aim 3: Understands and works within ethical
and legal boundaries of the profession

3.1 Demonstrateknowledge of local, state,
and national policy and law pertaining to
psychology and education, as evidenced by
completion of Ul Compliance trainingq part
of clinical practicum placement

3.2 Demonstratesknowledge of ethical
principles and standards for the profession of
psychology and school psychology, as
SOARSYOSR o6& 3IN}RS 2
course and practicum performance.

Rate the following objectives using this rubric:
1 =The objective has not been completed
2 =Several, but not all, essential objective elements completed
3 =All essential objective elements completed.
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3.3 Verification of portfolio requirements
through artifact submission.

3.3.1 Writes a reflective summary of an
ethical dilemma you experienced this year
and its resolution

3.3.2Course product from your ethics and
issues course submitted.

3.3.3Writes a L2-page reflection paper on
annual progress toward this goal that
addresses the dilemma you described and
the course product you submitted in your
ethics and issues course,

Aim 4: Integrates awarenessf knowledge of
and sensitivity to individual and cultural
differences

4.1 Demonstratesawareness of own and
alternative world views, as demonstrated by
ANFRS 2F WwW.Q 2NJ oS
course and practicum performance.

4.2 Demonstrateknowledge of individual and
culturally sensitive interactions and case
O2yOSLJidzZ t ATFGAR2yax
or better in PrePracticum course. Summary o
practicum work with diverse clients and
families that demonstrates knowledge throug
individually and culturally sensitive interaction
and case conceptualizations.

4.3 Demonstratesensitivity toward diversity
by adjusting language to be sensitive to
cultural, socioeconomic, and lifestyle issues.

4.4 Evidence of commitment to increasing
knowledge, skills and attitudes in multicultural
competence includes at least otergeted
long-term activity (e.g., advanced multicultura
course, research team, targeted practicum,
volunteer work with youth who are
underrepresented). A targeted lorigrm
activity focuses on some aspect of
diversity/multiculturalism such as race, gemde
social class, sexual orientation, or ability issu

to name a few.

Rate the following objectives using this rubric:
1 =The objective has not been completed
2 =Several, but not all, essential objective elements completed
3 =Allessential objective elements completed.
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4.5 Verification of portfolio requirements
through artifact submission.

4.5.1Course product from a multicultural
course submitted.

4.5.2Write a X 2-page reflection paper on
annual progress toward this goal. The
reflection paper should include your
reflections on how the course product you
submitted from the multicultural course
helps you integrate individual and cultural
differences in yar development as a schoo
psychologist.

Aim 5: Demonstrates skills in consultation an
collaborative services to families, schools, an
community systems

5.1. Demonstrates basic interpersonal skills.

5.2 Demonstrateknowledge of consultation
models and strategies, as evidenced by a grs
2T W.Q 2NIoSUGGSNI AY

5.3 Demonstratesollaborative efforts to
address multisystemic issues, as evidenced [
- ANF RS 2F W. Q 2 NhtionS
course.

Rate the following objectives using this rubric:
1 =The objective has not been completed
2 =Several, but not all, essential objective elements completed
3 =All essential objective elements completed.

5.4 Verification of portfolio requirements
through artifact submission.

5.4.1Documentation of all advanced
practicum evaluations.

5.4.2Writes a L 2-page reflection paper on

annual progress toward this goal related to
your experiences in practica and the systel
intervention course that demonstrates your
knowledge in consultation and collaboratio

Aim 6: Implementsempirically based
assessment and intervention procedures

6.1 Demonstrateknowledge of specific tools
or techniques to assess cognitive, adaptive,
academic, behavioral, and soe&hotional
Fdzy QUA2yAy3s A& SOAR
better in cognitive, academic, and
social/lemotional and behavioral assessment
courses. Provel copies of reports and case
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study notes that demonstrate these skills and
knowledge.

6.2 Knowledgeabl®f specific interventions to
improve student performance across academn
behavioral, and soci@motional areas
(including curricular interventions and teachin
strategies, functional behavioral assessment
and applied behavior analysis, and individual
and group counseling), as evidenced by grad
2T W.Q 2NIoSUGGSNI AY
socicemotional intervention courses and all
counseling courses. Provides copies of repor
and case study notes that demonstrate

Rate the followingobjectives using this rubric:
1 =The objective has not been completed
2 =Several, but not all, essential objective elements completed
3 =All essential objective elements completed.

6.3 Verification of portfolio requirements
through artifactsubmission.

6.3.1Documentation of EBA and
interventions.

6.3.2Documentation of and materials from
presentation of one (1) training or worksho
and evaluation of same.

6.3.3Includes course product (s) that
demonstrate knowledge of specific tools or|
techniques to assess cognitive, adaptive,
academic, behavioragnd social emotional
functioning.

6.3.4Includes course product (s) that
demonstrate knowledge of specific
interventions from academic, behavior, ang
sociaemotional intervention and counseling
courses.

6.3.5Write a X 2-page reflection paper on
annual progress toward this goal that
addreses the EBA, and intervention
submitted, the training workshops and
evaluation, and specific tools and
interventions in courses.

Aim 7: Demonstrates skills and attitudes for
life-long learning

7.1 Conductsselftappraisal identifying
professional strengths and weaknesses, as
evidenced by Student Review Form.
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Student Review Form.

7.2 Engagesn goal setting, as evidenced by

knowledge and skills.

7.3 Pursuesndependent activities to increase

Rate the following objectives using this rubric:
1 =The objective has not been completed
2 =Several, but not all, essential objective elements completed
3 = All essentiabbjective elements completed.

7.4 Verification of portfolio requirements
through artifact submission.

Sgl tdd Gazy

of direct observations.

7.4.1Documentation of all practicum work
including case conceptualization report
utilizing an EBA and intervention;
documentation of EBA and interventions;

utilization of group supervision (as evidenc
via practicum galuation form) and feedback

2F aidzRS

7.4.20ne documented experience (researq
clinical, service) within an interdisciplinary
team, with a written reflective summary of
what the student learned about school

LJae OK2f 238Qa NBf I GA

practicum evaluations.

7.4.3Creates cumulative record of annual
progress letters, annual and advisor, and

7.4.4Writes a X 2-page

annual progress toward this goal
summarizing reflections on documents and
papers submitted related to skills and
attitudes for lifelong learning.

reflection paper on

TOTAL SCORES

Based on the
progress in the program

SECTION 3
Action(s) Recommended fromT his Review

results of the present

revi

ew

t

h e

A) Excellent: The student is making excellent progress through the program and demonstrates
exceptional performance across all 7 program aims; in addition to progressing at an exceptional rate

through courses and completing research and the ComprehensivifoRo. The student is also

excelling in practice and conduct (Section 2 scores fthfr129).
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B) Satisfactory The student is making satisfactory progress through the program and across all seven
program aims; the student has completed the requirements for that semester and is achieving at a
satisfactory level in research, coursework, practica, and conduct ¢8exscores fron6-109).

O Unsatisfactory ¢ KS addzRSydQa LINRPINBKaa Aa dzyal dAratl
requirements for the semester or is not achieving at a desired level in coursework, research,
practicum, or is not behaving in a progesnal or ethical manner (Section 2 scores froi85L A
selective review will be conducted to determine next steps to assist the student achieve satisfactory
progress.

Name of Faculty Signature Date
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APPENDIX G

Annual Review Forms

The following three forms should be completed before every annual review meeting.

1) You will complete the Student Review Form annually in-Eaébruary/earlyMarch. In mid
March, you will present it, along with your-progress portfolioto your advisor for discussion.
2) Your advisor will complete the Advisor Review Form in edvharch to be reviewed with you at
the same time the Student Review Form is discussed.
3) Your advisor will complete the Criteria for Adequate Progress before yourlaemiew
meeting as a basis for conversation at the annual meeting.
4) All three completed forms and your complete portfolio will be presented to the faculty for the
annual review meeting.

These forms are to guide the annual review and provide quantitative, annual information to evaluate
your progress.

Copies of annual forms must be filed in your portfolio (under Goal 7) to create a cumulative record and
presented annually in the portfotim examine growth.
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Student Annual Review Form

Student:

Advisor:

Date of Annual Review:

Year of entry into PhD program:

Provide a summary of your progress for your advisor in each area for the current academic year in
preparation of your Annual Review Meeting.

ACADEMIC PROGRESS in School Psychology courses:

Commentd

PRACTICUM PROGRESS:

Comment8

RESEARCH PROGRESS:

Comment8

PROGRESS in other course areas and requirements:

Commentd

PROFESSIONAL BEHAVIOR AND DEVELOPMENT:

Commentd

OVERALL PROGRESS:
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Advisor Annual Review Form

Student:

Advisor:

Date of Annual Review:

Year of entry into PhD program:

Provide a summary of studgmiogress in each area for the current academic year in preparation of
Annual Review Meeting.

ACADEMIC PROGRESS in School Psychology courses:

Commentd

PRACTICUM PROGRESS:

Comment8

RESEARCH PROGRESS:

Commentd

PROGRESS in other course areas @agiirements:

Commentd

PROFESSIONAL BEHAVIOR AND DEVELOPMENT:

Commentd

OVERALL PROGRESS:

| have received feedback on my progress from my advisor.

Student Signature Date

Advisor Signature Date
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APPENDIX H

Criteria for Maintaining Satisfactory Progress

All students pursuinga PhD degree in the School Psychology Program apeaed to miantain
satsfactory pogress tovard ther degree. Criteria for assessing satisfactory annual progress for students
in the PhD degree program are listed below and assessed by the advisor:

1. Studentsare epected tacompletetheir Article 1-PreDissertation Research Projedthin three
yearsof matriculation

2. Studentsare expected toompleteheir PhDdegree withirfive yeargexcludinginternshipyear).

3. SomePhD studentswho enterthe Departmentvith a Mastets or EdS degree from another
institution are required teompletea substitution form by the end of their first semester of
enrollment documenting program requirements that have been satisfied by prior coursework.

4. Studentareexpectedo maintain a cumulate gradepoint averagef atleast3.00in all courses
taken at théJniversity of lowa excludingindependenteading oresearcltredits Studentsalso
are expected to avea gradeof B or higher in all School Psychology courses

5. If studentsincur a gradeof Incomplete in acourse they are requiredto completeall work
necessary toemovethe Incompleteby the endof the following semesterdiscounting the
summer sessiomncompletesncurred in the summesessiorare expected to beemoved bythe
endof the following fall semester

6. A total of two or more unresolved Incompletesa st u d e ndr @ Eattemod iacoring
Incomgetes (e.g, one or more for eaclof three consecutive semesters)l be considered
evidenceof unsatisfactory progress.

7. Studentsare expectedo refran from exhbiting or engagingn unprofessionalunethcal, and
unlawful behavior.

A checkmarkindicates that theriterionfor making satisfactorprogresas beemet

Student Date of Annual Review

Advisor Date of Annual Review
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APPENDIX |

The Comprehensive PortfolioDefense

The Comprehensive Portfolio oral defense wilsbkeduled upon completion of required coursework and
compil ation of all|l required portfolio document s
the Graduate College an application form for the Comprehensive Examination. The Office of Student
ServicesN201LC) has all required paperwork and can offer advice on completion.

A student cannot begin an internship before all but two required courses have received a final grade. The
two exceptions are the internship it9¢fSQF7437 Internship in Sebl Psychologyand the dissertation
project(PSQF7493 Ph.D. Thesis in Psychological & Quantitative Foundations)

As further <clarification to the above, the por
for the Comprehensive Examinatiorhélform that documents how the student will complete the Ph.D.
Plan of Study satisfies another Graduate College requirement.

Process for Comprehensive Portfolio Defense: The Case Study

The comprehensive portfolio defense provides an opportunity foatity andstudentgo consider the
accumulated products that have been created to satiséghiel psychology program of studyuring

the defense, which is scheduled for two hours, the student will present a case contained within the portfolio
(for appoximately 30 minutgdsand answer a range of questions from the faculty members.

The30mi nute presentation wil!/ highlight the stud:¢
taken with the client(s). The rationale will be grounded intheisdent 6 s t heoreti cal
assessment and intervention decisions will be based on empirical evidence of effectiveness.

In keeping with case presentation training and expectations from PSQF:7337 Advanced Practicum, the
presentation must incledcase conceptualization/theoretical orientation, background information, referral
guestion(s), assessment information (procedures, results), intervention/treatment information and data,
conclusions, recommendations, acceptability of recommendationsyfofipethical dilemmas, diversity
issues, and references.

The student must use handouts and PowerPoint (or other presentation) slides, offering relevant details or
the client and options for service delivery. The faculty will ask questions on the casehaed st uden
role as a service provider.

General issues to considerhe featured case will likely be one that the student considers an especially
good example of their abilities. Recognizing that a student may not be assigned full responsibility for a
case, the faculty expects students to fully discuss individual contributions and to clarify the role of others
in the service delivery process. The student will provide recommendations for assessment, intervention,
and evaluation components to the case. sttdent should present the limitations of data gathered, and
ethical dilemmas present in the case and potential resolutions.

The portfolio defense continues with questions from the faculty on other products within the portfolio
materials. Requests for dfdcation and discussion of specific items are to be expected.
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Comprehensive Portfolio Defense Checklist
School Psychology Program
The University of lowa

https://grad.uiowa.edu/academics/manual/acad@mugram/sectioixii-doctorsdegreeks

Composition of the dissertatimommitteefor school psychology students follows the same process with
additional requirements

a. Two School Psychology Faculty members, one of whom chairs-onaios the committee.

b. One School Psychology faculty member OR one departmental (PsydhQuaantitative
Foundations) faculty member

c. One other faculty membétenure track if another of the members is-t@mure track).

Aithe beqginning of the semester in which you plan to defend

A Invite 4 faculty to serve on your portfolio committee
A minimum of4 members is required, which must be constituted as follows:
Chair or cechair: School Psychology faculty
An additional School Psychology faculty member
One faculty member from the College of Education
One faculty member to write in the minarea (if elected)
One other faculty member (preferably P & Q Division)

agrwnE

~

A Complete thé>h.D. Comprehensive Exaapplication andh.D. Plan of Studform
1 Due dates and forms are available on the Office of Student Services (OSS) website:
https://education.uiowa.edu/offktudentservices/graduatexams/graduatexams
proceduresanddeadline}. *Please note that the application deadline is near the beginning of
each semester

~

A If you would like to obtain a State of lowa license as a School Psychologist, you will also need to fill
out the Non-Doctoral Comprehensive Exampplication and apply for densure through OSS
(https://grad.uiowa.edu/facukstaff/dgsgraduatefaculty/academi@ndadministrativeforms

After completing all portfolio components:
A Submit your portfolio to your advisor for theipproval.

~

A Once you advisor approves all componaftthe portfolio (i.e., all Annual, Required, and Level 1,
2, and 3 documents), contact your committee members to schedule a detense

AT LEAST 1 week prior to your defense date

~

A Upload yourportfolio in the designatelCON siteso that it is available for committee members to
review.

~

A Uploadan electronic copy of your curriculum vitae and final case presentation to all committee
members.
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APPENDIX J

Annual Student Progress Letter (SAMPLE)

May 23, 2022

Deatr:

The School Psywlogy Program met to review your progress since the fall of 2020. Congratulations on
your excellent academic progress (GPA=3.82 for 92 semester hours of graduate work at The University
of lowa). Your work at all of your practicum sites has also beenlerte¥ou have continued to make
presentations at conventions and provide leadership in UIHC clinics. The area that remains an area of
concern is the completion of your pdessertation research project. Although the work has been
completed, you have yeat have a proposal meeting and this is your fourth year in the doctoral program.

Following are the ratings of your outcomes for the 7 major program goals:

1. Develops identity as a professional psycholeBistellent as you belong to and participate in
more than one national professional organization, you have presented at national
conferences, have worked on other presentations, and you wrote a grant.

2. Develops an understanding of theoretical and empirical foundations in the science of psychology
with spedic applications to children and schoelsxcellent as indicated above by your GPA
and you have performed at a very high level in all practica demonstrating your
understanding of the science of psychology.

3. Understands and works within ethical aledjal boundaries of the professig&xcellent as you
have completed all compliance training, a course in ethics, and have demonstrated ethical
behavior in all practicum placements

4. Integrates awareness of, knowledge of and sensitivity to individual ataatudlifferences
Excellent as you have demonstrated this in coursework and in all practicum placements.

5. Demonstrates skills in consultation and collaborative services to families, schools, and community
systemsExcellent and you have met this through yousuccessful completion of coursework
in this area and through your interactions in all of your practicum placements.

6. Implements empirically based assessment and intervention proceéixeaslent as you have
demonstrated this in the required coursework practicum settings, research activities, and
professional presentations.

7. Demonstrates skills and attitudes for leg learning Satisfactory as you have been
systematically completing your required coursework and practica and have gone beyond the
minimum requirements in each class and practicum setting.

The reason the evaluation for this goal continues to be at the Satisfactory versus the Excellent
level is because you have not made satisfactory progress on y®DRP. research project. You
have written your research proposal, but you must submit it to youthree-person committee for

85



approval (advisor and two other faculty members) at a scheduled meeting and then submit the
final product to the same committee for written approval. This is to be completed no later than
the end of your second year of study.

As described i\ Handbook for Ph.D. Students and Facite rated your overall progresskascellent,
but your progressn yourPDRPproject remaing/nsatisfactory. Please contact me to discuss the timeline
for the completion of this project.

We wishyou a very successful year.

Sincerely,
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APPENDIX K

ARTICLE 1 : PreDissertation Research Project Approval Form

School Psychology Doctoral Training Program
Approval of Article 1/PreDissertation Research Project

Submit one copy of this form and Article 1/Research Project to the Program Director of the School
Psychology program. Al so place one copy of t

Student 6s Name:

Date:

has successfully completed the ®rigsertation Research Project (Article 1) requirement of the
School Psychology faculty under the direction of the School Psychology faculty at The University
of lowa.

Title

Committee approval:

Chair

Member

Member

Forwarded to studentds permanent fil e.

Program Director Date
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APPENDIX L

Article 1 PreDissertatiorResearch Project Equivalency Approval Form

School Psychology Doctoral Training Program
Approval of Article 1PreDissertation Research Project Equivalency Project from another
Degree Program

Submit one copy of thikorm to the Program Director of the School Psychology program, and place one
copy in the studentds permanent file. One copy

Student 6s Name D a

has successfully completed sl 1/PreDissertation Research Project Equivalency requirement of the
School Psychology faculty as follows

Check one:
Ed. S. or MA research project completed in another program.

University

Program

Title

Faculty approval:

Name Date
Name Date
Name Date
Name Date
Name Date
Name Date
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APPENDIX M

COMPETENCY BENCHMARKS IN PROFESSIONAL PSYCHOLOGY

https://www.apa.org/ed/graduate/competency

https://www.apa.org/ed/graduate/benchmarkalationsystem

l. PROFESSIONALISM

1. Professional Values and Attitudesas evidenced in behavior and comportment that reflect the values and attitudes of psychology.

READINESS FOR PRACTICUM | READINESS FOR INTERNSHIP | READINESS FOR ENTRY TO PRACTICE
1A. Integrity - Honesty, personal responsibility and adherence to professional values
Understands professional values; honest, Adherence to professional values infuses work | Monitors and independentlyresolves situations
responsible aspsychologistin-training; recognizes that challenge professional values and integrity

situations that challenge adherence to
professional values

1B. Deportment

Understands how to conduct oneself in a Communication and physical conduct Conducts self in a professional manner across
professional manner (including attire) is professionally appropriate, | settings and situations
across different settings

1C. Accountability

Accountable and reliable Accepts responsibility for own actions Independently accepts personal responsibility
across settings and contexts

1D. Concern for the welfare of others

Demonstrates awareness of the need to uphold | Acts to understand and safeguard the welfare | Independently acts to safeguard the welfare of

and protect thewelfare of others of others others

1E. Professional Identity

Demonstrates beginning understanding of self ag Displays emerging professional identity as Displays consolidation of professional identity

professional :pdiytdh aenlka gvf psychologist; uses resources (e.g., supervision,| as a psychologist; demonstrates knowledge
literature) for professional development about issues centl to the field; integrates

science and practice
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2.

Individual and Cultural Diversity: Awareness, sensitivity and skills in working professionally with diverse individuals, groups and
communities who represent various cultural and perdmekground and characteristics defined broadly and consistent with APA polig

READINESS FOR PRACTICUM

| READINESS FOR INTERNSHIP

| READINESS FOR ENTRY TO PRACTICE

2A. Self as Shaped by Individual and Cultural Diversity €.g.,cultural, individual, and role differences, including those based on age, gender, gender
identity, race, ethnicity, culture, national origin, religion, sexual orientation, disability, language, and socioec@ios)iarel Context

Demonstrates knowledgeawareness, and
understanding of oneds
diversity and attitudes towards diverse others

Monitors and applies knowledge of self as a
cultural being in assessment, treatment, and
consultation

Independently monitors and applies knowledge
of self as a cultural being in assessment,
treatment, and consultation

2B. Others as Shaped by Individual and Cultural

Diversity and Context

Demonstrates knowledge, awareness, and
understanding of other individuals as cultural
beings

Applies knowledge of others as cultural beings
in assessment, treatment, and consultation

Independently monitors and applies knowledge
of others as cultural beings in assessment,
treatment, and consultation

2C. Interaction of Self and Others as Shaped bindividual and Cultural Diversity and Context

Demonstrates knowledge, awareness, and
understanding of interactions between self and
diverse others

Applies knowledge of the role of culture in
interactions in assessment, treatment, and
consultation of diverse others

Independently monitors and applies knowledge
of diversity in others as cultural beings in
assessment, treatment, and consultation

2D. Applications based on Individual and Cultura

| Context

Demonstrates basic knowledge of angensitivity
to the scientific, theoretical, and contextual issue
related to ICD (as defined by APA policy) as they
apply to professional psychology. Understands
the need to consider ICD issues in all aspects of
professional psychology work (e.g., assesent,
treatment, research, relationships with
colleagues)

Applies knowledge, sensitivity, and
understanding regarding ICD issues tavork
effectively with diverse others in assessment,
treatment, and consultation

Applies knowledge, skills, and attitudes
regarding dimensions of diversity to
professional work
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3. Ethical Legal Standards and Policy:Application of ethical concepts and awareness of legal issues regarding professional activities

individuals,groups, and organizations.

READINESS FOR PRACTICUM

READINESS FOR INTERNSHIP |

READINESS FOR ENTRY TO PRACTICE

3A. Knowledge of ethical, legal and professional standards and guidelines

Demonstrates basic knowledge of the principles
of the APA Ethical Principles and Code of
Conduct [ethical practice and basic skills in
ethical decision making]; demonstrates
beginning level knowledge of legal and
regulatory issues in the practice of psychology
that apply to practice while placed at practicum
setting

Demonstrates intermediate level knowledge an(
understanding of the APA Ethical Principles
and Code of Conduct and other relevant
ethical/professional codes, standards and
guidelines, laws, statutes, rules, and regulations

Demonstrates advanced&nowledge and
application of the APA Ethical Principles and
Code of Conduct and other relevant ethical,
legal and professional standards and guidelineg

3B. Awareness and Application of Ethical Decision Making

Demonstrates awarenessf the importance of
applying an ethical decision model to practice

Demonstrates knowledge and application of an
ethical decisiormaking model; applies relevant
elements of ethical decision making to a
dilemma

Independently utilizes an ethical decision
making model in professional work

3C. Ethical Conduct

Displays ethtal attitudes and values

Integrates own moral principles/ethical values
in professional conduct

Independently integrates ethical and legal
standards with all competencies

4.

Reflective Practice/SeHAssessment/SelCare: Practice conducted with personal and professionabsedfeness and reflection; with

awareness of competencies; with appropriatecsett.

4A. Reflective Practice

Displays basic mindfulness andelf-awareness;
engages in reflection regarding professional
practice

Displays broadened selawareness; utilizes seif
monitoring; engages in reflection regarding
professional practice; uses resources to enhand
reflectivity

Demonstratesreflectivity both during and after
professional activity; acts upon reflection; uses
self as a therapeutic tool

4B. Self-Assessment

Demonstrates knowledge of core competencies;
engages in initial seHassessment re:
competencies

Demonstrates broad, accrate selfassessment
of competence; consistently monitors and
evaluates practice activities; works to recognize
limits of knowledge/skills, and to seek means to
enhance knowledge/skills

Accurately selfassesses competence in all
competency domains; integates selfassessment
in practice; recognizes limits of knowledge/skills
and acts to address them; has extended plan to
enhance knowledge/skills

4C. SelfCare (attention to personal health and whdling to assure effective professiohaictioning

Understands the importance of seltare in
effective practice; demonstrates knowledge of
self-care methods; attends to sel€are

Monitors issues related to seltare with
supervisor; understands the central role of self

care to effective pratice

Selfmonitors issues related to sel€are and
promptly intervenes when disruptions occur
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4D. Participation in Supervision Process

Demonstrates straightforward, truthful, and Effectively participates in supervision Independently seeks supervision when needed
respectful communication in supervisory
relationship

Il RELATIONAL

5. Relationships: Relate effectively and meaningfully with individuals, groups, and/or communities.

READINESS FOR PRACTICUM | READINESS FOR INTERNSHIP | READINESS FOR ENTRY TO PRACTICE

5A. Interpersonal Relationships

Displays interpersonal skills Forms and maintains productive and respectful Develops and maintains effective relationships
relationships with clients, peers/colleagues, with a wide range of clients, colleagues,
supervisors and professionals from other organizations and communities
disciplines

5B. Affective Skills

Displays affective skills Negotiates differences and handles conflict Manages difficult communication; possesses
satisfactorily; provides effective feedbacko advanced interpersonal skills

others and receives feedback nondefensively

5C. Expressive Skills

Communicates ideas, feelings, and information | Communicates clearly using verbal, nonverbal,| Verbal, nonverbal, and written

clearly using verbal, nonverbal, and written and written skills in a professional context; communications are informative, articulate,
skills demonstrates clear understanding and use of | succinct, sophisticate, and weltintegrated;
professional language demonstrate thorough grasp of professional

language and concepts

1. SCIENCE

6. Scientific Knowledge and MethodsUnderstanding of research, research methodology, techniques of data collection and analysis
biological bases dfehavior, cognitiveaffective bases of behavior, and development across the lifespan. Respect for scientifically d

knowledge.
READINESS FOR PRACTICUM | READINESS FOR INTERNSHIP | READINESS FOR ENTRY TO PRACTICE
6A. Scientific Mindedness
Displays critical scientific thinking Values and applies scientific methods to Independently applies scientific methods to

professional practice practice
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6B. Scientific Foundation of Psychology

Demonstrates understanding of psychology as a
science

Demonstrates intermediate level knowledge of
core science (i.e., scientific bases of behavior)

Demonstrates advanced level knowledge of
core science (i.e., scientific bases of behavior)

6C. Scientific Foundation of Professional Practice

Understands the scientific foundation of
professional practice

Demonstrates knowledge, understanding, and
application of the concept of evidencéased
practice

Independently applies knowledge and
understanding of scientific foundations
independently applied to practice

7. Research/Evaluation:Generating research that contributes to the professional knowledge base and/or evaluates the effectivenes

professional activities

7A. Scientific Approach to Knowledge Generation

Participates effectively in scientific endeavors
when available

Demonstrates development of skills and habits
in seeking, applying, and evaluating theoretical
and research knowledge relevant to the
practice of psychology

Generates knowledge

7B. Application of Scientific Method to Practice

No expectation at this level

Demonstrates knowledge of application of
scientific methods to evaluating practices,
interventions, and programs

Applies scientific methods of evaluating
practices, interventions, and programs

V. APPLICATION

8. EvidenceBased Practice:ntegration of research and clinical expertise in the context of patient factors.

READINESS FOR PRACTICUM |

READINESS FOR INTERNSHIP

| READINESS FOR ENTRY TO PRACTICE

8A. Knowledge and Application of EvidenceBased Practice

Demonstrates basic knowledge of scientific,
theoretical, and contextual bases of assessment|
intervention and other psychological
applications; demonstrates basic knowledge of
the value of evidencebased practice and its role
in scientific psychology

Applies knowledge of evidencédased practice,
including empirical bases of assessment,
intervention, and other psychological
applications, clinical expertise, and client
preferences

Independently applies knowledge of evidenee
based practice, including empirical bases of
assessment, intervention, and other
psychological applications, clinical expertise,
and client preferences
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9. AssessmentAssessment and diagnosis of problems, capabilities and issues associated with individuals, groups, and/or organiza

READINESS FOR PRACTICUM |

READINESS FOR INTERNSHIP

READINESS FOR ENTRY TO PRACTICE

9A. Knowledge ofMeasurement and Psychometrics

Demonstrates basic knowledge of the scientific,
theoretical, and contextual basis of test
construction and interviewing

Selects assessment measures with attention to
issues of reliability and validity

Independently selects ad implements multiple
methods and means of evaluation in ways that
are responsive to and respectful of diverse
individuals, couples, families, and groups and
context

9B. Knowledge of Assessment Methods

Demonstrates basic knowledge aidministration
and scoring of traditional assessment measures
models and techniques, including clinical
interviewing and mental status exam

Demonstrates awareness of the strengths and
limitations of administration, scoring and
interpretation of tradition al assessment
measures as well as related technological
advances

Independently understands the strengths and
limitations of diagnostic approaches and
interpretation of results from multiple
measures for diagnosis and treatment planning

9C. Application of Assessment Methods

Demonstrates knowledge of measurement acros
domains of functioning and practice settings

Selects appropriate assessment measures to
answer diagnostic question

Independently selects and administers a variety
of assessment tools and integrates results to
accurately evaluate presenting question
appropriate to the practice site and broad area
of practice

9D. Diagnosis

Demonstrates basic knowledgeegarding the
range of normal and abnormal behavior in the
context of stages of human development and
diversity

Applies concepts of normal/abnormal behavior
to case formulation and diagnosisn the context
of stages of human development and diversity

Utilizes case formulation and diagnosis for
intervention planning in the context of stages of
human development and diversity
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Assessment continued

READINESS FOR PRACTICUM |

READINESS FOR INTERNSHIP

| READINESS FOR ENTRY TO PRACTICE

9E. Conceptualization and Recommendations

Demonstrates basic knowledge of formulating
diagnosis and case conceptualization

Utilizes systematic approaches of gathering
data to inform clinical decisionrmaking

Independently and accurately conceptualizes
the multiple dimensions of the case based on
the results of assessment

9F. Communication of Assessment Findings

Demonstrates awareness of models of report
writing and progress notes

Writes assessment reports and progress notes
and communicates assessment findings
verbally to client

Communicates results in written and verbal
form clearly, constructively, and accurately in
a conceptually appropriate manner

10. Intervention: Interventions designed to alleviate suffering and to promote health anteiradl of individuals, groups, and/or

organizations.

10A. Intervention planning

Displays basic understanding of the relationship
between assessment aridtervention

Formulates and conceptualizes cases and plan
interventions utilizing at least one consistent
theoretical orientation

Independently plans interventions; case
conceptualizations and intervention plans are
specific to case and context

10B. Skils

Displays basic helping skills

Displays clinical skills

Displays clinical skills with a wide variety of
clients and uses good judgment even in
unexpected or difficult situations

10C. Intervention Implementation

Demonstrates basic knowledge aftervention
strategies

Implements evidencebased interventions

Implements interventions with fidelity to
empirical models and flexibility to adapt where
appropriate

10D. Progress Evaluation

Demonstrates basic knowledge of the assessme
of intervention progress and outcome

Evaluates treatment progress and modifies
treatment planning as indicated utilizing
established outcome measures

Independently evaluates treatment progress
and modifies planning as indicated, even in the
absence of established outconmeeasures
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11. Consultation: The abil ity

to provide expert

gui

dance or professio

READINESS FOR PRACTICUM

| READINESS FOR INTERNSHIP |

READINESS FOR ENTRY TO PRACTICE

11A. Role ofConsultant

No expectation at this level

Demonstrates knowl edg
role and its unique features as distinguished
from other professional roles (such as
therapist, supervisor, teacher)

Determines situations that require different
role functions and shifts roles accordingly to
meet referral needs

11B. Addressing Referral Question

No expectation at this level

Demonstrates knowledge of and ability to seled
appropriate means of assessment to answer
referral questions

Demonstrates knowledge of and ability to selec
appropriate and contextually sensitive means
of assessment/data gathering that answers
consultation referral question

11C.Communication of Consultation Findings

No expectation at this level

Identifies literature and knowledge about
process of informing consultee of assessment
findings

Applies knowledge to provide effective
assessment feedback and to articulate
appropriate recommendations

11D. Application of Consultation Methods

No expectation at this level

Identifies literature relevant to consultation
methods (assessment and intervention) within
systems, clients, or settings

Applies literature to provide effective
consultative services (assessment and
intervention) in most routine and some
complex cases

V. EDUCATION

12. Teaching: Providing instruction, disseminating knowledge, and evaluating acquisition of knowledge and skill in professional psyct

READINESS FOR PRACTICUM

| READINESS FOR INTERNSHIP

| READINESS FOR ENTRY TO PRACTICE

12A. Knowledge

No expectation at this level

Demonstrates awareness of theories of learnin
and how they impact teaching

Demonstrates knowledge of didactic learning
strategies and how to accommodate
developmental and individualdifferences

12B. Skills

No expectation at this level

Demonstrates knowledge of application of
teaching methods

Applies teaching methods in multiple settings
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13. Supervision: Supervision and training in the professional knowledge basalwincing and monitoring the professional functioning of

others.

READINESS FOR PRACTICUM

READINESS FOR INTERNSHIP

| READINESS FOR ENTRY TO PRACTICE

13A. Expectations and Roles

Demonstrates basic knowledge of expectations
for supervision

Demonstrates knowledge of, purpose for, and
roles in supervision

Understands the ethical, legal, and contextual
issues of the supervisor role

13B. Processes and Procedures

No expectation at this level

Identifies and tracks progress achieving the
goals and tasks of supervisiondemonstrates
basic knowledge of supergion models and
practices

Demonstrates knowledge of supervision model
and practices; demonstrates knowledge of and
effectively addresses limits of competency to
supervise

13C. Skills Development

Displays interpersonal skills ofcommunication
and openness to feedback

Demonstrates knowledge of the supervision
literature and how clinicians develop to be
skilled professionals

Engages in profession
clinical relationships with superviseesas well
assupervise s 6 r el ationship

13D. Supervisory Practices

No expectation at this level

Provides helpful supervisory input in peer and
group supervision

Provides effective supervised supervision to leg
advanced students, peers, or other service
providers in typical cases appropriate to the
service setting

VI. SYSTEMS

14. Interdisciplinary Systems: Knowledge of key issues and concepts in reldisdiplines. ldentify and interact with professionals in

multiple disciplines.

READINESS FOR PRACTICUM

READINESS FOR INTERNSHIP

| READINESS FOR ENTRY TO PRACTICE

14A. Knowledge of the Shared and Distinctive Contributions of Other Professions

No expectation at this level

Demonstrates beginning, basic knowledge of
the viewpoints and contributions of other
professions/ professionals

Demonstrates awareness of multiple and
differing worldviews, roles, professional
standards, and contributions acrosgontexts
and systems; demonstrates intermediate level
knowledge of common and distinctive roles of
other professionals

14B. Functioning in Multidisciplinary and Interdisciplinary Contexts

Cooperates with others

Demonstrates beginning knowledge of
strategies that promote interdisciplinary
collaboration vs. multidisciplinary functioning

Demonstrates beginning, basic knowledge of
and ability to display the skills that support
effective interdisciplinary team functioning

14C.Understands how Participation in Interdisciplinary Collaboration/Consultation Enhances Outcomes
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No expectation at this level

Demonstrates knowledge of how participating
in interdisciplinary collaboration/consultation
can be directed toward shared goals

Participates in and initiates interdisciplinary
collaboration/consultation directed toward
shared goals

14D. Respectful and Productive Relationships with Individuals from OtheProfessions

Demonstrates awareness of the benefits of
forming collaborative relationships with other
professionals

Develops and maintains collaborative
relationships and respect for other
professionals

Develops and maintains collaborative
relationships over time despite differences

15. ManagementAdministration: Manage the direct delivery of services (DDS) and/omatirinistration of organizations, programs, or

agencies (OPA).

15A. Appraisal of Management and Leadership

No expectation at this level

For ms autonomous
management and leadership

judg

Examples:

1 Applies theories of effective management and
leadership to form an evaluation of
organization

1 Identifies specific behaviors by management
and leadership that promote or detract from
organizational effectiveness

Develops and offers constructive criticism and
suggestions regarding management and
leadership of organization

Examples:

1 Identifies strengths and weaknesses of
management and leadership or organization

1 Provides input appropriately; participates in
organizational assessment

15B. Management

No expectation at this level

Demonstrates awareness of roles of
management in organizations

Participates in management of direct delivery
of professional services; responds
appropriately in management hierarchy

15C. Administration

Complies with regulations

Demonstrates knowledge of and ability to
effectively function within professional settings
and organizations, including compliance with
policies and procedures

Demonstrates emerging ability to participate in
administration of clinical program s

15D. Leadership

No expectation at this level

No expectation at this level

Participates in system change and managemer|
structure
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16. Advocacy: Actions targeting the impact of social, political, economic or cultural factors to praimatge at the individual (client),

institutional, and/or systems level.

READINESS FOR PRACTICUM

READINESS FOR INTERNSHIP

READINESS FOR ENTRY TO PRACTICE

16A. Empowerment

Demonstrates awareness of social, political,
economic and cultural factors that impact
individuals, institutions and systems, in addition
to other factors that may lead them to seek
intervention

Uses awareness of the social, political, econom
or cultural factors that may impact human
development in the context of service provision

Intervenes with client to promote action on
factors impacting development and functioning

16B. Systems Change

Understands the differences between individual
andi nstituti onal | evel
level change

Promotes change to enhance the functioning of
individuals

Promotes change at the level of institutions,
community, or society
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APPENDIX N

TheUniversity of lowa
School Psychology Program
Policy on Professional Competence, Personal Comportment, and Ethical Behavior

Special Note: This policy is a result of a review and adaptation of policies and procedures from
professional psychology programs ass the nation, including the University of Massachusetts at Boston
and the Counseling Psychology Program at The University of lowa, and references to professional
organization codes of conduct, ethical principles, and competency guidelines.

|. Professioral Competence

The University of lowa School Psychology Program provides students with the opportunity to acquire and
demonstrate the knowledge, skills, and dispositions necessary to be thoughtful and responsive
practitioners. Our primary purpose is to tratudents to be outstanding, ethical, and multiculturally
competent scientigiractitioners who promote psychology as a profession and science for the betterment
of the human condition. This is accomplished through coursework and applied training exgsanbich

are sequenced in accordance with a developmental model of training.

The purpose of this professional competence policy is to clarify and identify areas of professional, ethical,
and personal conduct expected of the students in the Sekgohology Program at The University of

lowa, and to describe the procedures for identifying, assessing, and addressing issues related to
incompetence, problematic behavior, and/or ethical misconduct. As an accrediéaiong program in
psychology and graduate training program in school psychology our program adheres to and is guided
by t he Ameri can Psychol ogi cal Associationos
(http://www.apa.org/ethics/ce/index.aspx as wel |l as the National AsSs:«
Principles for Professional Ethig¢kttps://www.naspombe.org/standardandcertification/professional

ethicy.

Several definitions of competency exist and as it relates to the profession of psychology, our program has
adopted the following competency definition as foumthie work of Epstein and Hundert (2002).

Their definition is as follows:

épr of e sompetemcaithe habitual and judicious use of communication, knowledge,
technical  skills, clinical reasoning, emotions, valuesand reflection

in daily practice fo the benefit of the individuahd community being servedompetence
builds on a foundatiorof basic clinical skills, scientific knowledge, and moral
developmentlt includes a cognitive functi@gacquiring and using knowledge solve
reatlife problems;an integrative functiod usingbiomedical and psychosocial data in
clinical reasoning; a relation&iinctiond communicating effectively with patients and
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colleaguesand an affective/moral functiénthe willingness, patiencand emotional
awareness to uskdse skills judiciously antimanely (p. 226).

Il. Professional Behavior as it relates to the Relational Function of Competence:

School psychology students are expected to demonstrate professional behavior throughout their training.
If a student is obserdeto have significant difficulty in this area, individual faculty or supervisors will
meet with the student and attempt to help the student address the issue. If the student continues to hav
difficulty, the Program Director will beotified,and a remediation plan developed with the student. These
skills are essential in the profession of school psychology and extreme deficiencies in these areas may
result in dismissal from the program. They are as follows:

Ability to work with children and adolescents
Respect for individual and groups differences and diversity
Punctuality and attendance
Professional appearance and demeanor; including speech
Consistency, perseveranaggustry,and initiative
Flexibility and adaptability tmovel and unexpected situations
General attitude and interest in program and assignment
Insight, sensitivity, commitmenand active participatign
Poise, tactfulness, and rapport with faculty, staff, peers, clients, and, others
. Preparation and organizat of material
. Ability to handle constructive criticism professionaland
. Ethical behavior in all manners of communicationnidudewritten communication (memos;
letters; personal communications; etc.), electronic communication (email; social negyork
voicemail;etc), and verbal communication

©X NN PRE

el
N RO

Graduate students admitted to the School Psychology program are expected to comply with all
professional codes of ethics as well as state and national standards. Additionally, students adete
comply with The Uni ver si thtp/ads.uibwa.eda/éodef-stCadediie/).
Failure to do so may result in disciplinary actigia@st the student through the development of a ren
plan, referral to Departmental, College or University administrative committees for review, prc
and/or dismissal from the program. Graduate students in the School Psychology program straa
the APA Competency Initiatives Benchmarks document and APAs competency remediation ter
a reference point which can be found attached to this appendix and on their
(http://www.apa.org/education/grad/competeieynchmarks.pgif

[ll. Procedures to address student incompetence, ethical misconduct, and or problematic behav

Incompetence, ethical misconduct, and/or problematic behavior may be identified in a variety of ways and
by a variety of people, including but not limited to students/peers, program or university faculty,
supervisors, clients, and/or members of the puBlny. concernsaised should be brought to the Program
Coordinator Confidentiality will be insured to the extent possible. When a potential concern reaches the
ProgramCoordinatoy theCoordinatomwill inform all members of the School Psychology Faculty and the
issue will be discussed at the next faculty meeting, unless in the judgment of the faculty a special meeting
should be called.

Following this meeting, the student will be informed in writing the Program Director of the issues
surrounding the case and asked to meet with the entire School Psychology Faculty to discuss the situation
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Areas to be reviewed and discussed at this meeting will include the nature, severity, and consequences o
thesituation.

The following questions may be posed at this stage (adapted from Lamb, Cochran, & Jackson, 1991):

1. What are the actual behaviors of concern, and how are those behaviors
related to the goals of the program?

How and in what settings have thesdaviors manifesting?

What are the negative consequences for the training agency or others (e.g., clients, other students)
of the problematic behaviors?

4. Who is observing the behaviors in question?

5. Who or what is affected by the behavior (clients, agertaypsphere, training program, etc.)?

6. What is the frequency of this behavior?

7. Has the student been made aware of this behavior, and if so, how did he or she respond?

8

9

1

wn

. Has feedback regarding the behavior been documented in any way?
. How is this behavior defineoh the continuum of ethical and professional behavior?
OWhat are the studentodés ideas about how the p

Although each case is different and requires individual assessment, the following factors indicate that the
problem may be a resudf enduring and stable student traits (i.e., an impairment or disability defined as
the inability to perform a task or function at a competent level; see also Appendix V):

The student does not acknowledge, understand, or address the problematic béteaviors identified.

The problematic behavior is not merely a reflection of a skill deficit that can be rectified by training.
The quality of service delivered by the person is inadequate.

The problematic behavior is not restricted to one argeisonal or professional functioning.

The behavior has the potential for ethical or legal ramifications if not addressed.

Training personnel are required to spend a disproportionate amount of time and attention on the
problem.

Behavior does not change afiaction of feedback.

Behavior negatively affects public image of the Program, university, or training site.

aorwnNE

No

Ample time will be allowed in this meeting for the student to present their view of the situation and to ask
qguestions.

After this meeting with ta student, the faculty will meet to determine next steps. If the faculty determines
that further steps are required in response to the situation, they will develop a written plan for remediation
(APA Remediation Template, http://www.apa.org/education/gmadlity-development) or some other
appropriate course of action and will schedule a meeting to discuss this concern with the student within
four weeks of their initial meeting with the student. Students may submit their own ideas for remediation

to the fac | t vy , through their advisors. The faculty
devel oping their own recommendations. The pl an
and placed in the studentodés professional file.

The student wilbe given the opportunity to accept the recommendations, to provide a written rebuttal,
and/or to appeal. If the student chooses to provide a rebuttal, the program faculty will meet again to
consider any new evidence presented by the student and wildprewitten documentation of their
decision within three weeks of the date the rebuttal was received. If the student wishes to appeal the
facultyds decision, he or she may contact the LU
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Regardless of the outcome of the meeting, the student and thetstiden advi sor wi-upl s c|
meeting to evaluate the studentdés adjustment t
guidance and assistance when necessary.

The remediation process will follow the written plan, which must include stdtbdeview dates and

target dates for each issue identified. Examples of actions that may be included in the remediation plan
included but are not limited © an increase in didactic instruction, a decrease in course load, a decrease
in or temporary suspermsi of clinical responsibilities, increased supervision and/or faculty advisement,
leave of absence, and individual psychotherapy. Progress must be reviewed at least once every semeste
for the Fall and Spring semesters for one year. Additional reviewdmagheduled as necessary. After

each review, a copy of the current Remediation Plan (see Appendix O), including student comments and
faculty signatures must be filed in the stude
insufficient, they mg recommend either a change in the remediation plan or dismissal. The student will
have an opportunity for rebuttal or appeal, as described above.

IV. Additional Points of Emphasis

A. Clearly not every contingency can be covered in this policy. Exceptiopdenmade in
unusual circumstances and/or if public/student welfare is at risk.
B. Confidentiality should balways maintained
C. This policy is subject to annual review/revision.
Signatures
Student/Date
Advisor/Date

The studentds signature on this document wverifi

10¢



APPENDIX O

Competency Remediation Plan
(Competency Initiatives in Professional Psylolgy,
www.apa.org/ed/graduate/competency

Date of Competency Remediation Plan Meeting:

Name of Trainee:

Primary Supervisor/Advisor:

Names of All Persons Preant at the Meeting:

All Additional Pertinent Supervisors/Faculty:

Date for Follow-up Meeting(s):

Circle all competency domains in which the trai
Foundational Competencies: ProfessionaliReflective Practice/SelAssessment/Selfare, Scientific
Knowledge and Methods, Relationships, Individual and Cultural Diversity, Ethical Legal Standards and
Policy, Interdisciplinary Systems

Functional Competencies: Assessment, Intervention, ConsaoltédResearch/evaluation, Supervision,

Teaching, Managemewtdministration, Advocacy

Description of the problem(s) in each competency domain circled above:

Date(s) the problem(s) was brought to the train

Steps already takewy the trainee to rectify the problem(s) that was identified:

Steps already taken by the supervisor(s)/faculty to address the problem(s):
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Competency Remediation Plan

Competency | Problem Expectations | Tr ai need| Super vi s| Timeframe Assessment| Dates of Consequences
Domain/ Behaviors | for Responsibilities/ | Faculty for Methods Evaluation | for

Essential Acceptable Actions Responsibilities/ | Acceptable Unsuccessful
Components Performance Actions Performance Remediation

l, , have reviewed the above competency remediation plan with my primary
supervisor/advisor, any additional supervisors/faculty, and the director of training. My signature below

indicates that | fullyjunderstand the above. | agree/disagree with the above decision (please circle one).
My comments, if any, are beloWP(EASE NOTE: If trainee disagrees, comments, including a detailed

description of the traineeb6s rationale for disa
Trainee Name Date Training Director Date
Traineebs comments (Feel free to use additional

All supervisors/ faculty with responsibilities or actions described irabove competency remediation
plan agree to participate in the plan as outlined above. Please sign and date below to indicate your
agreement with the plan.
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APPENDIX P

SUMMATIVE EVALUATION OF COMPETENCY REMEDIATION PLAN

Follow-up Meeting(s):
Date (s):
In Attendance:

Competency Expectations for Outcomes Related to Next Steps Next Evaluation
Domain/ Acceptable Expected Benchmarks | (e.q., remediation concluded, remediation Date (if needed)
Essential Performance (met, partially met, not | continued, and plan modified, next stage in Due

Components met) Process Procedures)

l, , have reviewed the above summative evaluation of my competency
remediation plan with my primargupervisor(s)/faculty, any additional supervisors/faculty, and the
director of training. My signature below indicates that | fully understand the above. | agree/disagree with
the above outcome assessments and next steps (please circle one). My commentsaré below.
(PLEASE NOTE: If trainee disagrees with the outcomes and next steps, comments, including a detailed

A

description of the traineeb6s rationale for disa

Trainee Date Training Director  Date

Traineeds comments (Feel free to use additional
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APPENDIX Q

Employment Endorsement Form

Student 6s name Semester, year

1 Name and address thfe agency:

2. Tasks to be performed:

3. How much time (hours) per week is involved:

4. Nature of the client population:

5. Nature and extent of supervision:

6. Other information:

Student 6s signatAldwi sords signature

Supervisordés signature (i f necessary)

This form is to be filled out in duplicate; one copy is kept by the advisor and the other copy is forwardedpmgram
coordinator.



APPENDIX R

Graduate Certificate in College Teaching
https://education.uiowa.edu/arestsidy/continuingeducation/certificateand-endorsements/certificate
collegeteaching
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APPENDIX S

Practi

Practicum and Internship

cum Gui

del i nes,

Procedur es,

Wee n d o r s &suidehésa@rsd Principles for Accreditation of Programs in Professional Psychology

2019;

(https://Iwww.apa.org/ed/accreditation/about/policies/standeafréscreditation.pdf

N A S PPoofessional

Standards

for

Tirang and

Credentialing

in

P s y ¢ h (ttps/gvww.nasponline.org/standaraisd certification/nasg?2020 professionaktandards

adopteg. Practicum and
Accreditation  for  Doctoral  Training

nternshi

P

Programs  and

exper i &nteri@ for
Internships

in

Psychology a @Guidelines for Providers of Psycluogfical Services to Ethnic and Culturally Diverse

Populations s e t
gui del i nes

forth
and

by
ot her

APA.

These
program goal s

e X iptieey adleere to¢he abova n

and

a
and
School
have
Professional
b

objectiwv

The practicum is a central componesft the curriculum; successful completion of the practicum

requirement

i s

a

prerequisite

t o

applying

for i

satisfactory performance in practicum courses, students have several responsilalitdsaeapplying
for practicum, documenting practicum activities, receiving supervision, and evaluating aspects of the

practicum

experience.

These

gui del ines

a roe des

including the requirements and the prdares for application and evaluatioand to specify respective

student and

with the

staff

approval

responsibilities.
Comments ar questidns apaityp@diicurh segugncd, a ¢ u

of

The

gui del i

sites, procedures, or supervisors should be directed to the Practicum Coordinator/Program Coordinator.

Practicum Sequence and Prerequisites:
A rigorous clinical sequence is built into the program, including supervised experiencesadicyesrs

of the doctoral program. Table 1 provides a list of the clinical experiences by year and the typical activities
and/or hours of involvement at each level. The major goal is to praweees of learning experiences

that will aid in theapplication of theoretical and empirical coursework, consistent with a scientist
practitioner approachlo increase the diversity ofexperiencesand due to supervision needs, most
schootbased placements will require students to travainore than 45 minutes fromthe lowa City

area.

Year
Program
Y e ar PSQF:5219
Fal |

YearPSQF: 7237
Spring

Table 1.Practicum and Internship

Program

Requirements by Year in
Cour se Nature of
Information Experience
Foundations of School Psycholc  { Introductory training in
(3 s. h.) preparation fc
schools, clinics, and communit
settings
1 Completion of criminal
background <¢€he
clock-hour introductory field
experience in a school setting,
and other reqtvu
BeginningPracticum in School 1 Onesemester (150 cloek o u |
Psychol ogy Ser 1T Pl acement in
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Microcounselingskills
Emphasis on a<
solving, record review,
interview, observation, and
curricuumbased ass
Year2,3,PSQF: 7337 Advanced Practicum in School 1 Five semesters760clock-

= =4

and Psychol oggayc i 3or hour s)
Year4 totalof 5 s . h. ) f Placement in v
community, or

1 Emphasis on advanced
assessment procedures,
consultation, and direct

interventions
Year4orPSQF: 7390  Supervision in School 1 Didactic training
5 Psychol ogy Pra anstperience ir
Spring first-year students
Year 5 orPSQF:7437 Ph.D.I nt ernshi p i 7 Oneyearfult i me or
6 SchoolPsychol ogy half-time (1500clock-hours)
placement in approved school,
community, or

1 Must have accumulategDO
clockhours in schools to be
approved for a clinical
internship

Fall Semester of First Year:

Before students can begin field training, the)
Psychol ogy. Il n t lpirsovdaaderds e ntstoddentos yaneaf or mat
psychology in the state of | owa, ar «lockhoyr fieldi n e d
experience in a school s et t-year gtudents tepardess of rdvious | p S
experiencd ar e required tpor aenn elulm icmutrisies Pmue i ng ¢t
must also have a background check (fee required
Beginning practicum (PSQF: 7237) 1in t beslinkeg toi ng
the super vi si oninfutore yeardor the PUBpQse of praveding firgtear students with

more individualized supervision while also providing advanced students an opportunity to directly learn
supervision sktiilclusm pB eagpmarafind gshqubettey.

These experiences are structured to develop ski
observations, and standardized assessments as part of a pgoblémv i ng pr ocess. Th
emphasizes working with different theoretical orientations to make sense of case information while
individual supervision sessions may cover a range of topics from learning how to organize practicum
materials to learning specific techniques appropriate to i ndi vi du al site. Dur i
whenstudent supervisoe involved, student supervisaonake site visits to observe their supervisee in

professional activities and provide written feedback on at least three professional activities.

Advanced practicum (PSQF: 7337) is devoted to inte
development of more advanced assessment, intervention, and consultatio8tskiiats are expected to
develop a core set of competencies (see SuggessaticBm Objectives) and by the third year of
practicum ar e encour aged t o begin specializin
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competitive for internship selection. Through
supervisos and track their progress toward these objectives.

Student s may t ake mor e t han five semesters 0
Practicum concurrently with Supervision. Wit hol
seminatot ake part i n a practicum experience. The s
related to supervision models and techniques, and opportunities to apply these concepts in a guided
supervision experience.

Hours and Settings:

A minimum of 950clock hours of practicum (18 semester credits oPSQF:7237and PSQF:7337
plus the job shadow reagiirement of 50 clock hourg is required. Studentsare highly encouraged to
complete additional hours of practicum beyond this minimum requirenoeibe competitive for
internship Students who enter thechool psychology programwith previous practicum omork
experience in school psychology mhgve some practicum requiremenigived by approval of the
faculty if they are able to provide appropria®@cumentation of the practicum experiences (signed
contracts and evaluation forms).

For a threecreditPSQF:723%r 7337 Practicum,a minimum of 150 clockours is expected. The 150
hour total is met through direct client contact, related work, indivisiyarvision, and group supervision
(i.e., seminar). This requirement translates to eighirs per weeld o s1i tarel dwo hours of seminar
over a 15week semesteAn eighthour, one dayaweek practicum has a maximum number of allowable
hours that is el to one additional eighHtour practicum to account for report writing, -pticement
follow-ups or client contactSites are required to provide appropriate supervision, and to require no more
than 18 hours per week -@ite from each student.

All studentsare requiredtc o mp |l et e t hei r i ni pracicumPBQF723&ndthreane s t €
or more advancepractica(PSQF:7337) in schoakettings(total 600 clock houds

As defined by dshhaddetingi andar ds, a
one i n wimarcdoal is theeeducation of students of diverse backgrounds, characteristics,
abilities, disabilities, and needs. Generally, a school setting includes students who are enrolled in
GradesPreKi12 and has both general education and special educatiacese The school setting
has available an internal or external pupil services unit that includes at least one state credentialed
school psychologist and provides a full range
of School PSapdardsddr thegUresleéntsaling di School Psycholagists 2 01 0, p.

Therefoe, speci ali zed progr ams serving onl vy speci
a gener al education program Aarfmaé nnmtmcohsioher es
practicum must be completed in an elementary school, and a minimum of osemester of practicum
must be completed in a middle o r -shd hgdo | setting with diversity
settings.All students must have completed a minimof®00 practicum clockours in school settings.

Students should plantbo mp|l et e their practicum experiences
di ffering methods of and orientation to profe
ethnicity, socioeconomic background, geographic location, etc., antbaa vange of presenting

c 0 n ¢ Wheregossible, continuation of a practicum placement across two semesters is encouraged

to gain a better understanding of the system of services and to develop greater independence in carrying
out those services. However, practicum pl aceme
&. spring. semesters). i n Bme sampervesbiraguidahdnot.
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Students who have prior training and experienc
mi ni mum of t wo semes.t BEQF 07 3 3a7d)v,a ntcherde ep rsaecnhei sctae
each) whiilre teme oddhdaol psychol ogy Ph. D. progran
psychology certification.These studentsmust planthesepr act i cum pl acement s \
coordinatorto obtain additional supervised clinical training experiencesistarg with their professional

goals and interests.

Speci al Regi:stration Policies

Students are assessed a special administfagerbeginning and advanced practicoegistrationsFor
advanced students requesting multiple practicum placements dusgmgester (e.g., one 18ldck hour
placement in a school and another -be@ir placement in a clinior community setting)students must
register for 3.h.of PSQF:7337or EACH practicumexperienceStudents will be expected to attend only
onegroup seminar for PSQF:7337 by arrangement with the instructor. If a stedestérs for more than
one practicum in one semester (greater thauh), thepracticumadministrativéfeemayonly be charged
once(but this will not occur automaticallyp maximum of twol50-hour practicum placements will be
allowedpersemester.

There are also speciatiministrativerequirements at the University of lowa Hospitated Clinicsfor
students who participate practicaatany of the pediatrics clinic¥his may requirestudents taegister

for credit in both Psychological and Quantitative Foundations (P%QdF)PediatricsStudents in this
situation should register fdhree credits of Advanced Practicias usualln addition, studentsay be
requiredto regigerfor one credit under Bediatricxcoursen the College of Medicine listings. The actual
course number will depend dhe clinic in which the student is training. Students will need special
permission from the appropriate clinicalpervisor taegister in this manner.

Supervision Requirements

Supervision consists of scheduled, weekly meetings with an assigned supervisor, who islevéh.D.
psychologist or a certified school psychologist; or another professional whedisntialed in theifield

of practice (e.g., BCBA, guidance counseldoFhe supervisor may be on staff at the site, or if an
appropriate supervisor is unavailable at the site, a member of the school psychology faculty may serve as
Asupervisor of record. o

Students should recwe three or more hours per week of supervision, including one houof
individual face-to-face with the site supervisor and two hours of group supervision with the
University superWishrtiiat e. neaeimynanég fprdcticumd ( or
will be spent in supervision and additional supervision may be scheduled as needed.

Supervision with the site supervisor may be scheduled in a single block of time. Particularly in the schools,
however, it is more typical for site supervisarso me et at designated ti me
example, the supervisor often meets briefly wit
and make sure the student knows what he oa she
instruction prior to the student carrying out a new activity, observe the student for formative feedback, or
discuss and help conceptualize results from case activity.

The structure of University super wisiiamum rmd| wde
each week; informational presentations or training on special topics or discussions of general case or
professional issues as time allows during the second hour of seminar each week; and individual feedback
from direct observation as Wwd as other for ms odghould bernbtedrthatbemc e e
supervision of first year students by advanced studectiss,it s under the directio

hierarchical arrangement is made clear to supervisees, student sogsend site supervisors.
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fa concern arises regarding a practicum student
as soon as possible with the student ;thebtudenswi s e,
encouraged to address this as soon aslgesgith the site supervisof.h e Uni ver sity supe
instructor) is responsible for helping the student and supervisor reach some agreed course of action shoulc
individual efforts not be successf imiolvediFdontarns! vy ,
cannot be resolved effectivefpyr mSttdentdsi mushis
the site supervisor at the beginning of each semester of practicum, which facilitates clear communication
of expectations fordith the student and the site supervisor.

Direct Client Contact and Logging Guidelines

Direct <client contact refers to chil dinteoventioa,d ul t
and consultation activities, including active participation group (e.g., child study) meetings.
Students are expected to spend appr oxiespadakyl vy 5

during advanced practicum experiences. This 1is
students arg u st |l earning skills to employ with clier
observations of different services, prep activities, report writing, and professional development activities
count as i Studlents wilt teed Hoomomitdneir hours closely throughout the semester and
wor k with the supervisor to increase direct con
their indirect hours to keep them within a reasonable proportion to direct hours; that is, thentlioeeti
hours | ogged, the more direct hours needed. for

hours are not desirable and often questionable.

The School Psychology Program formally adopted electronic system Time 2 Track,
www.time2track.com for logging hoursand all students are now required to log hours utilizing
electronic systenthis is afee-based servicelhe program currentlyas funds to pay for studentise of

T2T. Students arencouraged to follow current APPIC guidelimegardingthe specific details recorded

in the log to expedite internship application procedurémr example, APPIC typically geires
information on client characteristics (age, gender, race/ethnicity, disability/diagnosis, gender identity);
setting (school, mental health center, hospital/clirspgcific tests administergohcluding the number of
specific tests administered atite number for which a report was written); and specific intervention
activities (including the number of groups or individuals seBerause these guidelines change from
time to time, students should condup://www.appic.orgfor guidance.

Logs should be kept current arate checked periodically by the site and University supervigors.
PracticumLog Summary Form (example found attachisdgollected at the end of tlsemester, which is

signed by the student, site supervisor, and University supervi$@.summary should include a
description of the site (setting, clienbharacteristics, and specific training experienaes] the total
number of direct, indirect, and @ervision hours accrued during the semegdtiee. UniversitySupervisor

will sign the log summary after checking the actual log and noting whether the site supervisor has signed
to confirm its accuracyl 2T has an option to log hours and for electronicatigre and approval of hours.

Practicum Application and Placement Procedures

The PRACTICUM COORDINATOR/Program Coordinataiill arrange all practicum assignments. The
coordinatomwill notify students when they may contact the site to ARRANGE FOR ANEIRNIEW IF
REQUIRED.

Practicum placement procedures are as follows:

1. Students planning to take practicum must apply for placement in the preceding stmesgister
(Fall and summer pl acement appli ot Febhr ude
Spring placement application.deadline is the

11¢


http://www.time2track.com/
http://www.appic.org/

2. The Practicum Coordinator requests practicum applications from students approximately one week
before applications are due i neapgicationsmgy rdsuite e >
in failure to be placed.

3. For all NEW placements, students fild®eacticum Application Formwith a current updated copy
of their vitawith the practicum coordinatoby the posted deadlirento the course ICON sité&
separate appication is required for each request being madéelectronic copy of all application
materials should be submitted per site requestiCareful consideration should go into listing what
the student is looking for in a practicum experience and what the stoderto offer the site;
applications are sent to potential supervisors who may be faced with a decision among several
applicants Students are not to put specific site information on their application when requesting a
placement

4. For CONTINUING (second sesmster) placementsstudents will submit updated goals for the
requesteatontinuationof a placement ana statement indicating that the current site supervisor has
agreed to provide another semester of training. This will need to be posted on the cONs#¢C
by the posted deadlinender the appropriate application module

5. For students not seeking a practicum in the next semester will need to submit a comment on the
course ICON site under the application module indicating that they will negdieng a practicum
placement for the indicated semester

6. Thepracticum coordinator/program coordinat@mntacts potential supervisascording to student
goals and interestnd levelof experience of student.

7. Some site supervisors may require an inemor special application materials prior to considering
the applicant.

8.  Site supervisors make the final determinatdbapplicants to be acceptdtiinitial attempts to place
a student are unsuccessful, the student may be asked to revise his or tstr reque

9. Once a placement has been arranged, the student willisbbeictedto contact the supervisor.
Students should not contact potential supervisors without first consulting with the Practicum
Coordinator/program coordinator and should not make promisesagplacement.

10. Students whare not satisfied with the assignment may appeal toricum coordinator/program
coordinator.

Without exception, any student participating in a practicum experience mustgiesito the practicum
coordinator prior to beginning the training experience and must be enrolled in practicum seminar at the
time of the experience. These requirementsxagec e s sary for | i ability cove
| owa Ri sk Management @dthegotiableSudets who mageencpppkedwill v ar
not be permitted to register for or participate in practicum.

Students interested in getting a new practicum
of the supervisor and advantages ©6 ahe emteurt
research potential training sites, though they should be careful to not imply agreement to placement until
the site and supervisor has been approved.

Sites outside the AEA 9 and AEA 10 geographic region may be used only by studentzaveh
successfullycompleted twqracticaand then only if the site is approveftudents at such sitesll be

expected taattend the practicum semingétudents cannot be paid for practicum training. Work

conducted for assistantships or professional leympent cannot countowards progranpracticum
requirements

Suggested Practicum Objectives:

Once students have secured a placement for the
found attached) with their nimpatanetadk,ias & clasifies the s u |
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parameters of the practicum experi en-site, hdvwfeat d a
t he supervisor wi || me et wi t h t he st utdedapt ) a
activitgesspd&ddcitthioaw activities wi | | vary from

wi || have comparabl e opportunities to meet the
make sure that this occurs, students select from suggested objemiitieed by year in the program) as
minimum experiences and detail activities to meet the objective according to the opporturgites on
Because sites do offer different experiences an
sites, sudents are also encouraged to add individualized objectives that will maximize the unique
opportunities available for specialized skill development.

The following practicum objectives arset undeeanntts tec
the program with varied backgrounds and skil/l I
complex skills over the course of training and

t he ¢ our s eéSuggestkd PrattibuenObjectives are aligned with program goals and objectives
(noted in parentheses following each objective below and fouAgdpendix B.

Suggested Firsf e ar Practi cum Objectives

1. Acquire basic theoretical frameworks for understandaiage details; follow one case through
the referral process and frame details according to at least one theoretical conceptualization

2. Acquire basic assessment skills; conduct at least 1 record review, 1 interview (child, teacher, or
parent), 1 systematmbservation, and 1 curriculutrased assessment

3. Acquire beginning case report writing skills; compile a professional report which includes a
reason for referral (in the form of a question to be answered), assessment results (what you
learned from theassessment activity), impressions (what sense you make of the information;
were hypotheses confirmed or rejected?), and recommendations (what is the next logical step?)

4. Develop knowledge of local, state, and national resources Hfagskaor identified stdents;
research and compile a list of resources which could be useful within your practicum setting

5. Develop knowledge of local, state, and national policies pertaining to service delivery; discuss
referral processes and coordination among various agenitlesupervisar

Suggested Secoide ar Pr acti cum Objectives

1. Increase assessment knowledge and skills; become familiar with a broader array of tools and
techniques which can be used with diverse groups; administer, score, and interpret cognitive,
devebpmentaland adaptive measures; functional behavioral assessments, behavior rating scales
and checklists; selfeports and clinical scales

2. Develop knowledge and skills in intervention strategies; implement individual or group
academic or behavioral imteentions and monitor effectiveness through objective data
collection

3. Increase written communication skills; write reports integrating information from multiple
sources, providing rationale for choices, linking assessment and intervention, and tdiering t
report to the intended audience.

4. Increase oral communication skills; present information at Child Study meeting or clinical
staffing; present assessment results to parent/guardian.

5. Develop basic consultation skills; condpcoblemsolving interview with teacher or parent to
identify primary concern and recommend an intervention plan that is consistent with the
conceptualization of the problem.

Suggested ThiktY ear Pr acticum Objectives
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1. Expand case conceptualization skilleybnd the immediate context; complete one
comprehensive assessment with attention to ray#tiemic variables.

2. Integrate knowledge of measurement and profdeiming strategies; complete at least one case
in which assessment methodology and treatment ne@ndations are selected or planned
independently.

3. Increase complexity of decision making; identify ethical concerns and apply detialang

model to suggest appropriate action; identify treatment barriers and incorporate methods for
motivating change igonsultations.

4, Refine oral communication skills; participate with increasing responsibility in one counseling
group or supportive counseling to one client; critique taped sessions.

5. Increase flexibility of skills through application to broadettings or populations.

Suggested Practicum Objectives for Fourth Year

1. Develop lifelong learning habits; identify strengths and weaknesses in own performance and
initiate personalized training to strengthen core areas and develop sp&miastirareas;
evaluate outcomes of personal objectives.

2. Expand role to include supervision of novice trainees.

3. Further develop specializat ingewicemhidaiomiahg cor
teaching activity.

4, Integrate research armfactice; complete literature review pertinent to practice; implement
singlesubject designs to assess treatment outcomes; assist with the evaluation of a new
program.

5. Solidify professional i dent idevglopnaent dof spekial | | s

programs, advocacy work, or serving on a task force.

Evaluation of Practicum Work:

Evaluation of student practicum work is an i nd
student and the site supervisor, with inpanirthe school psychology faculty. However, evaluation is

al so normati ve, and students are evaluated base
first year , second year, third year b asddcskils,t h vy
integration of skills, complexity of decisiema ki ng, and autonomy as they
the programlt is the joint responsibility of the student and site supervisor, at the beginning of the
semester, to opceroahjieocntailviezse (sspeeec iISfFuggested Prac
and these objectives should O] acetfil wecs pfddica na dtvl
(PSQF: 7337) involve continued devel oleseaskillswitand r

different populations.

Evaluation of al | practica involves the follow
Practicum Student Eval uati on form (exampl e f ol
interpersonal relatiships, case conceptualization, assessment, intervention, dissemination of
informati on, and research. Not all categories
experience; however, it is expected that over the course of training, studébts exposed to all areas

of training.

Formal evaluation takes place twice during the semester: at midterm and at ¢fiéhersbmester. Formal
evaluation begins with a meeting between the student and the site supervisor that is designed to focus or
the student 6s Tphreo ggietses g wp edratiesor al so r eehltves t h e
to qualitativelevels of performancé&he University supervisor generally makes tsite visitsto meet

with the student antheir site supervisor, antb observe the types of activities in which the student is

engaged. This site visit may be conducted in conjunction with the midterm or final evalGatidents
11€



carry equal responsibility in practicum evaluation by providing concrete evidence of tlugjregs

toward practicum objectives and offering a sabpraisal of overall performance to compare to the site
super vi s or Diferenaep pnr @erceptaohs. may occur, and these differences may allow
opportunities for growthAt times, students mayshki to submit a written reactiontothesteu per vi s or
evaluation to be taken into consideratidins the responsibility of theniversitysupervisor to work with

both the student and the site supervisor to help maintain a positive practicum expesegiafactory
performance includes professional work habits, ethical and respectful interactions, and turning in
requisite documentation according to deadlines specified in the course syllabarsd as posted on the

ICON course site

PracticumForms:

Several forms are used to facilitate, document, and evaluate practicum training in the University of lowa
School Psychology Program. These forms include the Practicum Application, Practicum Contract, Student
EvaluationForm, and Practicum Site Evaliion.For each practicum at the end of each semester, the
student submits the Practicum Log Summary Form (documenting hours logged on citelpletes an

hours authorization on the T2T websiRracticum Contract, Student Evaluation Forms, and Practicum
Site Evaluation FormExamples of these forms can be found below following this section.

The University supervisor forwards al/l practi ct
of the grading period t oo lbdsudedisiatsd shduld keephaecopyg df u d e
their documentation for their own records. Comp |l et e practicum document
gaining approval to apply for internship.



APPENDIX T Practicum Forms College of Education

School Psychology

THE UNIVERSITY OF IOWA
SCHOOL PSYCHOLOGY PROGRAM
Student Evaluation Form, NorPracticum

Student: Date of Evaluation:
Site Supervisor: Site:
Studentds Year i n Pr c Semester/Year:

Hours Completed:

*Hours earned at this practicum site are not counted toward reguaeticum hours.

DESCRIPTION OF SITE:

Site Focus:

Grade levels served:

Total number of students:

Percent of students eligible for free/redugete lunch:

Percent of students who are members of a minority group:

Three most prevalent races/ethnicities:

Source for descriptive information (e.g., Strategic School Profile
Report):

SUPERVISOR INFORMATION:
Please answer the following questions related to your professional practice.

Position/Title: Years of Experience:
_ Master 6s/ Speci a Ph.D.
Education: Psy.D. Other
IA educator certificate in school psychology:
Initial Provisional Professional

Certification/Licensure:
Educator certificate in school psychology outside of IA (State: )

NCSP BCBA Psychology License (State:
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PART |. PROFESSIONAL WORK CHARACTERISTICS
Usingthefollowing scale evaluatehes t u d prafeissiosalvork characteristics.

1 Never Characteristigs notevident
Characteristic is evident and demonstrated with littl
2 Rarely .
or no consistency
3 Sometimes Characteristigs evidentanddemonstratedttimes
Characteristiés evidentanddemonstratethe majority
4 Often -
of opportunities
5 Always Characteristic is evident and consistently demonstr
PART I: Professional Work Characteristics Midyear Final
1. Punctuality and attendance- Student arrives at specifie
time, plansfor scheduling conflicts, demonstrates 112(3/4]|5 11213

dependability

2. Professional appearance and demeanerStudent
follows school norms and adheres to district/school
policies; models behavior appropriate tothe role;resp¢ 1 | 2| 3| 4| 5 11213
the authority of staff, administration, etc.; uses technol
appropriately; accepts responsibility for own actions

3. Initiative, motivation, consistency, and perseverance
Student takes initiative in assuming and accomplishing
work; does not wait to be asked or told whentobegin | 1|2 |3 |4 | 5 11213
anticipated tasks; articulates ideas in a clear, collaborg
and professional manner

4. Flexibility, adaptability to novel/ unexpected situations
- Student adapts effectively to the demands of a situati
demonstrates sufficient flexibility to handle change,
manages stress to prevent inference with service deliv|

5. Poise tactfulness, and rapport with staff and others-
Student forms and maintains productive and respectfu
relationships with clients, peers/colleagues, supervisor
families, and professionals from other disciplines

6. Preparation and organization- Student demonstrates
time management skills, meets deadlines, arrives 11234 4 11213
prepared, maintains confidential records

7. Ability to handle professionally constructive criticism
and positively use feedback Student accepts criticism
and feedback, uses supervision productively, makes | 12|34 | 5 11213
corrections to address legitimate concerns from
supervisors

8. Ability to accurately self-evaluate areas of practice
Student displays broadened salfareness; utilizes self
monitoring; displays reflectivity regarding professional | 1 | 2 | 3| 4| 5 11213
practice (reflection on action); uses resources to enhal
reflectivity; demonstrates elements of reflectmmaction

9. Respect for cultural and individual diversity - Student
uses persofirst language when speaking and writing;
demonstrates skills to work effectively with individuals
diverse backgrounds; monitors and applies knowledge
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self and others as cultural beings in assessment, treati
and consultatio

10.

Engaging in continuing education, including
participation in professional associations for school
psychologists Student seeks learning experiences,
including opportunities to observe provision of serviceg
outside of current competencies, participates in formal
professional development sessions, uses resources
(supervision, literature) for professional development

11.

Development of professional identity and

integrity 7 Student displays emerging
professional identity as school psychologist;
demonstrates adherence to professional values
infuses work as psychologistin-training;
recognizes situations that challenge adherence to
professional values; acts to safeguard the welfare
of others

12.

Selftcarei Student monitorgssues related to sethre
with instructor/supervisors/faculty advisor; understands
the central role of selfare to effective practice

13.

Effective communication skillsi Student
communicates clearly using verbal, nonverbal, and
written skills in aprofessional context; demonstrates
clear understanding and use of professional language;
negotiates differences and handles conflict satisfactoril
provides effective feedback to others and receives
feedback nomefensively

14.

Knowledge and application of evidencéased
practice i Student applies knowledge of eviderzssed
practice, including empirical bases of assessment,
intervention, and other psychological applications,
clinical expertise, and client preferences

OVERALL
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PART Il. SKILL DEVELOPMENT

Using the scale below, please evaluate the performance and progress of the practicum student you are currently
supervising. Specifically, please evaluate his/her skill development and professional characiamistitly.

Scores of 0, 1, and 2 are typidairing beginning practica argthouldbe used to identify areas needing further
development, to set goals, and to plan experiences. It is expected that scores will improve over the course of the
year in some, but not necessarily all areas. The abilfiynictionindependently, indicated by a score of 5, is

usually not achieved until advanced practica or internship. Typical scoreacto year in program follows.

i First and Second year schdmsed practicum students range from 0 to 2
1 Secondandthird-year practicum students range from 2 to 4
9 Advanced practicum students in the third year range from 3to 5

Please use the following rating scale in evaluating the student in each of the broad areas described below

Studentdoesnot meetexpectationgor level of training

Unsatisfactory (beginning,advancedgracticumstudent) the candidateneeds
0 € doesnotmeet morepracticeandclosesupervisiorthanmostcandidatest this
expectations samelevel of training.Requiresregular and frequent
supervision.

Studentis beginningto acquiretheseskills andwill requiremore
training, practice andinstruction.Traineeshouldnot be allowed
to functionindependentlyRequiresregular and frequent
supervision.

Novice
1 € competencén needof
furthertraining

Studentdemonstrates aspects of the skill at a very bisiel
Needslmprovement andis effective in this area wita significant level of close,
€ competencés below | direct supervised assistan€ee., supervisor observing and

2 averagdor whatis expected| providing supervision during activitylPlans should be made to
of practitioners ensure additional practice in this skill. Independent functionir]
not recommended.
Studenimees expectationgor level of training, demonstratesll
Adequate Emerging aspectof the skill, andis effectivein this areawith frequent
3 Competence close,supervision;direct supervisedassistanceccasionally
€ ¢ 0 mp e tssatistaeory| needed Studentshouldcontinuepracticingthis skill under
moderatesupevision.
Advanced Emerging Studentexceedsompetencdeyondthatexpectedf candidates
Competence atthis level of training,demonstratesil aspectf the skill, and
4 € competencés at is nearingmastery/independefunctioningandis effectivein
minimumlevel necessaryor | this areawith on-going supervision Direct supervised
internship assistancearely needed.

IndependentLevel of Student exceeds expectations at mastery level expected of
Competence beginning school psychologistemonstrates all aspects of the
5 é . competencés verywell | skill, functions independently, and is effective in this area wit
developedor entry-level | regula, or little on-going supervision, but no direct supervised
practice assistance.

NO Not Observed Skill notobserved/insufficienlatato makeratingcurrently.

Theitemsarebasedn the 2020NASP standard$or graduateeducatiorof schoolpsychologistgsee:
https://www.nasponline.org/standaraisd certification/nasg2020 professionaktandardsadopted)see
http://www.apa.org/ed/accreditation/about/policies/quieniaciples.pdy.
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A. Assessment and Datd88ased Decision

Making Midyear Final

1. Art_lculatesatheorythaneanlngfully ol1l213lals|NO ol1l213lals5!|NO
guides your work

2. Clearly identifies natureofthereferreO 11213l4l5|NO ol1l213lal5]|NO
concern

3. Cpnsldersarangeofcausatlvefacto ol1l213lal5|NO ol1l213lal5|NO
within the assessment process

4. ApproprlatelyIlnksassessment ol1l213lals|NO ol1l213lals5!|NO
instruments to the referral concern

5. Rewewsgmstmgdata(e.g.,cumulatlO 11213lal5]|NO ol1l213lal5|NO
folder) to inform assessment needs

6. Plans and conducts effective clinical
interviews in response to referral 0/1|2|3|4|5]|NO 0|1/2[3|4|5]|NO
concern

7. Plans and conducts effective
behavioral observation in relevant 01|12 |3|4]|5]|NO 0|1/2[3|4|5/|NO
contexts

8. Displays accuracy in administering a
scoring the following:
a. Cognitive/Intellectual assessmen{ 0| 1| 2 |3 |4 | 5| NO 0|21/2(3|4|5/|NO
b. Achievement assessments 0|12 |3|4]|5]| N0 0|1|2|3|4|5]|NO
c. SociatEmotionalPersonality ol1l213lals/| NoO ol1l213lals5!|NO

assessments
d. Adaptive behavior assessments |0 |12 |3 |4 | 5| NO 0 (1(2(3|4]|5/|NO
e. Curriculumbased assessments
(e.q.. DIBELS, AIMSweb) 0({1[2|3|4|5]|NO 0 (1(2(3|4|5/|NO

9. Notes test sessidrehavioral
observation relevant to client 0(1[2|3|4|5]|NO 0|21/2[|3|4|5/|NO
functioning

10.Analy_zesand interprets data ol1l213lals5! NoO ol1l213lal5|NO
meaningfully and thoroughly

11. Makes recommendations based on ol1l213lals/| NO ol1l213lals5!|NO
assessment results

12._De3|gns§md |mplementsappropr|ate0 11213lal5] N0 ol1l213lal5]|NO
interventions

13. Uses, analyzes, and interprets
data to evaluate and measure 0({1[2|3|4|5]|NO 0 (1/2(3|4|5/|NO
progress of plans

14. Effectively conveys data, diagnoses,
andintervention plans in written 01|12 |3|4|5]|NO 0|1/2(3|4|5]|NO
form

15. Effegtlvelyco_nveysda'ga, diagnoses, ol1l213lals5]! NoO ol1l213lal5|NO
and intervention plans in oral form

OVERALL 0(1[2|3[4|5]|NO 0 (1(2(3|4]|5/|NO

Additional Comments:
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B. Consultation and Collaboration

Midyear

Final

1.

Shows knowledge of appropriate
theories and methods of
consultation appropriate to
individual, group, and
organizational/systemic change

NO

NO

Uses knowledge about
organizational factors to promote
entry

NO

NO

Provides leadership in addressing
systemdevel concerns

NO

NO

Establishes effective consultation
relationships with teachers

NO

NO

Establishes effective consultation
relationships witradministrators
and staff

NO

NO

Establishes effective consultation
relationships with parents

NO

NO

Efficiently and effectively
interviews consultees

NO

NO

Accuratelyidentifies and analyzes
problem

NO

NO

Clearly communicates assessment
results and recommendations to
consultee

NO

NO

10.

Monitors (or assists in a plan to
monitor the) effectiveness of
consulteeimplemented
interventions

NO

NO

11.

Attends to treatment fidelity issues

NO

NO

12.

Responds appropriately to difficult
interactions/consultation with self
control and good judgment

NO

NO

OVERALL

NO

NO

Additional Comments:

C.

Interventions and Instructional Support

to Develop Academic Skills

Final

1.

Develops appropriate cognitive,
academic, and behavioral goals for
studentswith different abilities,
disabilities, strengths, and needs

NO

NO

Displays knowledge of the conceptual
foundation and important mechanisms
change of
academic/instructional/curricular

NO

NO
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interventions

Clearly delineates the goals of
intervention

NO

NO

Effectively considers the utility and
implementation needs of
interventions/strategies

NO

NO

5.

Effectively implements appropriate
interventions to achieve identified goals

NO

NO

6.

Evaluates theffectiveness of the
intervention strategies used

NO

NO

OVERALL

NO

NO

Additional Comments:

D.

Interventions and Mental Health

Services to Develop Social and Life Skills

Midyear

Final

1. Develops appropriate affective,

behavioral, social, anadaptive goals for
students with different abilities,
disabilities, strengths, and needs

NO

NO

Displays knowledge of the conceptual
foundation and important mechanisms (
change offfective/social/behavioral
interventions

NO

NO

Clearly delineates the goals of
intervention

NO

NO

Effectively implements appropriate
interventions to achieve identified goals

NO

NO

Builds rapport and comes across as
genuine, caring, and ngndgmental
within counseling sessions

NO

NO

Demonstrates appropriate use of basic
counseling skills (e.g., attending,
paraphrasing, using questions,
information giving)

NO

NO

Evaluates client motivation and
matches response to client
readiness to change (e.g., confronts
effectively, consistently uses and
elicits change talk)

NO

NO

Asksdifficult questions and shows
comfort talking about difficult
topics/emotions

NO

NO

9.

Evaluates the effectiveness of the
intervention strategies used

NO

NO

OVERALL

NO

NO

Additional Comments:
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E. SchoolWide Practices to Promote
Learning

Midyear

Final

1. Demonstrates an understanding of the rq
and function of school psychologists in
relation to the administration of schools,
other school personnel, and state and lo
agencies

NO

NO

2. Demonstrates knowledge of school and
systems structure, school organization,
general education, special education, an
alternative education services across
diverse settings

NO

NO

3. Demonstrates knowledge of evidence
based systemwide (e.g., district, school)
practices that promote learning across
domains; prevent problems; and ensure
positive and effective school organizatio
and climate across diverse situations,
contexts, and characteristics

NO

NO

4. Designs and implemenévidencebased
practices and policies to create and
maintain effective and supportive learnin
environments for students and educators
within a multitiered service delivery

NO

NO

OVERALL

NO

NO

Additional Comments:

F. Preventive and Responsive Services

Midyear

Final

1. Demonstrates knowledge of principles ar
research related to risk and resilience
factors in learning and social, emotional,
and behavioral health and wéling

NO

NO

2. Demonstrates knowledge of meiigred
prevention strategies (i.e., universal,
selected, and indicated) related to learni
and social, emotional, and behavioral
health and welbeing

NO

NO

3. Demonstrateknowledge of evidence
based strategies for effective crisis
prevention, preparation, and response

NO

NO

OVERALL

NO

NO

Additional Comments:
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G. Family-School Collaboration Services

Midyear

1. Communicates and listens effectively

314

NO

NO

2. Seeks appropriate parent/family input tg
better understand student challenges a
determine home opportunities for
intervention

NO

NO

3. Identifies and recommends effective
strategies for increasing collaboration a
partnership between home and school

NO

NO

4. Encourages parent/family selfficacy in
supportingstudent learning and behavio

NO

NO

5. Recommends community resources thg
will support and enhance student
functioning

NO

NO

6. Collaborates effectively with outside
agencies involved iatudent/family
support

NO

NO

7. Works effectively to promote and
provide comprehensive services to
children and families

NO

NO

OVERALL

NO

NO

Additional Comments;

H. Diversity in Development and Learning

Midyear

1. Understands onesd
and personal attitudes toward diverse
others

12

3|4

NO

NO

2. Demonstrates sensitivity and skills with
individuals with diverse&haracteristics

NO

NO

3. Demonstrates accepq
values and perspectives

NO

NO

4. Demonstrates behavior consistent with
appreciation of and respect for diversity
various areas

NO

NO

5. Recognizes how cul
identity and behavior

NO

NO

6. Addresses salient cultural differences
between self and student

NO

NO

7. Confronts inequities within system
or lack ofsensitivity to cultural

differences

NO

NO
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OVERALL jo[1[2]3]4]5|NO] o |1]2][3]4[5]NO |

Additional Comments:

| Research and Program Evaluation Midyear Final

1. Shows awareness of currentresearch |0 (1|2 |3 |4 |5 | NO O |1 |2|3|4|5|NO

2. Uses empirical and theoretical literature
to inform practices
3. Uses appropriate strategies to examine
effectiveness of implemented programs
4. Effectively conveys evaluation
results in written and oral form
OVERALL 0[1]|2|3]|4|5|NO 0 |1 |2|3|4|5|NO

0[1|2|3]4|5|NO 0|1 |2|3|4|5|NO

Additional Comments;

J. Legal, Ethical, and Professional Practice Midyear Final

1. Demonstrates knowledge of the history
and systems of psychology

2. Demonstrates knowledge of the ethical,

legal, and professionatandards in 0/1/2|3/4|5 NO 0|1 |2|3|4|5 |NO
psychology

3. Demonstrates knowledge of a systemat
decisionmaking process related to 0/1|2|3/4|5 NO 0|1 |2|3|4|5 |NO

resolving legal and ethical dilemmas

4. Provides services consistent with ethics
andprofessional standards in professiof 0| 1 | 2 | 3| 4| 5 NO 0|1 |2|3|4|5 |NO
psychology

5. Provides services consistent with legal
standards and regulations relevantto | 0{ 1|2 |3| 4|5 NO 0|1 |2]|3|4|5 |NO
practice in settings in which they work

6. Engages in responsive, systematic,
ethical,and professional decisiemaking

OVERALL 0/1]2]|3/4|5 NO 0|1 |2]|3|4|5 |NO

Additional Comments:




K. Information Technology Midyear Final
1. Accesses, evaluates, and utilizes
information sources and technology in| 0 | 1|2 |3 | 4|5 NO 0[{1(2|3/4]|5 NO
ways that enhance the quality of servid
2. Uses mformatlonsourcesz_;mdt_echnolo ol1l2134ls NO ol1l213lals NO
in ways thasafeguard confidentiality
3. Effectively utilizes computebased
scoring programs for standardized 0112|3]4|5 NO 0[{1(2|3/4]|5 NO
assessments
4. Effectlvelyutlll_zesgraphlngandchartln ol1l2131]4ls NO ol11213lals NO
programs to display student data
5. Recommends appropriate assistive ol1l2134ls NO ol1l213lals NO
technology to support student needs
OVERALL 0[1/2|3|4|5 NO 0[1]|2|3/4|5 NO
Additional Comments:
The basis for your evaluation of t hdcheskalitdatapglyps pr of

Direct observation
Supervision hours

Professional outcomes/permanent products (e.g., reports, presentations, etc.)

____Comments of colleagues
____Comments of parents

____ Comments of teachers

__ Comments of staff/other personnel
____Other, please specify:

Please Comment on any ratings of 0, 1 or 2:

PART I 11 . ADDITI ONAL COMMENTS/ OBSERVATI ONS OF STUDE

Wh a't are the student o6s

strengt hs?

In what areas does this student need to grow?

12¢



Using the scale in Part I, what is your overall rating of the student?

| OVERALL [o]1]2][3]4]5] [0]1]2][3]4]5]
Field Supervisorbd6s Signature: Date:
Studentds Signatur e: Date:

University Supervisorods Signat ur eDate:




School Psychologyrogram-Approved Non-Practicum Summary Form

Student Name:

Semester/Year: Site;

Site Supervisor:

University Supervisor:

Site description (Include location, type of setting, characteristics of clients, and types of training
experiences available.):

Summary of practicum hours:

Direct contact:
Assessment:

Intervention:

Indirect contact:

Support hours:

Supervision Hours:
Individual:

Group:

Total hours:

Student Signature Date

Site Supervisor Signature Date

University Supervisor Signature Date
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PRACTICUM FORMS

STUDENT APPLICATION FOR PRACTICUM IN SCHOOL PSYCHOLOGY

Name: studentiob# _
Phone#  _ _ _ _ _ _ _________ University_ _Email:___
Practicum Semester: YPer aar &‘daii icPuogram:
Practicum Level: I PSQF: 7237 (First Year)

I PSQF: 7337 (Advanced)

Goal Areas for Practicum (List areas you would like to develop through practicum experience in order of
preference: e.qg., first priority is 1)

Assessmentntervention Consultation

I ntelliAeadcenliecac her
__Achievement _ | ndi_vPatenta |
____Soci al /_E ngotoiugn Glmuhity s
___Functional/Behavioral _ B e h a v Integrated Services

CurriculumBased PrevenTa®ikh Force

Special Considerations (Please note any additional interest areas or constraints)

Age/Grade Level:

Population:

Distance/Transportation:

School, Community or Clinic Setting:

Days Available: T Monday T Tuesday I Wednesday. 1 Thursday
I Ful | Waay 11 Awllll Day | Ful | Day | Ful | Day
(Availability must be for one full day or two half days)

Specific Goals(Please list further criteria you would like considered in your placement.)
** Indicate goals anticipated that may assisidientifying potential sites and experiences

arhwNOPE



Prior Experience (Please indicate skills you willbringt t hi s site in terms of
wor k, employment, professional experience, volu

AR

Special Skills(Please indicate personal traits such as bilingual skills, organizational skills and or any
special training such as ASL, Behavior Anal yst

A
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PRACTICUM CONTRACT

Student

Site Supervisor:

University Supervisor:

Indicate which practicum: PSQF:7237 (Beginning)
PSQF: 7337 (Advanced)

As a practicum student from the School Psychology Program at The University of lowa, | agree to copnatgieuan

experience with on the following terms:

(Setting: e.g., GWAEA Hoover Elementary)
Total days per semester on agency site as practicum stud

Days per week on agency site (specify days):

Hours per practicum day on site:

Beginning date: End dat e:

As part of my practicum experience, | will work toward develgptompetencies in the following areas, as negotiated with
my site supervisor and further detailed in the attached

| will maintain a log of my experiences that my site supervisor will verify. At the middle andféne semester, my site and
University supervisors will evaluate me.

My University supervisor will meet with me on the following basis:

My site supervisor will meet with me on the following basis:

Student Signature Dat e

Site Supervisor Signature

University Supervisor Signature

13
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College of Education
School Psychology

THE UNIVERSITY OF IOWA
PHD SCHOOL PSYCHOLOGY PROGRAM
Practicum Evaluation For m, PSQF 7237/ 733

Student: Date of Evaluation:
Site Supervisor: Site:
Studentds Year i n Pr c Semester/Year:

Hours Completed:

PSQF7337 Evaluati on

DESCRIPTION OF SITE:
Site Focus:
Grade levels served:
Total number of students:
Percent of students eligible for free/redugeite lunch:
Percent of students who areembers of a minority group:

Three most prevalent races/ethnicities:

Source for descriptive information (e.g., Strategic School Profile
Report):

SUPERVISOR INFORMATION:
Please answer the following questions related to your profesgiatiice.

Position/Title: Years of Experience:
Educati Master s/ Speci a Ph.D.
n:
ucatio Psy.D. Other
IA educator certificate in school psychology:
L . Initial Provisional Professional

Certification/Licensure: . . :
Educator certificate in school psychology outside of IA (State: )
NCSP BCBA Psychology License (State:
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PART |. PROFESSIONAL WORK CHARACTERISTICS
Usingthefollowing scale evaluatehes t u d professiosailvork characteristics.

1 Never Characteristigs notevident
Characteristic is evident and demonstrated with littl
2 Rarely )
Or no consistency
3 Sometimes Characteristigs evidentanddemonstratedttimes
Characteristiés evidentanddemonstratethe majority
4 Often .
of opportunities
5 Always Characteristic is evident and consistently demonstr
PART I: Professional Work Characteristics Midyear Final
15. Punctuality and attendance- Student arrives at specifie
time, plansfor scheduling conflicts, demonstrates 112(3/4]|5 11213

dependability

16. Professional appearance and demeanerStudent
follows school norms and adheres to district/school
policies; models behavior appropriate to the role;resp¢ 1 | 2 | 3| 4| 5 1123
the authority of staff, administration, etc.; uses technol
appropriately; accepts responsibility for own actions

17. Initiative, motivation, consistency, and perseverance
Student takes initiative in assuming and accomplishing
work; does not wait to be asked or told whentobegin | 1|23 |4 | 5 1123
anticipated tasks; articulates ideas in a clear, collaborg
and professional manner

18. Flexibility, adaptability to novel/ unexpected situations
- Student adapts effectively to the demands of a situati
demonstrates sufficient flexibility to handle change,
manages stress to prevent inference with service deliv

19. Poise tactfulness, and rapport with staff and others-
Student forms and maintains productive and respectfu
relationships with clients, peers/colleagues, supervisor
families, and professionals from other disciplines

20. Preparation and organization- Student demonstrates
time management skills, meets deadlines, arrives 11234 4 11213
prepared, maintains confidential records

21. Ability to handle professionally constructive criticism
and positively use feedback Student accepts criticism
and feedback, uses supervision productively, makes |12 |34 | 5 11213
corrections to address legitimate concerns from
supervisors

22. Ability to accurately self-evaluate areas of practice
Student displays broadened salfareness; utilizes self
monitoring; displays reflectivity regarding professional
practice (reflection on action); uses resources to enhal
reflectivity; demonstrates elements of reflectmmaction
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23.

Respect for cultural and individual diversity - Student
uses persofirst language when speaking and writing;
demonstrates skills to work effectively with individuals
diverse backgrounds; monitors and applies knowledge
self and others as cultural beings in assessment, treati
and consultatio

24,

Engaging in continuing education, including
participation in professional associations for school
psychologists Student seeks learning experiences,
including opportunities to observe provision of serviceg
outside of current competencies, participates in formal
professional development sessions, uses resources
(supervision, literature) for professional development

25.

Development of professional identity and

integrity 7 Student displays emerging
professional identity as school psychologist;
demonstrates adherence to professional values
infuses work as psychologistin-training;
recognizes situations that challenge adherence to
professional values; acts to safeguard the welfare
of others

26.

Self-carei Student monitorgssues related to setare
with instructor/supervisors/faculty advisor; understands
the central role of selfare to effective practice

27.

Effective communication skillsi Student
communicates clearly using verbal, nonverbal, and
written skills in aprofessional context; demonstrates
clear understanding and use of professional language;
negotiates differences and handles conflict satisfactoril
provides effective feedback to others and receives
feedback nomefensively

28.

Knowledge and application of evidencéased
practice i Student applies knowledge of evidefmased
practice, including empirical bases of assessment,
intervention, and other psychological applications,
clinical expertise, and client preferences

OVERALL
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PART Il. SKILL DEVELOPMENT

Using the scale below, please evaluate the performance and progress of the practicum student you are currently
supervising. Specifically, please evaluate his/her skill development and professional charactamistitly.

Scores of 0, 1, and 2 are typidairing beginning practica argthouldbe used to identify areas needing further
development, to set goals, and to plan experiences. It is expected that scores will improve over the course of the
year in some, but not necessarily all areas. The ability to furictitependently, indicated by acore of 5, is

usually not achieved until advanced practica or internship. Typical scores for:

9 First and Second year schdidsed practicum students range from 0 to 2
I Secondand thirdyear practicum students range from 2 to 4
9 Advanced practicurstudents in the third year range from 3to 5

Please use the following rating scale in evaluating the student in each of the broad areas described below

Studentdoesnot meetexpectationsor level of training

Unsatisfactory (beginning,advancegracticumstudent) the candidateneeds
0 € doesnotmeet morepracticeandclosesupervisiorthanthe majority of
expectations candidatestthis samelevel of training.Requiresregular and

frequent supervision.

Studentis beginningto acquiretheseskills andwill requiremore
training, practice andinstruction.Traineeshouldnot be allowed
to functionindependentlyRequiresregular and frequent
supervision.

Novice
1 € competencén needof
furthertraining

Studentdemonstrates aspects of the skill at a very bésiel
Needsimprovement andis effective in this area with significant level of close,
€ competencés below | direct supervised assistan¢ee., supervisor observing and

2 averagdor whatis expected| providing supervision during activitylPlans should be made to
of practitioners ensure additional practice in this skill. Independent functionir
not recommended.
Studenimees expectationsgor level of training,demonstratesll
Adequate Emerging aspectof the skill, andis effectivein this areawith frequent
3 Competence close,supervision;direct supervisedassistanceccasionally
€ ¢ 0 mp e tssatistaeory| needed Studentshouldcontinuepracticingthis skill under
moderatesupevision.
Advanced Emerging Studentexceedsompetencéeyondthatexpectedf candidates
Competence atthislevel of training,demonstratesll aspectof the skill, and
4 € competencés at is nearingmastery/indepedentfunctioningandis effectivein
minimumlevel necessarfor | this areawith on-going supervision Direct supervised
internship assistanceaarely needed.

IndependentLevel of Student exceeds expectations at mastery level expected of
Competence beginning school psychologistemonstrates all aspects of the
5 € . competencés verywell | skill, functions independently, and is effective in this area wit
developedor entry-level | regular, or littleon-going supervision, but no direct supervised
practice assistance.

NO Not Observed Skill notobserved/insufficiendatato makeratingcurrently.
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Theitemsarebasedn the2020NASP standard$or graduateeducatiorof schoolpsychologistgsee:
https://www.nasponline.org/standaraisd certification/nasg2020 professionaktandardsadopted)see

http://www.apa.org/ed/accreditation/about/policies/quielniaciples.pdy.

A. Assessment and DatdBased Decision

Making Midyear Final

16.Art_|culatesatheorythaneanlngfully ol1l213lal5|NO ol1l213lal5|NO
guides your work

17. Clearly identifies natureofthereferr.eO 11213lal5s!|NO ol1l213lals5!|NO
concern

18.C_on_&dersarangeofcausatlvefacto ol1l213lal5|NO ol1l213lal5|NO
within the assessment process

19.ApproprlatelyImksassessment ol1l213lal5|NO ol1l213lal5|NO
instruments to the referral concern

20.ReV|ews<_eX|st|ngdata(e.g.,cumulatlO 11213lal5|NO ol1l213lal5|NO
folder) to inform assessment needs

21. Plans and conducts effective clinical
interviews in response to referral 01|12 |3|4]|5]|NO 0|1/2|3|4|5/|NO
concern

22. Plans and conducts effective
behavioral observation in relevant 0(1[2|3|4|5]|NO 0 (1(2(3|4|5/|NO
contexts

23. Displays accuracy in administering a
scoring the following:
a. Cognitive/Intellectual assessmen{ 0| 1| 2 |3 |4 | 5| NO 0|1/2[3|4|5|NO
b. Achievement assessments 0|12 |3[4]5]| N0 0|1]2|3|4|5]|NO
c. SocialEmotionalPersonality ol1l213l4l5] NO ol1l213lal5]|NO

assessments
d. Adaptive behavior assessments |0 | 1| 2 | 3|4 | 5| NO 0|1|2|3|4|5]|NO
e. Curriculumbased assessments
(e.g., DIBELS, AIMSweb) 0({1(2|3|4|5]|NO 0(1(2(3|4]|5/|NO

24. Notes test sessidrehavioral
observation relevant to client 0(1[2|3|4|5]|NO 0 (1(2(3|4|5/|NO
functioning

25. Analyzes and interprets data
meaningfully and thoroughly 0] 1)2]3]4]5|NO 0112|3145 NO

26. Makes recommendations based on ol1l213l4l5] NO ol1l213lal5]|NO
assessment results

27.De5|gns§nd |mplementsappropr|ateO 11213l4l5]| N0 ol11213lal5s!|NO
interventions

28. Uses, analyzes, and interprets
data to evaluate and measure 0(1[2|3|4|5]|NO 0 (1/2(3|4|5/|NO
progress of plans

29. Effectively conveys data, diagnoses,
andintervention plans in written 01|12 |3|4|5]| N0 0|21/2[|3|4|5|NO
form

30. Effectively conveys data, diagnoses,
and intervention plans in oral form 0] 1)2]3]4]5|NO 0111231415 NO

OVERALL 0({1]2|3|4|5]|NO 0(1(2(3|4]|5/|NO
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Additional Comments:

B. Consultation and Collaboration

Midyear

Final

13.

Shows knowledge of appropriate
theories and methods of
consultation appropriate to
individual, group, and
organizational/systemic change

NO

NO

14.

Uses knowledge about
organizational factors to promote
entry

NO

NO

15.

Provides leadership in addressing
systemdevel concerns

NO

NO

16.

Establishes effective consultation
relationships with teachers

NO

NO

17.

Establishes effective consultation
relationships witradministrators
and staff

NO

NO

18.

Establishes effective consultation
relationships with parents

NO

NO

19.

Efficiently and effectively
interviews consultees

NO

NO

20.

Accuratelyidentifies and analyzes
problem

NO

NO

21.

Clearly communicates assessment
results and recommendations to
consultee

NO

NO

22.

Monitors (or assists in a plan to
monitor the) effectiveness of
consulteeimplemented
interventions

NO

NO

23.

Attends to treatment fidelity issues

NO

NO

24,

Responds appropriately to difficult
interactions/consultation with self
control and good judgment

NO

NO

OVERALL

NO

NO

Additional Comments:
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C.

Interventions and Instructional Support
to Develop Academic Skills

Midyear

Final

7. Develops appropriate cognitive,

academic, and behavioral goals for
students with different abilities,
disabilities, strengths, and needs

NO

NO

8. Displays knowledge of the conceptual

foundation and important mechanisms
change of
academic/instructional/curricular
interventions

NO

NO

9. Clearly delineates the goals of

intervention

NO

NO

10. Effectively considers the utility and

implementation needs of
interventions/strategies

NO

NO

11. Effectively implements appropriate

interventions to achieve identified goals

NO

NO

12. Evaluates the effectiveness of the

intervention strategies used

NO

NO

OVERALL

NO

NO

Additional Comments:

D.

Interventions and Mental Health
Services to Develop Social and Life Skills

Midyear

Final

10. Develops appropriate affective,
behavioral, social, aradaptive goals for
students with different abilities,
disabilities, strengths, and needs

NO

NO

11. Displays knowledge of the conceptual

foundation and important mechanisms (
change offfective/social/behavioral
interventions

NO

NO

12. Clearly delineates the goals of

intervention

NO

NO

13. Effectively implements appropriate

interventions to achieve identified goals

NO

NO

14. Builds rapport and comes across as

genuine, caring, and ngundgmental
within counseling sessions

NO

NO

15. Demonstrates appropriate use of basic

counseling skills (e.g., attending,
paraphrasing, using questions,
information giving)

NO

NO

16. Evaluates client motivation and

matches response to client

NO

NO




readiness to change (e.g., confronts
effectively, consistently uses and
elicits change talk)

17. Asksdifficult questions and shows

comfort talking about difficult
topics/emotions

NO

NO

18. Evaluates the effectiveness of the

intervention strategies used

NO

NO

OVERALL

NO

NO

Additional Comments:

E. SchoolWide Practices to Promote
Learning

Midyear

Final

5.

Demonstrates an understanding of the rg
and function of school psychologists in
relation to the administration of schools,
other school personnel, and state and lo
agencies

NO

NO

Demonstrates knowledge of school and
systems structure, school organization,
general education, special education, an
alternative education services across
diverse settings

NO

NO

Demonstrates knowledge of evidence
based systemwide (e.g., district, school)
practices that promote learning across
domains; prevent problems; and ensure
positive and effective school organizatio
and climate across diverse situations,
contexts, and characteristics

NO

NO

Designs and implemenévidencebased
practices and policies to create and
maintain effective and supportive learnin
environments for students and educatorg
within a multitiered service delivery

NO

NO

OVERALL

NO

NO

Additional Comments:

F. Preventive and Responsive Services

Midyear

Final

4

Demonstrates knowledge of principles ar
research related to risk and resilience

12

3

4

NO

NO
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factors in learning and social, emotional,
and behavioral health and wéking

5. Demonstrates knowledge of meiigred
prevention strategies (i.e., universal,
selected, and indicated) related to learni
and social, emotional, and behavioral
health and welbeing

NO

NO

6. Demonstrateknowledge of evidence
based strategies for effective crisis
prevention, preparation, and response

NO

NO

OVERALL

NO

NO

Additional Comments:

G. Family-School Collaboration Services

Midyear

8. Communicates and listens effectively

3|4

NO

NO

9. Seeks appropriate parent/family input td
better understand student challenges a
determine home opportunities for
intervention

NO

NO

10. Identifies and recommends effective
strategies for increasing collaboration a
partnership between home and school

NO

NO

11. Encourages parent/family safficacy in
supportingstudent learning and behavio

NO

NO

12. Recommends community resources thg
will support and enhance student
functioning

NO

NO

13. Collaborates effectively with outside
agencies involved istudent/family
support

NO

NO

14. Works effectively to promote and
provide comprehensive services to
children and families

NO

NO

OVERALL

NO

NO

Additional Comments:
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H. Diversity in Development and Learning Midyear Final
8. Understands onesbéb
and personal attitudes toward diverse 1/2|3|4 NO 3|4 NO
others
9. Dem_onstrate_s sensitivity and sk!lls_ with 11213124 NO 314 NO
individuals with diverseharacteristics
10.Demonstra_tes acceq 1121314 NO 3|a NO
values and perspectives
11. Demonstrates behavior consistent with
appreciation of and respect for diversity 1(12|3|4 NO 3|4 NO
various areas
122Recogni zes how cul
identity and behavior L]12]3)4 NO 314 NO
13. Addresses salient cultural differences
between self and student Lj2]3]4 NG 314 NG
14. Confronts inequities within system
or lack ofsensitivity to cultural 112|314 NO 3|4 NO
differences
OVERALL 112(3|4 NO 3|4 NO
Additional Comments:
| Research and Program Evaluation Midyear Final
5. Shows awareness of current research 112|134 NO 3|4 NO
6. Us_es emplrlcal_ and theoretical literature 1121324 NO 31024 NO
to inform practices
7. Uses appropriate strategies to examine
effectiveness of implemented programs L]2|3]4 NO 314 NO
8. Effectlv_ely conveys evaluation 112134 NO 314 NO
results in written and oral form
OVERALL 11234 NO 314 NO

Additional Comments:
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J. Legal, Ethical, and Professional Practice Midyear Final
7. Demonstrates knowledge of the history
and systems of psychology 21314/5 NO 34 NO
8. Demonstrates knowledge of the ethical,
legal, andprofessional standards in 213/4|5 NO 3|4 NO
psychology
9. Demonstrates knowledge of a systemat
decisionmaking process related to 213/4|5 NO 3|4 NO
resolving legal and ethical dilemma
10. Provides services consistent wéthical
and professional standards in professio 213/4|5 NO 3|4 NO
psychology.
11. Provides services consistent with legal
standards and regulations relevant to 213/4|5 NO 3|4 NO
practice in settings in which they work
12. Engages in responsive, systematic, 51 3lals NO 314 NO
ethical,and professional decisiemaking
OVERALL 21345 NO 34 NO
Additional Comments:
K. Information Technology Midyear Final
6. Accesses, evaluates, and utilizes
information sources and technology in 112 (3 (4|5 NO 3 4 NO
ways that enhance the quality of servig
7. Uses information sources and technolo
in ways thasafeguard confidentiality 11213145 NO 34 NO
8. Effectively utilizes computebased
scoring programs for standardized 1123 |4]/5 NO 3l 4 NO
assessments
9. Effectively ut|I|_zes graphing and chartin 11213 14ls5 NO 3l 4 NO
programs to display student data
10. Recommends appropriate assistive
technology to support student needs 112|345 NO 34 NO
OVERALL 112 |3 (4|5 NO 34 NO

Additional Comments:

144




The basis for your evalwuation of t hédcheskalitdacapglyis pr of

Direct observation
Supervision hours

Professional outcomes/permanent products (e.g., reports, presentations, etc.)

____Comments of colleagues
____Comments of parents

____ Comments of teachers

____ Comments of staff/other personnel
____Other, please specify:

Please Comment on any ratings of 0, 1 or 2:

PART I 11 . ADDITI ONAL COMMENTS/ OBSERVATI ONS OF STUDE

What are the studentodés strengths?

In what areas does this student need to grow?

Using the scaleni Part Il, what is your overall rating of the student?

OVERALL [o[1]2]3]4]5] [0]1][2][3]4]5]
Field Supervisorbs Signature: Date:
Student 6s Signatur e: Date:

University Supervisorods Signat ur eDate:
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Student Name:

Practicum Objectives

Semester/Year:

and

Progress Report

Site:

Objective Behavioral Marker (How will | know | Midterm Progress End of Semester Progress
(Program Goals addressed) have metmygal ? What wi
1.
2.
3.
4.
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School Psychology
Practicum Summary Form

Student Name:

Semester/Year: Site:

Site Supervisor:

University Supervisor:

Site description (Include location, type of setting, characteristics of clients, and types of training
experiences available.):

Summary of practicum hours:

Direct contact:
Assessment :
Intervention:

Indirect contact:
Support hours:

Supervision Hours:
Individual
Group:
Total hours:

Site Superds or Si gnat ur e Date

University Supervi Datr Signature
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APPENDIX U - INTERNSHIP -SPECIFIC INFORMATION

Internship

An essential component of the doctoral programsehool psychology is the internship. It is the
culminating training experience to prepare individuals to function as independent professionals. An
internship provides students with the opportunity to take substantial responsibility for carrying out
professonal functions as school psychologists in the context of appropriate supervision. Furthermore, the
internship facilitates the further development and integration of knowledge and skills gained from didactic
instruction and practicum work.

Although there ray be exceptionghe internship occurs primarily apart from the training program

and is administered primarily by the internship setting Nevertheless, the internship must consist of
supervised experiences that wilillldvel itis the resaansbility h e
of the student to present an internship plan that provides for new experiences. Intern supervision is the
joint responsibility of the University and internship supervisors.

The internship is further defined by its lengthd placement in the overall training sequence. Students
spend a calendar year (or two years half time) at an internship setting approved by the school psychology
faculty. The Ph.D. program endorses standards for internships as developed by the American
Psychological Association (APA) and the Council of Directors of School Psychology Programs (CDSPP).

Students are expected to select an ABAAPPIGapproved internship or an approved experience in a
school or clinic setting that clearly meets the rigorstasdards that are set forth by the profession and
that are summarized in tHeuidelines and Principles for Accreditation of Programs in Professional
Psychology (from the APA Office of Program Consultation and Accreditgtiochrome
extension://efaidnbmnnibpcajpcglclefindmkaj/https://www.apa.org/about/policy/accreditation
archived.pdy.

Questions concerning internship should be directed to the internship coovgiaiam coordinator

Qualification for Internship

To applyfor internship, students mustuyeasuccessfully completed

1 all required coursework,

1 theArticle 1/Preliminary DissertatiorResearctProject or its equivalent,
9 all required practicum experien¢esd

1 and submitted appropriate documentation of these experiences.

To beginthe internship, students must have successfully

1 completed the oral defense of the comprehensive portfolio and
1 proposedArticle 2/Dissertatioras indicated by committee approval of the first three chapters of
the dissertation.
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Internship Application

Stucents must be approved for internship and thus will completapatication for internshipThe
application for internship must be completed by the student and submitted t&rdigeam
Coordinatofinternship coordinator for revievétudents must submit thisform by May 1 of the year
that they are applying for internship.

The completedinternship Approval form along with a detailed internship pldhbe reviewedwithin 30

days. A detailed internship plan must accompany all requests for internships, but additional information
is required for nofAPA-accredited internshipd. he f acul ty wil |l review th
inform the studenivhetherthey are eligibléo apply for an internship.

Part of the application process includes the identification of proposed internshipl'sgedecision to
approve a site is dependent on many factors. Students are strongly encouraged toAfekectmmoved

an APPIG-memberinternship or an approved experience within a school setting. Many academic and
clinical positions requirepplicants to have completed an ARfsproved internship.

General Range of Activities and Time Allocation

The internship should provide experience in a range of assessment, direct intervention, and consultation
activities conducted with and fahildren, adolescents, and/or their families. Additional activities may
include research, supervision, education, and administrative functions. Students who complete their
internship at an APAor APPIGapproved site may simply participate in the structurgations, specific
activities, and supervision arrangements that h

For students who secure internships at sites that are not accredited by APA or APPIC, the following range
of activity and time allocation guidelines should be carefully followed in developing and completing the
internship:

1) At least 10% (approximately 180 dachafthesg of t h
primary activities: assessment, direct intervention, and catisut However, the intern should
spend no more than 50% (900 hours) of the time in any one activity.

2) At least 40% of the interndés time must be sp

3) A minimum oftwo hours each weeakust be spent in regularly scheduled fornfedgto-face
individual supervision of intern.

4) The intern may spend up to 30% (approximately 540 hours) of the total time in secondary
professional activities: research (e.g., dissertation), supervision (e.g., providing supervision),
education (i.e., leaing activities), and administration.

Additional Structured Learning Experiences

Because the internship is a training experience, it should include additional structured learning activities.
These include:

Research Participation in researdctivities is not required as part of the internship. However, up to 30%
of the time may be spent in research activities if this is permitted by the sponsoring internship agency.
These may include only the following:
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1) Dissertation Researdhlf the dissertabn topic is not in keeping with the program of the internship

agency, then the research activities should
direct service to the agency, nor should it impinge on any other activities of the agentsy and
staff.

2) Participation in ongoing research projects carried out and/or supervised by a professional
employee of the internship agency.

Scheduled Learning Activities An average of two hours a week (in addition to two hours of individual
supervision) mst be spent by the intern in scheduled learning activities. These may include the following:

1) Group supervision for a minimum of 1 hour per week by a licensed psychologist

2) Case conferences

3) Seminars dealing with professional issue

4) In-service training

5) Obseving other agency units in delivery of services

6) Meetings with professionals other than school psychologists (e.g., persons from other disciplines
or other agencies)

7) Professional conventions

If the internship site does not have a minimum of two interns at the internship level of training during the
applicants training period, arrangements can be made for interns from two different sites to meet for
seminars dealing with professional issuesesehseminars can be conducted by the University of lowa
supervisor if the students are participating in captive internships or by an approved University supervisor
near the internship sitéll these arrangements must be made prior to the start of thesimfe

Internship Credit Reqistration

Full-time interns register for PSQF:7437 Internship in School Psychology for one credit each
semester/sessiénfall, springd for a total of wo credits for internshi@ t a mini mum. | f
internship term will ontinuemore than two weeks beyond the end of the spring semester the student must
register forthe summer session in which they will complete their interndfop a partime internship,
students register for one credit for each of six semesters oveotwecutive years.

Appropriate Internship Settings

The internship setting is one in which psychological and educational services are provided primarily to
children from three to 21 years of age. The setting may be a school (public or private), chogpital,
provided that (a) interns are involved in the full range of professional activities; (b) a diversity of clients
is served, including a wide range of children; (c) appropriate agency supervision is available; and (d) the
student uses a title sualintern or resident(or similar designation of trainee status).

Students occasionally desire to fulfill part or the entire internship requirement by working for the school
district, mental health agency, or medical setting in which they are presendlyebeen employed. Such
internship arrangements astongly discourageldecause objective supervision and appropriate learning
experiences are frequently compromised when a former employee is cast into the role of intern with the
new goals of both leamg and service delivery. Students wishing to complete an internship in a setting

in which they are or have been employed or have had extensive practicum experiences must demonstrat
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to the satisfaction of the school psychology faculty that they will betifumng in anew capacitythat is
essentially that of a trainee.

Number of Different Settingsper Internship

The total internship experience may occur in more than one setting (e.g., a consortium) provided that all
internship placement criteria are metiach setting and that all internship experience requirements (e.g.,
hours, supervision, and range of activities) are completed satisfactorily.

Each internship agency must have a professional psychologist who is clearly designated to be responsible
for the integrity and quality of the internship experience (e.g., chief psychologist, director of training).
This person may or may not s er v#asadsintendhip supervisoe r n 6
and his/her colleagues are professiaoéd models and provide evaluations of professional skills for a
critical period in an interndés training. Thus,
must have adequate time and authority to directly work with the intern.

Approval by University

Internship site approval is based on an evaluation of the written internship plan that specifies the range of
activities offered to interns and the availability of qualified supervision. The Internship
CoordinatofProgram coordinatoreviews wrtten internship plans that are submitted by individual
students. These plans must be approved prior to any formal or contractual agreement between the interr
and the site.

Specificationand Contracting of Internship Experiences

The internship agency and intern prepare the written internship plan that explains the objectives and
content of the internship. This plarciudes.

Clearly stated expectations for the nature of the experiences offered in the agency.

Clearly stated expedtans for the quality and quantity of work by the intern.

Specification of supervisory responsibilities of the agency.

An outline of specific planned experiences for the intern that takes into consideration the
student 6s educati onaprofdssoodkgpalsound, experien
1 Specification of salary, reimbursable travel, holidays, and other benefits.

= =4 -8 -8

Once approved by all parties, this written plan functions as a contract among the intern, the university,
and the internship agency to ensure successfuplation of all internship requirements.

Site Supervisionof Internship

Internship supervision in the agency is the primary responsibility of the field supervisor, who acts as a
liaison between the intern and the University of lowa program.
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The fieldsupervisor is a doctoral level fielthsed psychologist who is licensed as a psychologist by the
Department of Public Health and/or the Department of Education. Furthermore, this person should have
demonstrated teaching or supervisory skills and workedltfi@ast four years as a psychologist delivering
psychological services to children/adolescents or young adults, including one year in his/her present
setting.

The field supervisor may be an employee of the internship agency or an affiliate (e.g.aoonstithe

agency who carries major responsibility for cases being supervised. When internship supervision is
provided by an affiliate, then a regular staff member in the agency must be ultimately accountable to the
intern and university (e.g., chief psyadogist).

University Supervisionof Internship

Intern supervision is the joint responsibility of the training institution and the professional staff of the
internship agency. Internship experiences should, therefore, reflect the connection betweean trainin
program, the internship setting, and the needs of the interanJiarethis connection, communication

with field supervisors and other staff at internship sites should occur on a contiasigis

As needed, the program coordinator will submit to thermship agency a copy of this handbook
describing criteria for internship placements.

The field supervisor will inform the university supervisor of the specific program that has been established
for the internship and that this will reflect, in part, theeds stated in the guidelines outlined in this
handbook.

Internship Evaluation

At the midpoint of the internship, an evaluation of the intern will be completed by the site supervisor(s).
The evaluation form at an ARAr APPIGapproved site may beusedo t he Uni versity
wi || be used. The internds progress and any ng¢
evaluation form will also be completed during the final month of the internship and be sent to the
internship coordinatortarhe University of lowa. (See The University of lowa School Psychology
Internship Evaluation form in Appendix V.)

Interns are required to keep a written log of internship activities and reactions to and evaluations of those
activities/experiences. Thismsunary of activities is submitted to the University supervisor at a minimum

of every three months. The intern is expected to maintain monthly contact with the University internship
coordinator in person;mmail, or telephoneAdditionally, interns will utilze Time2Track for the managing

of their hours lfttps://time2track.con)/ The overall evaluation of internship activities is based on the
written information that is obtained frometlsite supervisor(s), intern, and university supervisor.

There is onegrogramfaculty member assigned to the internship course This person will serve as the
university liaison with the internship setting.

Interns will not be considered given a grade for the semester if the appropriate paperwork has not been
turned in. At the completion of the internship, the University Internship Coordinator should have copies
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of midyear and final evaluations, logs for thetire year, evaluations by the interns of the site and site
supervisor(s), and a Statement of Completion of Internship. (See Appendix V.)

Appeal Process

If a student wishes to appeal an evaluation that has been given by the intern supervisor(s), pfocedure
appeal should be followed in the internship setting first. The intern should also inform the university
supervisor of the decision to appeal an evaluation.

In the case of disagreement over a grade submitted by the university supervisor, procedtudsrio
grievances at The University of lowa should be followed.
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APPENDIX V - INTERNSHIP FORMS

Internship Forms

(Application for Internship, Procedures for Requesting Internship
Approval and Placement, Planning Fodpproval Form, Contract,
Documentation Form and Letters, Evaluation Forms, Statement of
Completion)
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APPLICATION for INTERNSHIP
THE University of lowa School Psychology Program
(Due May 1 of Year You Intend to Apply for Internship)

Name: ID#: Date:

Advisor:

Check the following if successfully completed:

a) Required courseworD

1. Courses not completed include:

b) Preliminary Dissertation Research Projecequivalency researm

1. Title

2. Completed at

c) Practicum requiremen

1. Placements a) , b) ,
c) , d)
9) ' f)
2. Total number of practicum client contact hours , practicum supervision hours

d) Final portfolio Defelse|:|

1. Date of Final portfolio Defense

2. Minor Area (if any)
3. Results

Attach a onepage statement of your goals for the internship.

Advi sords signature

Return this form to the Ul School Psychology Program Coordinator
By May 1 of the year you plan to apply for internship
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PROCEDURES for REQUESTING INTERNSHIP APPROVAL and PLACEMENT

Step 1  Doctoral students who have completed all program requirements will compile a list of potential sites from the
following sources:

A. Current APPIC Osline Directory Listing APPI@membernternshipand Postloctoraltrainingprograms:
https://www.appic.org/Directory
B. Latest list of APAAccreditedDoctorallnternshipshttps://accreditation.apa.org/accredimdgrams

Step 2 These and any other options are to be presented boténeship Coordinator/Program Coordinator by May 1

A. If only APA-approvedAPPICmembersites are selected, proceed to Step 3
B. If othersites are to be considered, the student must do the fiofow
1. Review the CSDPP Guidelinégshrome
extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.hofstra.edu/sites/default/file030@&Esppinternship
guidelines.pdf
2. Completethelnternship Planning Form
3. Write and file a statement justing consideration of naAPA approvedAPPIC-membersites

Step 3 At the time of your acceptance, the Internship Approval fowst be completed by the Internship Sited
returned to the Program. The Program Coordinator must receive this form or edeftening your placement.
The Program requires this letter as evidence of approval of your placement.

10-16 Preferred Choices:

1)
2)
3)
4)
5)
6)
7)
8)
9)
10)
11)
12)
13)
14)
15)
16)
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THE UNIVERSITY OF IOWA SCHOOL PSYCHOLOGY PROGRAM
Internship Planning Form

Student Name: ID#: Date:

Internship Site:

This form will be required from all studertempleting an inteaship.

Internship Plan

1. Describe the?rogrammed Sequenwadich the intern will follow. Designate those experiences which enhance the
following: Professional Attitudes, Responsibilityp@munication Skills, Critical Judgment, and Technical
Skills.

2. State the expected proportion of time to be spent and the range for each type of training activity provided with
children needingchool psychologicaervices:

% Time Activity Range/Type of Training Activities

Assessment
Intervention
Consultation
Supervision
Other Services (describe)

i

3. Name, specialty, and credentials of the clearly desigraatiddty licensed/
certified psychologist responsible for the internship:

4, Name, credentials and agency/staff affiliation/ spon

5. Schedule and amount of regular, formal, fe&@éace individual supervision dealing with school psychological
services rendered by the intern:

Days/Times

6. Schedule and amount of regular, formal, fazéace individual supervision dealing with school psychological
services rendered by the intern:

Days/Times
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7.

10.

11.

11.

12.

13.

14.

15.

Time, schedule and nature of trainilegrning activities:

Amount of Time Day/Time

Weekly hours to be spent in:

Activity

Case

Prof Issue Seminar(s)

Inservice

Conference

Supervision

Education (#6)

Total /40 hours = %  (Minimum of 10% required)

Settings in which internship will be served (if more than one, additional forms will be needed
for each):

Total hours to be spent on internship = (Minimum = 1800)

Beginning Date to Ending Date = months

Time to be spent in direct client contact = (Minimum 40%, 900 hours)

Al l owance for internos

resear ch

activiti

Identity of other interns/psychologists with whom intern will interact (Minimum of two)

Identity of other professionals with whom interns will have opportunity to interact:

Official title by which intern will be designated:

Written statement is on record which describes:

Goals and content of internship

Clearly states expectations for the natuexpériences.

Quantity of work
Quality of work
Salary

Benefits
Reimbursable travel
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Holidays
Other

16. Research Time Allowance

Time allowed for research must not reduce the basic internship time below a minimum of 1300 hours. Perform the
following calculations before submitting the Planning Form:

Yours Example

Total Time 1800
- Reseach Time Allow ed* 450
Remaining Time

(1300+ hrs) 1350

After subtracting the allowance for research time, your remaining time must equal or eXs@&adudrs. If it does not,
you must increaséné total time commitment.

Designation of Fully Credentialed Psychology Supervisor(s)

Name and credentials of supervisor(s) must be provided.
Studentds comments and faculty notes:

InternshipCoordinator/Program Coordinafos Si gnat ur e:

Internd Signature: Date:
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THE UNIVERSITY OF IOWA SCHOOL PSYCHOLOGY PROGRAM
INTERNSHIP APPROVAL FORM

Name of intern:

Name of agency:

Address:

Dates of internship placaent:

Salary:

Name of primary supervisor:

Qualifications of supervisor:

(Degree, license, certification)

Provisions for supervision:

(Number of hours, range of supervisors, individual or group)

Populations to be served:

(Includes age rangelandicapping conditions, etc.)

APPROVED:

Signature of University of lowa School PsycholdgiernshipProgram Coordinator Date
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THE UNIVERSITY OF IOWA SCGHOOL PSYCHOLOGY PROGRAM
INTERN CONTRACT
(Must use this form or approved site contract)

Intern:

Site Supervisor:

University Supervisor:

Please read and sign:

As an intern from the School Psychology Program at The University of lowa, | agree to complete an internship with
on the following terms:

(agency)

Total days per semester on agency site as an intern:

Days per week on agency site (specify days):

Hours per day on site:

Salary:

As part of my internship, | will demonstrate competency in the following areas:

I will maintain a log of my internship to be reviewed by my University supervisor. At the middle and @edrernship
year, | will be evaluated by my site and University supervisors.

My University supervisor will meet with me a minimum of once a month in person and/emai and telephone:

My site supervisor will meet with me on the following basis:

Intern Signature: Date:
Site Supervisor: Date:
Universty Supervisor: Date:
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THE UNIVERSITY OF IOWA SCHOOL PSYCHOLOGY PROGRAM
INTERNSHIP DOCUMENTATION FORM

(This form or Time to Track or other approved form will be used tartagnship activities and will be turned in monthly to

the Coordinator of Internships)

Name: Site:

Supervisor:

Instructions: Give each case (edient) a number, beginning with #1 in each category. Record total sessions and total hours
per case in this way: sessions less than 40 min. = 1/2 hour; sessions between 40 and 70 minutes = 1 hour; sessions greater
than 70 minutes = 1.5 hours; and so orthle Client Characteristics section of a category, indicate proportion of contact with
personal/social and academic cases, and (optionally) describe the age range, gender, and ethnicity of the clients, also by

proportion.

Date and Characteristics
Activity Client or Setting
Code* Comments

Minutes Techniques

Supervision

Indicate total number of sessions and clock hours:

Total client contact hours:

Total supervision hours:

Total otherours:

Total

| certify the above record to be accurate to the best of my knowledge.

Student Signature:

Date:

Site Supervisor:

Date:

Supervisor of Record: Date:
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Internship Letter to Interns

Date
Name and address of intern

Dear

| hope things are going well on your internship. Please send me your documentation files to date. |
appreciate having these files to review each month so that | can respond in a timely manner.

Enclosed are copies of the Intern Contract, two Intern Evaluédions, the Site Evaluation Form, the
Supervisor Evaluation Form, and the Completion of Internship form. Please share any
concerns/suggestions you and/or your supervisor have regarding these forms. Part of the handbook, the
APA accreditation standards afarms, and a copy of this letter will also be mailed to your current
supervisors. If your site has an evaluation form that you and your supervisors wish to use, please send me
a copy of that form.

You have performed well in prior practica and coursewankl we expect the same kind of performance
during your internship. Planning for dissertat:i
during an internship unless it is on your schedule.

It is expected that you will receive appropriatgervision and be provided with experiences in line with
your current knowledge and skills as well as being given the opportunity to assume higher level
responsibilities and expand your consultation, clinical, research and supervision skills. Eacdrefshe

that must be addressed during the internship experience is covered in the Handbook.

The following are the responsibilities you must assume during the internship beyond those required at the
site.

1. Enroll in PSQF:7437 during the internship periocuYmust enroll for at least 3 s.h. during the
internship. Enroliment should be continuous.

2. Compl ete the Al ntern Contracto which must be
supervisor. Maintain a copy for yourself and forward a copy to yopervisor.

3. Maintain a log of all your experiences. You are to complete a minimum of 1800 clock hours during
the internship period; A minimum of 40% of the hours must be in direct service to clients or the
agents of clients. Our preference is for -tvadf of your internship hours be in direct service;
howeverwe recognize that is not always possible. Please send your log to me each month so that
| know the types of activities in which you are engaged.

4. Participate in a minimum two hours per week of cliréaceto-face supervision with your site

supervisors. A supervisor who has a Ph.D. and is licensed by the State Department of Health must
provide one of the two hours per week of supervision.
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5. Participate in a minimum of one hour per week of direcie-fadace group supervision with at
least one other doctoral level intern. This supervision should be conducted by a licensed
psychologist at your site or if there are no other doctoral interns by your university supervisor who
is a doctoral, licensed pdyalogist.

6. Participate in a minimum of two formal evaluations of your progress during the internship
experience. These evaluations are to be sent to the Coordinator of Internships.

7. Maintain contact with the Coordinator of Internships a minimuntwaée a month to discuss
progress and professional concerns. These contacts should begin in the fall of and end in
the summer of

8. Your performance must conform to the ethical requirements of the profession as set forth in the
currentt hiARA BPrinciples for Psychologists al

9. Report any difficulties you are encountering at your internship site to the university supervisor
immediately

10.Complete your internship experience by and be prepared to defend yotatidisse
no later than one year after that completion date.
It is our hope that you will have a successful and productive internship.

Sincerely,

Director of Training and Internship Coordinator
School Psychology Program
The University of lowa

Enclosures
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Internship Letter to Supervisor

Date

Name and address of supervisor

Dear Dr.

| am sending you a copy of my recent letter to , along with the forms | sent to her. |
am your contact person at theilrsity of lowa relative to internship experience. The first
evaluation we will need from you should be completed by January of and the final evaluation
in July or August of . The enclosed material describes our requireorahts students and the

activities and supervision that should be provided at the site. You may use your own evaluation form for
the two required evaluations. Please contact me if you have any questions or concerns regarding
requirements, responsibilitiesnd performance.

Sincerely,

Director of Training and Internship Coordinator
School Psychology Program
The University of lowa

Enclosures
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THE UNIVERSITY OF IOWA SCHOOL PSYCHOLOGY PROGRAM
INTERNSHIP SITE EVALUATION FORM (Type 1)

Site:

Supervisor:

Student (completing the evaluation):

Approximately what percentage ydur time did you spend in the following activities?

Assessment/testing
Interventions

Counseling
Workshops/programming
Consultation/outreach
Supervision
Reportwriting/paperwork

List the best opportunities for training/experience this site offers:

What training/experience opportunities could the site improve upon?

Would you recommend the site to other students?

Yes Maybe No

RETURN TO
School Psychology Program Coordinator
361 Lindquist Center
The University of lowa
lowa City, IA 522421529
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THE UNIVERSITY OF IOWA SCHOOL PSYCHOLOGY PROGRAM
INTERNSHIP SITE EVALUATION FORM (Type I1)

Name: Site:

Dates of Placement: Site Supervisor:

DIRECTIONS: Student completes this form at the end of the internship. This form should be turned in to the University
school psychologinternshipprogram coordinator.

Very satisfactory
Moderately satisfactory
Moderately unsatisfactory
Very unsatisfactory

ooOw»

Rate the following questions about your site and experiences by the following:

1. __ Amount of onsite supervision.
2. ___ Quality and usefulness of eite supervision.
3. __ Usefulness and helpfulness of faculty liaison.
4, ______ Relevance of experience to career goals.
5. ____ Exposure to and communication of school/agency goals.
6. ____ Exposure to and communication of school/agency procedures.
7. __ Exposure to professional roles and functions within the school/agency.
8. _ Exposure to information about community resources.
9. _____ Rate all applicable experiences which you had at your site:
Report writing

Intake interviewing

Administration and interpretation of tests
Staff presentation/case conferences
Individual counseling

Group counseling

Family/couple counseling
Psycho/Educational activities
Consultation

Other

T

10. Overallevaluation of the site.

COMMENTS: Attach a separate sheet including any suggestions for improvements in the experiences you have rated
moderately unsatisfactory (C) or very unsatisfactory (D).

RETURN TO: School Psychology Program Coordinator, 3&tlquist Center
University of lowa, lowa City, IA 5224252
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