DISCLOSURE STATEMENT
NOTICE: Successful completion of the Counseling Psychology program (“Program”) at the University of Iowa
requires satisfactory participation in practicum sites affiliated with the Program. Additionally, successful
completion requires satisfactory completion of a predoctoral internship. Many of these sites now require
criminal background checks of all students participating in clinical training. To aid the Program faculty in their
admissions decision, we are asking you to disclose information about yourself. The questions we ask you to
respond to are listed below. We must add that if you fail to disclose information now and a background check
precludes you from participating in any practicum site and/or internship, you will be terminated from the
Program immediately.
Please fully address the questions below. You may use the reverse side of this page for your answers.
1. Have you ever been convicted of a crime (including citations for city ordinances and minor crimes but
not including minor traffic violations not involving alcohol or an illegal substance)? This includes
felonies (serious crimes) and misdemeanors (lesser crimes, including but not limited to, public
intoxication; possession of illegal substances; or possession of alcohol under the legal age, known as
“PAULA”).
2. Has disciplinary action, in writing, of any sort ever been taken against you by a supervisor, educational
or training institution, health care institution, professional association, or licensing/certification board?

3. Are there any current complaints about you from any of the boards or institutions from question 2?

4. Have you ever been suspended, terminated, or asked to resign from previous employment?

If the answer to any of the above questions is Yes, please explain fully the circumstances for each instance.

In signing this document, I certify that the above information I am providing is true and accurate.
Print Name:
Signature:
Date:
The University of Iowa prohibits discrimination in employment, educational programs, and activities on the basis of race, creed, color,
religion, national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, service in the U.S. military, sexual
orientation, gender identity, associational preferences, or any other classification that deprives the person of consideration as an
individual. The university also affirms its commitment to providing equal opportunities and equal access to university facilities. For
additional information on nondiscrimination policies, contact the Director, Office of Equal Opportunity and Diversity, the University of
Iowa, 202 Jessup Hall, Iowa City, IA, 52242-1316, 319-335-0705 (voice), 319-335-0697 (TDD), diversity@uiowa.edu.

